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Welcome to Beyond Graduation 2009, the inaugural report of the Beyond Graduation Survey. This new 
research undertaken by Graduate Careers Australia examines the outcomes and experiences of graduates 
three years after completing their studies at an Australian higher education institution. It represents the 
first time that a large‐scale longitudinal approach has been adopted to investigate the post‐study 
outcomes of higher education graduates in Australia.  
 
It is widely accepted that a higher education is an important means of achieving personal and growth and 
career success for many Australians. There is considerable evidence to suggest that higher education 
graduates in Australia typically enjoy lower unemployment rates and higher salaries than most non‐
graduates, even during leaner economic times. On the other hand, there is a notable lack of research into 
graduates’ respective career and educational pathways in the formative years following the completion of 
their studies. The findings presented in this report go a long way to addressing this knowledge gap. 
 
On behalf of Graduate Careers Australia I would like to acknowledge with gratitude the efforts of staff in 
the many higher education institutions who participated in the 2009 Beyond Graduation Survey. I would 
also like to thank the graduates who took the time to respond to the 2009 Beyond Graduation Survey and 
ultimately made this report possible. Your respective contributions to the ongoing enhancement of higher 
education in Australia are greatly appreciated. 
 
It is my belief that the Beyond Graduation Survey makes a valuable addition to the Australian higher 
education research landscape and I anticipate that it will continue to do so for many years to come. 
 
 
 
PROFESSOR BILL LOVEGROVE 
Chair, Graduate Careers Australia  
Vice-Chancellor and President, University of Southern Queensland 
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SSuummmmaarryy  ooff  KKeeyy  PPooiinnttss  
 
 
 
 
 
 
 

CChhaapptteerr  II::  IInnttrroodduuccttiioonn  
 

• The Beyond Graduation Survey (BGS) is a detailed investigation into the activities, outcomes and 
experiences of graduates from Australian higher education institutions approximately three years 
after the completion of their studies. (p. 1) 

 

• The purpose of the BGS is to collect outcomes and experience data from graduates who completed a 
course of study at an Australian higher education institution in 2005 and subsequently provided a 
valid response to the 2006 Australian Graduate Survey (AGS), in order to investigate the impact that 
these interceding years had on their post‐graduation activities. (p. 1) 

 
 

CChhaapptteerr  IIII::  RReesseeaarrcchh  MMeetthhooddoollooggyy  
 

• The 2009 BGS was conducted as a census of Australian tertiary graduates from all award levels 
approximately three years after the completion of their studies. A total of 23 Australian higher 
education institutions participated in the 2009 BGS. (p. 4) 

 

• A total of 7,867 graduates provided a valid response to the 2009 BGS, representing a national 
response rate of 19.0 per cent. Of these, 6,797 responses could be matched back to their 
corresponding 2006 AGS response. This report is based on the responses of 5,818 domestic graduates 
who provided a valid response to both the 2006 AGS and 2009 BGS. (p. 5) 

 

• The results of the 2009 BGS cannot be assumed to be entirely generalisable to the overall Australian 
higher education graduate population; however, the extent of the institutional participation, along 
with the size of the resultant respondent pool, means that it is reasonable to consider these results to 
be broadly indicative of the overall Australian higher education graduate population. (p. 7) 

 
 

CChhaapptteerr  IIIIII::  GGrraadduuaattee  DDeessttiinnaattiioonnss  
 

• The proportion of bachelor degree graduates who considered themselves available for any 
employment increased marginally between 2006 and 2009, largely due to a corresponding decline in 
the proportion of graduates in further full‐time study. The proportion of bachelor degree graduates in 
full‐time employment increased markedly in the year immediately following their 2006 graduation 
(increasing from 76.9 per cent to 86.0 per cent). (p. 9) 

 

• Male bachelor degree graduates were consistently more likely than their female counterparts to be in 
full‐time employment after graduation. Female bachelor degree graduates, on the other hand, were 
consistently more likely to be in part‐time employment. (p. 11) 
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• The proportion of female bachelor degree graduates engaged in further full‐time study was 
marginally higher than that of male bachelor degree graduates. (p. 13) 

 

• Female bachelor degree graduates were increasingly more likely to be doing something other than 
paid work or study in the years following course completion. (p. 13) 

 
 

CChhaapptteerr  IIVV::  GGrraadduuaatteess  AAvvaaiillaabbllee  ffoorr  EEmmppllooyymmeenntt  
 

• Bachelor degree graduates who were in full‐time employment in their final year of study were 
consistently more likely to be in full‐time employment over the three‐year period immediately 
following the completion of their studies. (p. 16) 

 

• The labour market outcomes of male and female bachelor degree graduates are likely due, at least in 
part, to their enrolment profiles. Male graduates tend to be overrepresented in fields with higher full‐
time employment rates, while female graduates tend to be overrepresented in fields of education 
with lower full‐time employment rates. (p. 17) 

 

• The considerable majority of full‐time employed bachelor degree graduates indicated that they were 
currently in employment related to their long‐term career goals three years after the completion of 
their original course of study. (p. 23) 

 

• The proportion of self‐employed bachelor degree graduates increased marginally between 2006 and 
2009, moving from 2.4 per cent to 3.1 per cent over this period. (p. 26) 

 

• The proportion of domestic bachelor degree graduates in full‐time employment overseas increased 
from 3.2 per cent in 2006 to 6.8 per cent in 2009. The United Kingdom was, by far, the most common 
destination for these graduates in both 2006 and 2009. (p. 29) 

 

• Full‐time employed bachelor degree graduates worked an average of one hour more per week in 
2009 compared with 2006. Male graduates worked an average of two hours more per week, while 
female graduates worked an average of one hour more. (p. 30) 

 

• The median length of time that full‐time employed bachelor degree graduates had spent in their 
current job was 20 months in 2009. Education graduates recorded the highest median number of 
months spent with their current employer – 30 months. (p. 31) 

 

• Bachelor degree graduates who believed that they were not in full‐time employment related to their 
long‐term career goals were much more likely to be seeking alternate employment than those 
graduates who considered themselves to be in a ‘relevant’ occupation. (p. 33) 

 

• Bachelor degree graduates employed full time as managers or professionals were most likely to have 
taken their current job because it fitted into their career plans, while those employed full time as 
technicians and trades workers were most likely to have taken their current job to broaden their 
experience; those in lower‐skilled occupations did so in order to earn a living. (p. 34) 
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• Considerable growth was observed between 2006 and 2009 in terms of the proportion of full‐time 
employed bachelor degree graduates who considered their employability skills as being either above 
average or excellent. This was especially evident in regard to their level of work experience, their self‐
management skills, their initiative and enterprise, their planning and organisational skills, technology 
skills and communication skills. (p. 38) 

 

• Around four‐fifths of bachelor degree graduates who indicated that they were in full‐time 
employment in 2009 also indicated that they were in the same full‐time job in 2008. (p. 42) 

 

• A similar proportion of full‐time and part‐time employed bachelor degree graduates were working in 
a professional capacity three years after the completion of their studies. (p. 44) 

 

• Around three‐quarters of part‐time employed bachelor degree graduates indicated that they were 
not actively seeking full‐time employment in 2009. (p. 44) 

 

• Unemployed female bachelor degree graduates were notably less likely than their male counterparts 
to be looking for work for six months or more. (p. 47) 

 
 

CChhaapptteerr  VV::  GGrraadduuaatteess  EEnnggaaggeedd  iinn  FFuullll--TTiimmee  SSttuuddyy  
 

• Of those 2006 bachelor degree graduates in further full‐time study in 2009, more than two‐thirds 
were undertaking postgraduate studies. This did, however, vary considerably based on the field of 
education of the graduate’s original 2006 course of study. (p. 49) 

 

• More than half of the bachelor degree graduates in further full‐time study in 2009 were studying at 
the same higher education institution from which they graduated in 2006. This did, however, vary 
considerably based on the field of education of their original 2006 course of study. (p. 50) 

 

• The considerable majority of bachelor degree graduates who returned to further full‐time study did 
so in order to change or improve their career options. Relatively few graduates returned to full‐time 
study specifically because they enjoyed their first course. (p. 51) 

 
 

CChhaapptteerr  VVII::  GGrraadduuaatteess  EEnnggaaggeedd  iinn  OOtthheerr  AAccttiivviittiieess  
 

• Traditional bachelor degree graduates not currently available for employment or in full‐time study 
were most likely to be travelling. Non‐traditional bachelor degree graduates, on the other hand, were 
most likely to be engaged in home duties. (p. 53) 

 
 

CChhaapptteerr  VVIIII::  PPoossttggrraadduuaattee  DDeessttiinnaattiioonnss  
 

• Immediately following the completion of their 2006 course of study, postgraduates were more likely 
than their bachelor degree counterparts to be in full‐time employment and less likely to be in part‐
time employment. By 2009, however, this situation had reversed. (p. 55) 
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• As for bachelor degree graduates, male postgraduates were consistently more likely to be in full‐time 
employment after the completion of their studies. Female postgraduates, on the other hand, were 
consistently more likely to be in part‐time employment. (p. 56) 

 

• Postgraduates who were in full‐time employment in their final year of study were also consistently 
more likely to be in full‐time employment over the three year period immediately following the 
completion of their 2006 course of study. (p. 60) 

 

• The vast majority of full‐time employed postgraduates across all broad fields of education were 
employed as managers or professionals in 2009. (p. 61) 

 

• Postgraduates from the fields of natural and physical sciences and architecture and building were 
consistently more likely to be in full‐time employment related to their long‐term career goals than 
bachelor degree graduates from the same fields. (p. 62) 

 

• The disparity in average weekly working hours for male and female postgraduates in full‐time time 
employment widened from two hours in 2006 to three hours in 2009. In both years, male 
postgraduates worked more hours, on average, than their female counterparts. (p. 63) 

 

• Full‐time employed postgraduates from the engineering and related technologies and education fields 
both recorded the highest median number of months spent with their current employer in 2009 – 42 
months. Bachelor degree graduates from these two fields also recorded the highest median number 
of months spent with their current employer. (p. 65) 

 
 

CChhaapptteerr  VVIIIIII::  GGrraadduuaattee  SSaallaarryy  RReevviieeww  
 

• Bachelor degree graduates from the field of engineering and related technologies earned the highest 
median salary in 2009 ($75,000), while graduates from the creative arts field earned the lowest 
median salary ($50,000). (p. 66) 

 

• Bachelor degree graduates from the fields of architecture and building and engineering and related 
technologies recorded the highest median salary growth between 2006 and 2009 (68.5 per cent and 
63.0 per cent respectively). Education graduates recorded the lowest median salary growth over the 
same period (25.0 per cent). (p. 68) 

 

• At an overall level, the gender wage gap for bachelor degree graduates widened from 6.2 per cent to 
9.5 per cent between 2006 and 2009. (p. 70) 

 

• Postgraduates from the field of management and commerce earned the highest median salary in 
2009 ($93,700), while creative arts postgraduates earned the lowest ($56,000). (p. 70) 

 

• Postgraduates from the field of management and commerce recorded the highest median salary 
growth between 2006 and 2009 (56.1 per cent), while postgraduates from the field of creative arts 
recorded the lowest median salary growth (13.1 per cent). (p. 72) 

 

• By 2009, the gender wage gap for postgraduates had reached 14.1 per cent; notably wider than the 
9.5 per cent gap observed for bachelor degree graduates in the same year. (p. 73) 
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• Female bachelor degree graduates earned an average annual salary 6.8 per cent less than otherwise 
similar male graduates. On the other hand, there was no significant earnings disadvantage observed 
for bachelor degree graduates from a non‐English speaking background. (p. 76) 

 

• Bachelor degree graduates in professional or managerial jobs earned an average annual salary 12.9 
per cent higher than otherwise similar graduates in lower‐level occupations. (p. 77) 

 

• Domestic postgraduates from a non‐English speaking background earned an average annual salary 
18.6 per cent lower than otherwise similar postgraduates who identified that they spoke English as 
their main language at home. (p. 77) 

  

• Being in full‐time employment in their final year of study had a greater impact on the earnings of 
postgraduates than was the case for bachelor degree graduates. (p. 77) 

 
 

CChhaapptteerr  IIXX::  CCoouurrssee  EExxppeerriieennccee  RReefflleeccttiioonnss  
 

• At an overall level, coursework graduates rated their higher education experience more favourably in 
2009 than they did in 2006. This was especially evident in regard to their overall satisfaction with their 
course experience. (p. 79) 

 

• More than three‐quarters of all graduates indicated that they would be likely to study the same major 
field of education if they had their time over again. (p. 82) 

 

• More than four‐fifths of graduates indicated that their higher education had contributed to their 
broader personal development, while around two‐thirds of graduates indicated that it had 
contributed to their greater cultural and/or ethical awareness. (p. 83)  

 
 

CChhaapptteerr  XX::  FFuuttuurree  DDiirreeccttiioonnss  
 

• In addition to conducting a survey of higher education graduates three years after their graduation, 
GCA is planning to conduct a follow‐up survey of graduates five years after graduation, in order to 
gain an even more detailed picture of their activities and experiences in the medium term after the 
completion of their original courses of study. (p. 84) 

 

• It is recommended that the BGS is undertaken as a standard and ongoing research project in the 
Australian higher education sector, and that all Australian higher education institutions participate in 
the BGS so as to gain a systematic and detailed understanding of the activities of their graduates in 
the years following course completion. (p. 85)   
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II..  IInnttrroodduuccttiioonn  
 
 

A degree is not a sign that one is a finished product but rather an indication that the 
person is better prepared for all that life might offer. 

—THE REV. EDWARD A. MALLOY 
 

 
The Beyond Graduation Survey (BGS) was conceived by Graduate Careers Australia (GCA) as a detailed 
investigation into the activities, outcomes and experiences of graduates from Australian higher education 
institutions approximately three years after the completion of their studies. This report represents the 
beginning of the first large‐scale longitudinal study of higher education graduates conducted in Australia.  
 
Since 1972, graduates from Australian higher education institutions have participated in a national survey 
regarding their employment and further study outcomes after completing their respective courses of 
study. The current incarnation of this national survey is the Australian Graduate Survey (AGS), which is 
administered by GCA. The AGS itself consists of the Graduate Destination Survey (GDS), which focuses on 
the activities of recent graduates approximately four months after the completion of their studies and, 
depending on the graduate, either the Course Experience Questionnaire (CEQ) or Postgraduate Research 
Experience Questionnaire (PREQ), which focus on the quality of teaching and courses, and higher degree 
research experience respectively. The findings from the AGS are widely used by a range of audiences 
including government departments, higher education institutions and researchers, graduate employers, 
university students and, of course, the graduates themselves. 
 
Nearly four decades of national graduate surveys have generated a wealth of information about the 
activities and experiences of recent higher education graduates in Australia, but the question of what 
happens to graduates in the years immediately following the completion of their studies has been given 
much less attention. While the 2008 Graduate Pathways Survey (GPS)1 conducted by the Australian 
Council for Educational Research (ACER) on behalf of the Department of Education, Employment and 
Workplace Relations (DEEWR) provided a comprehensive snapshot of the education and employment 
outcomes of domestic bachelor degree graduates five years after the completion of their studies2, there 
had still been no attempt made to conduct a large‐scale longitudinal study which linked unit record 
graduate outcomes and experience data collected immediately after course completion with comparative 
data collected from the same graduate several years after the completion of their studies. 
 
Recognising the potential value of longitudinal graduate outcomes and experience data to Australian 
higher education, GCA embarked on the development of a pilot study in mid 2009. The purpose of this 
new research project, originally dubbed the ‘Longitudinal Australian Graduation Survey’ but subsequently 
renamed the ‘Beyond Graduation Survey’, was to collect outcomes and experience data from graduates 
who completed a course of study at an Australian higher education institution in 2005 – and subsequently 
provided a valid response to the 2006 AGS – in order to investigate the impact that these interceding 
years had on their post‐graduation activities. In the interest of simplicity, this course is referred to as a 
graduate’s original 2006 course of study (or similar) throughout this report, as the considerable majority of 
these individuals would have formally graduated from this course of study in 2006. 
  

                                                                 
1 Coates, H., & Edwards, D., The 2008 Graduate Pathways Survey, Melbourne: Australian Council for Educational Research, 2009. 
2 The 2008 Graduate Pathways Survey examined the education and employment outcomes of domestic bachelor degree graduates 

who completed the requirements for a bachelor degree from an Australian higher education institution in 2002. 
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It is anticipated that the BGS will become a standard component of GCA’s research portfolio, with AGS 
respondents from each graduate cohort (starting with 2006) surveyed three years, and then potentially 
five years, after the completion of their studies.  
 
GCA expects that the findings from the BGS will be of interest to a wide range of audiences. Current and 
prospective university students could potentially use these findings to gain a more realistic understanding 
of the post‐study outcomes for graduates from their chosen field of education, thus permitting them to 
make more informed study and career choices. Similarly, these findings could assist university careers 
advisors to provide university students with robust advice and guidance based on the collective 
experiences of a sizable pool of recent graduates. Findings regarding retrospective course experience, 
educational relevance, employability skills and graduate outcomes could be used by higher education 
administrators and teachers to develop their academic programs; thus enhancing the quality of Australian 
higher education as a whole. Finally, these findings could potentially be used by the Australian 
government as a component of any future higher education quality framework and also to guide the 
ongoing development of Australian higher education policy. 
 
This report contains a further nine chapters. Chapter II provides a detailed overview of the research 
methodology utilised for the 2009 BGS. Chapter III provides an overview of the destinations of 2006 
graduates, including employment (both full and part time), unemployment, further full‐time study and 
other activities unrelated to work and study. Chapters IV through VI explore these key graduate 
destinations in much greater detail. Chapter VII explores the destinations of 2006 postgraduates three 
years after the completion of their studies. Chapter VIII presents an in‐depth investigation of graduate 
salary growth in the first three years after graduation, while Chapter IX investigates graduates’ reflections 
on their higher education experience three years after the completion of their course of study. Finally, 
Chapter X presents a summary of the major findings emerging from the BGS research and outlines future 
directions for the BGS based on the experience of this 2009 pilot study. 
 
As one final point for this introductory chapter, it should be noted that this report does not represent a 
complete analysis of every facet of the 2009 BGS; such an analysis would easily fill several volumes like 
this one due to the breadth and depth of the BGS data set. Rather, this report should be viewed as a 
compendium of key findings from this research project. It is the intention of GCA to produce and publish 
detailed analyses based on BGS data over the coming months and years because, as will be made clear in 
the following chapters, these data hold a wealth of information about the post‐graduation activities of 
Australian higher education graduates. Moreover, any researchers who are interested in analysing these 
data for themselves are cordially invited to contact GCA to request a confidentialised BGS data file.    
  
This chapter has presented a background to the BGS research project including the context of the study 
within the Australian higher education sector, likely audiences for the research findings and an overview 
of the Beyond Graduation 2009 report itself. The next chapter presents key aspects of the research 
methodology utilised for this study, including the development of the survey instrument, details of the 
specific population under investigation, data collection procedures, the nature of response to the survey 
as well as other important analytical considerations. It is vital that readers consider all findings presented 
within this report within the context of this research methodology.  
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IIII..  RReesseeaarrcchh  MMeetthhooddoollooggyy  
 
 
 
 
 
 
 

Although intended from the outset as a pilot study, the 2009 BGS was nonetheless developed by GCA to 
be a rigorous investigation into graduates’ post‐study activities. This chapter discusses key aspects of the 
BGS survey methodology including the development of the survey instrument, the specific population 
under investigation, data collection procedures, the nature of response to the survey as well as other 
important analytical considerations. 
 
 

IInnssttrruummeenntt  oovveerrvviieeww  aanndd  ddeevveellooppmmeenntt  
 
The 2009 BGS was undertaken by GCA as the first in an intended series of investigations into the activities 
of graduates from Australian higher education institutions three years after the completion of their 
studies. The primary focus of the 2009 BGS survey instrument was the main activity of higher education 
graduates on 30 April 2009, although graduates were also asked a reduced set of questions about their 
activities on 30 April in 2008 and 2007. This approach was selected in order to explore graduates’ career 
and educational pathways after the completion of their studies, rather than simply asking them about 
their activities three years out without gaining an understanding of how they got there. 
 
The 2009 BGS survey instrument consisted of ten sections, of which respondents were required to 
complete a maximum of seven. All ten sections are described below. 
 

• What were you doing on 30 April 2009? Respondents were asked in this section to identify whether 
they considered their main activity on 30 April 2009 to be working in paid employment either full or 
part time, unemployed and looking for work, engaged in study or training or doing something else. 
This section served as a filter, with respondents directed to complete different sections of the BGS 
instrument based on their response to the questions in this section1. 

• Your paid work status on 30 April 2009. Respondents who indicated that they were Working in paid 
employment either full or part time were directed to this section. Questions in this section focused on 
the graduate’s occupation, employment conditions, the relevance of their 2005 qualifications to their 
current employment, their workplace skills and their attitudes towards their working life. 

• Unemployed and looking for work. Respondents who indicated that they were Unemployed and 
looking for work were directed to this section. Questions in this section focused on the length of time 
that the graduate had been actively seeking employment and the methods used to do so. 

• Further study. Respondents who indicated that they were Engaged in study or training as their main 
activity were directed to this section. Questions in this section focused on the specific qualification 
being undertaken by the graduate on 30 April 2009 and why they had chosen to return to study. 

  

                                                                 
1 Because graduates were permitted to select only what they considered to be their main activity, each of these activities are 

mutually exclusive for a given year. For example, if a graduate was working part time and studying full time in 2009 but selected 
‘working part time’ as their main activity, they would be counted amongst the graduates who were working part time in 2009 
but not amongst those who were studying full‐time in the same year. This was a methodological limitation in the 2009 BGS 
instrument which is to be addressed in future iterations of the survey.     
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• Other duties. Respondents who indicated that they were Doing something else were directed to this 
section. Questions in this section focused on the specific activities in which the graduate was engaged 
on 30 April 2009, and if and when they intended to return to full‐time work or study in the future. 

• Activities on 30 April 2008. All respondents were directed to this section, which focused on 
graduates’ work and study activities on 30 April 2008 (if different to 30 April 2009). 

• Activities on 30 April 2007. All respondents were directed to this section, which focused on 
graduates’ work and study activities on 30 April 2007 (if different to 30 April 2009). 

• Course review. All respondents were required to complete this section. Questions focused on 
graduates’ reasons for undertaking their original course of study, a retrospective assessment of their 
course experience and the contribution their higher education experience has made to their lives. 

• About you. All respondents were required to complete this section. Questions in this section collected 
classifying details such as familial educational attainment and respondent residency status. 

• Your details. All respondents were required to complete this section, which was primarily focused on 
collecting respondent contact details. These details were collected so that respondents could be 
removed from follow up lists and also permitted them to be included in an incentive prize draw. 

 
The questions included in the 2009 BGS instrument were obtained from a variety of sources. In the 
interests of comparability, many questions were sourced directly from other GCA research projects 
including the Graduate Destinations Survey (GDS), Course Experience Questionnaire (CEQ) and University 
& Beyond survey (U&B). Other questions were developed specifically for the BGS based on a review of 
relevant literature. Throughout this process, feedback was sought from institutional Survey Managers1 
and other key stakeholders within the Australian higher education sector. The final question set was 
programmed as an online survey instrument by GCA.     
 
 

SSuurrvveeyy  ppooppuullaattiioonn  
 
The 2006 AGS questionnaire was modified to include a request of respondents that, should they be willing 
to participate in further follow‐up research, they supply a long‐term email address at which they could 
reasonably expect to be contactable for the next few years. Participating institutions could elect to have 
this item added to their AGS questionnaires.   
 
The 2009 BGS was conducted in the form of a quasi‐census of Australian tertiary graduates from all award 
levels approximately three years after the completion of their studies. A total of 23 Australian higher 
education institutions participated in this study (see Table 1). Some of these participating institutions did 
not collect long‐term email addresses as part of the 2006 AGS, so graduate contact information had to be 
obtained from other sources, such as alumni databases.    
 
 
Table 1. Higher education institutions that participated in the 2009 BGS  
Australian Catholic University RMIT University University of Southern Queensland 
Avondale College Southern Cross University The University of Sydney 
CQUniversity* Swinburne University of Technology University of Tasmania 
Edith Cowan University* The University of Melbourne* University of the Sunshine Coast* 
Flinders University* The University of New South Wales* The University of Western Australia* 
James Cook University The University of Newcastle University of Western Sydney 
Monash University The University of Notre Dame Australia Victoria University 
Murdoch University* The University of Queensland*  
* Institution conducted own fieldwork. 

                                                                 
1 Institutional Survey Managers are typically staff members within Australian higher education institutions who are responsible for 

coordinating and administering surveys. Institutional Survey Managers are instrumental in the conduct of the AGS.   
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The target population for the 2009 BGS consisted of graduates who completed the requirements for a 
qualification at one of these 23 participating Australian higher education institutions in the calendar year 
2005 and responded to the 2006 AGS. This included a total of 64,284 graduates as defined by the 2006 
AGS national data file. Graduates who did not provide a long‐term email address when completing the 
2006 AGS, or those for whom their graduating institution was unable to supply suitable long‐term email 
contact details were excluded from the target population. These exclusions resulted in a survey 
population of 41,487 graduates. 
 

  

SSuurrvveeyy  aaddmmiinniissttrraattiioonn  
 
Of the 23 Australian higher education institutions that chose to participate in the 2009 BGS, nine 
institutions opted to conduct their own data collection fieldwork while the remaining 14 institutions 
elected to have GCA conduct the survey on their behalf (see Table 1). Institutions who conducted their 
own fieldwork were required to do so in accordance with GCA’s standard BGS methodology. 
 
The fieldwork component of the BGS ran for a total of six weeks, from Monday 14 September to Friday 23 
October 2009. Graduates in the survey population were invited to participate in the survey by means of an 
email invitation containing a brief explanation of the research and its goals, information about the 
incentive prizes as well as a link to the online survey instrument. In cases where an institution elected to 
conduct their own fieldwork, the co‐branded email invitation (institution + GCA) also contained a unique 
ID code which would allow the graduate’s BGS response to be matched back to their corresponding 2006 
AGS response. Two email follow‐ups were employed to maximise response. 
 
 

RReessppoonnssee  aanndd  rreepprreesseennttaattiivveenneessss  
   
A total of 10,710 survey responses were received; considerably exceeding expectations for the inaugural 
year of the BGS. The resultant data file was cleaned to remove duplicate responses, records where 
respondents did not provide valid responses to certain key questions regarding their activities on 30 April 
2009, and responses from graduates who had been contacted in error. As a result of this cleaning process, 
2,843 records were removed from the data file, leaving 7,867 usable responses. Based on these responses, 
the national response rate was 19.0 per cent, with institutional response rates ranging from 49.1 per cent 
to 9.0 per cent (see Figure 1). (It should be noted that these institutional response rate calculations 
exclude 665 respondents who did not provide valid information about their graduating institution.) 
 
 

 
A total of 7,867 graduates from 23 Australian higher education institutions provided a 
valid response to the inaugural 2009 BGS—a response rate of 19.0 per cent. 
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Of these 7,867 responses, 6,797 could be matched back to their corresponding 2006 AGS response. These 
matched responses constituted the final BGS data file. The analyses presented in this report are based on 
matched responses primarily because they included key demographic variables collected as part of the 
2006 AGS but not the 2009 BGS, but also because they permitted the investigation of an individual’s post‐
graduation experience from shortly after their graduation in 2006 right through to the present time.  
 
Survey data were returned to participating institutions and, prior to this release, the 2009 BGS data file 
was de‐identified to remove any information that could allow individual survey respondents or specific 
higher education institutions to be identified. Participating institutions were also provided with a code of 
practice governing the usage, release and public disclosure of survey outcomes from the 2009 BGS. 
 
When compared to the composition of all respondents who completed the 2006 AGS, the 2009 BGS 
sample was found to be broadly representative across a range of key variables (see Table 2); however 
when selected graduate outcomes and course experience ratings were compared between the original 
2006 AGS population and the subset of these who subsequently completed the 2009 BGS, the two groups 
were found to differ significantly. Specifically, the subset of graduates who responded to the 2009 BGS 
had, at the time of the 2006 AGS, earned a higher median starting salary, were more likely to have been 
available for full‐time employment and rated their overall course satisfaction higher than those who 
responded to the 2006 AGS. It is likely that these differences are attributable, at least in part, to the 
sampling bias resulting from the non‐participation in the 2009 BGS of more than half of the institutions 
who participated in the 2006 AGS. 
 
 

 
Figure 1. Institutional and overall response rates for the 2009 BGS (%) 
* Institution conducted own fieldwork. 
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Table 2. Selected sample characteristics for the 2009 BGS (%)* 
 

2006 AGS1 
2009 BGS 

Target 
population 

Sample 

Level of award 
Undergraduate 65.9 67.3 67.8 
Postgraduate 33.0 32.2 31.8 
Other 1.1 0.5 0.3 

Sex 
Male 40.9 41.4 38.1 
Female 59.0 58.5 61.8 

Age group 
25 and under 54.1 56.3 53.6 
Over 25 45.9 43.7 46.4 

Residency 
Domestic 83.6 83.5 86.7 
International 16.4 16.5 13.3 

Broad field of 
education2 

Natural and physical sciences 7.6 8.7 9.4 
Information technology 6.4 6.9 7.2 
Engineering and related technologies 5.5 6.5 6.2 
Architecture and building 2.0 2.1 1.6 
Agriculture and environmental studies 1.9 2.1 2.1 
Health 13.0 13.5 13.1 
Education 12.1 11.5 13.5 
Management and commerce 23.8 21.8 18.9 
Society and culture 20.4 19.9 21.2 
Creative arts 7.0 6.9 6.6 

* Figures may not add exactly to 100.0 due to rounding. 

 
 
To facilitate more direct comparisons between the 2006 AGS and the 2009 BGS, the AGS results presented 
in this report are based on the responses of those graduates who also provided a valid response to the 
2009 BGS; not the entire 2006 AGS sample unless otherwise indicated. As a result, these figures will not 
necessarily match those presented in the 2006 AGS survey reports. Due to the general under‐
representation of international graduates in the 2009 BGS sample, as well as the heightened potential for 
sampling bias resulting from the difficulty experienced by some participating institutions in contacting 
international graduates several years after the completion of their studies, this report is based solely on 
the responses of the 5,818 domestic graduates (i.e., Australian citizens or permanent residents at the time 
of the 2006 AGS) who provided valid responses to the 2009 BGS. A summary of these analysable 
respondents is presented in Table 3. 
 
As a consequence of the design of the 2009 BGS, the results of this study should not be assumed to be 
entirely generalisable to the overall Australian higher education graduate population. However, the extent 
of the institutional participation (47.9 per cent of institutions who participated in the 2006 AGS also 
participated in the 2009 BGS) along with the size of the resultant respondent pool means that it is 
reasonable to consider these results to be broadly indicative of the overall graduate population. 
 
Due to the extent of non‐response to the 2009 BGS, it is appropriate to consider the resultant pool of 
responses to be a sample of the population. As such, all results presented in this report should be treated 
as point estimates rather than population parameters3. While point estimates have been reported 
throughout this report in the interests of simplicity, it should be emphasised that each of these estimates 
are subject to sampling error and therefore should be interpreted with due caution. 
  

                                                                 
1 Entire AGS sample; not only those who provided a valid response to the 2009 BGS. 
2 Food, hospitality and personal services and mixed‐field programs have been excluded from these figures. 
3 A point estimate is an approximation (or “best guess”) of an unknown population parameter. The population parameters are 

unknown in this case because survey responses were not able to be collected from every member of the target population.      
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Table 3. Analysable respondents by broad level of 2006 award, domestic graduates only, 2009 (n, %)†¥ 
    Undergraduate Postgraduate Total 
    n % n % n % 

Sex 
Male 1,422 34.5 680 40.0 2,102 36.1 
Female 2,696 65.5 1,020 60.0 3,716 63.9 

Student type 
Traditional student‡ 1,964 58.9 † † 1,964 58.9 
Non‐traditional student 1,373 41.1 † † 1,373 41.1 

Main language spoken 
at home 

English 3,641 88.6 1,454 85.5 5,095 87.7 
Other 467 11.4 246 14.5 713 12.3 

Disability status 
Disability 103 2.5 48 2.9 151 2.6 
No disability 4,004 97.5 1,606 97.1 5,610 97.4 

Employed full‐time in 
final year of study 

Yes 3,233 81.5 1,425 86.8 4,658 83.1 
No 734 18.5 216 13.2 950 16.9 

Broad field of education 

Natural and physical sciences 453 11.0 106 6.2 559 9.6 
Information technology 255 6.2 86 5.1 341 5.9 
Engineering and related technologies 283 6.9 38 2.2 321 5.5 
Architecture and building 72 1.7 16 0.9 88 1.5 
Agriculture and environmental studies 94 2.3 39 2.3 133 2.3 
Health 585 14.2 237 13.9 822 14.1 
Education 474 11.5 380 22.4 854 14.7 
Management and commerce 623 15.1 358 21.1 981 16.9 
Society and culture 982 23.8 357 21.0 1,339 23.0 
Creative arts 297 7.2 83 4.9 380 6.5 
Total 4,118 100 1,700 100 5,818 100 

† Cells contain no respondents. 
‡ Aged less than 25 at the time of the 2006 AGS and commenced university immediately after the completion of secondary schooling. 
¥ Figures may not add exactly to 100.0 due to rounding. 

 
 
This chapter has presented an overview of the research methodology employed for the 2009 BGS pilot 
study. The next chapter provides an overview of the main work and study destinations of 2006 bachelor 
degree graduates three years after the completion of their original course of study. 
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IIIIII..  GGrraadduuaattee  DDeessttiinnaattiioonnss  
 
 
 
 
 
 
 

The 2009 BGS investigated five key graduate destinations: whether the graduate was in full‐time or part‐
time employment, was unemployed and looking for work, was engaged in further full‐time study or was 
doing something wholly unrelated to work or study (such as travelling, volunteering, home duties, etc.). 
This chapter examines the various destinations of 2006 domestic bachelor degree graduates, from four 
months after the completion of their original course of study in 2006 through to April 2009. 
 
 

GGrraadduuaattee  ddeessttiinnaattiioonnss::  oovveerrvviieeww  
 
Four months after the completion of their original 2006 course of study, 78.3 per cent of graduates 
considered themselves to be available for employment1, either full or part time. In the context of the 2009 
BGS, being available for employment means that a graduate was either engaged in full‐time or part‐time 
employment, or was unemployed and looking for work. It excludes graduates who were in further full‐
time study or engaged in other activities, and hence were not available for employment. 
 
When considering the specific destinations of those graduates who were available for employment, 76.9 
per cent were in full‐time employment (which equates to 60.2 per cent of all bachelor degree graduates), 
while 18.0 per cent of graduates were in part‐time employment (which equates to 14.1 per cent of all 
bachelor degree graduates). Only 5.1 per cent of graduates who considered themselves to be available for 
employment were unemployed and looking for work (which equates to just 4.0 per cent of all bachelor 
degree graduates). Moreover, 17.6 per cent of all bachelor degree graduates were engaged in further full‐
time study, while 4.1 per cent were engaged in other activities. This is presented in Table 4 below.  
 
 
Table 4. Main activities of bachelor degree graduates, 2006-09 (%)†¥     
  2006 2007 2008 2009 
In full‐time employment 60.2 (76.9) 70.0 (86.0) 72.8 (88.8) 71.6 (86.8) 
In part‐time employment 14.1 (18.0) 9.4 (11.6) 8.1 (9.9) 9.1 (11.1) 
Total in employment 74.3 (94.9) 79.4 (97.6) 80.9 (98.7) 80.7 (97.8) 
Unemployed and looking for work 4.0 (5.1) 2.0 (2.4) 1.1 (1.3) 1.8 (2.2) 
Total available for employment 78.3 (100) 81.4 (100) 82.0 (100) 82.5 (100) 
Engaged in full‐time study 17.6  14.2  13.5  12.4  
Engaged in other activities 4.1  4.5  4.6  5.1  
Grand total 100  100  100  100  
† Figures in parentheses include graduates available for employment only. 
¥ Figures may not add exactly to 100.0 due to rounding. 

 
 

                                                                 
1 The Graduate Destinations series of reports, which present findings from the Australian Graduate Survey (AGS), typically report on 

the proportion of graduates available for full-time employment. Due to the questions comprising the 2009 BGS instrument, this 
report instead categorises graduates as being available for employment, either full-time or part-time. While this does not 
present any issues in terms of the interpretation of figures contained within this report, it should be noted that these availability 
for employment figures cannot be directly compared to those presented in other GCA reports.      
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By 2007, the proportion of 2006 bachelor degree graduates who were available for employment increased 
marginally to 81.4 per cent (up from 78.3 per cent in 2006), with a smaller proportion of graduates 
engaged in further full‐time study (14.2 per cent in 2007, compared with 17.6 per cent in 2006). The 
proportion of graduates who were engaged in other activities rose from 4.1 per cent to 4.5 per cent. The 
proportion of graduates in full‐time employment increased considerably between 2006 and 2007, with 
86.0 per cent of the graduates who were available for employment actually engaged in full‐time 
employment in 2007. This rise in full‐time employment was accompanied by a decrease in the proportion 
of graduates in part‐time employment (11.6 per cent; down from 18.0 per cent in 2006) and a more than 
halving of the graduate unemployment rate (2.4 per cent; down from 5.1 per cent in 2006). 
 
A broadly similar trend was also observed for these graduates in 2008, with a marginal increase in the 
proportion of bachelor degree graduates available for employment (82.0 per cent in 2008, compared with 
81.4 per cent in 2007) and a corresponding decrease in the proportion of graduates in further full‐time 
study (13.5 per cent in 2008, compared with 14.2 per cent in 2007). A greater proportion of graduates 
who were available for employment found themselves in full‐time employment (88.8 per cent in 2008, 
compared with 86.0 per cent in 2007), with slight declines observed in the proportion of comparable 
graduates both in part‐time employment (9.9 per cent in 2008, compared with 11.6 per cent in 2007) and 
unemployed and looking for work (1.3 per cent in 2008, compared with 2.4 per cent in 2007). 
 
A very slight reversal of this trend was observed in 2009, with the proportion of bachelor degree 
graduates available for employment and engaged in full‐time employment decreasing from 88.8 per cent 
in 2008 to 86.8 per cent. This was accompanied by an increase in the proportion of graduates both in part‐
time employment (up by 1.2 percentage points) and unemployed and looking for work (up by 0.9 
percentage points). It should be noted that the unemployment rate in the overall Australian labour market 
increased by 1.4 percentage points between April 2008 and April 20091, which suggests that this shift in 
graduate outcomes is symptomatic of the economic downturn stemming from the 2008 financial crisis. 
 
 

 
The proportion of bachelor degree graduates who considered themselves available for 
employment increased marginally between 2006 and 2009, largely due to a corresponding 
decline in the proportion of graduates in further full-time study. The proportion of 
graduates in full-time employment increased markedly in the year immediately following 
their graduation in 2006 (76.9 per cent to 86.0 per cent).  
    

 
 

GGrraadduuaattee  ddeessttiinnaattiioonnss  bbyy  sseexx  
 
Some notable differences are observed when the post‐graduation destinations of 2006 bachelor degree 
graduates are examined based on the sex of the graduate. It is important to remember that these 
differences are not typically due to the sex of the graduate per se – male graduates are generally not more 
likely to be in full‐time employment because they are male. Rather, these differences are likely to be due, 
in the most part, to differing gender enrolment profiles. Destinations of bachelor degree graduates from 
different broad fields of education are examined in detail in the next chapter.   
 

                                                                 
1 ABS, Labour Force, Australia, Apr 2009, cat. no. 6202.0, Canberra: Australian Bureau of Statistics, 2009.    
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Male bachelor degree graduates were consistently more likely to be in full‐time employment than their 
female counterparts, while the opposite was true in regard to part‐time employment (see Figures 2a and 
2b below). Immediately following the completion of their original 2006 course of study, 80.0 per cent of 
male graduates who were available for employment secured full‐time employment, compared with 75.2 
per cent of comparable female graduates, representing a difference of 4.8 percentage points. Between 
2006 and 2009, female graduates moved from part‐time employment to full‐time employment at a rate 
generally similar to that of male graduates; the result of this was that this full‐time employment disparity 
between male and female graduates remained relatively constant in the early years after course 
completion. (In fact, the gap widened to 6.5 percentage points in 2009). 
 
Figure 2b shows that the increase in the proportion of graduates in part‐time employment (of those 
available for employment) was experienced by both sexes in 2009, although the extent of this increase 
was much greater for female graduates (1.7 percentage points, compared with 0.3 percentage points for 
male graduates). 
 
 

 
Figure 2a. Bachelor degree graduates in full-time employment† by sex, 2006-09 (%) 
† Of those available for employment. 

 
 

 
Figure 2b. Bachelor degree graduates in part-time employment† by sex, 2006-09 (%) 
† Of those available for employment. 
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It should be noted that this situation is not unique to higher education graduates. According to recent 
labour market data published by the Australian Bureau of Statistics (ABS), 45.4 per cent of all employed 
females were in part‐time employment compared with only 16.0 per cent of all employed males1. If 
anything, it appears that employed female higher education graduates are much less likely to be in part‐
time employment than female non‐graduates in the wider Australian labour market. 
 
 

 
Male bachelor degree graduates were consistently more likely to be in full-time 
employment after graduation. Female bachelor degree graduates, on the other hand, 
were consistently more likely to be in part-time employment.   
 

 
 
While there was a noticeable and persistent disparity between male and female graduates in terms of 
whether they secured full‐time or part‐time employment after the completion of their original 2006 
course of study, the relative proportions of male and female graduates who were unemployed and looking 
for work were remarkably similar, with no more than one‐third of a percentage point separating the sexes 
until a difference of 0.7 percentage points was observed in 2009 (see Figure 2c). While the proportion of 
graduates who were unemployed and looking for work increased for both male and female graduates in 
2009 (2.6 per cent and 1.9 per cent respectively), both sexes enjoyed an unemployment rate considerably 
lower than the national average of 5.5 per cent in April 20092. 
 
A detailed investigation of the activities of 2006 bachelor degree graduates who were available for 
employment in 2009, including those engaged in full‐time and part‐time employment, as well as those 
who were unemployed and looking for work, is presented in the following chapter. 
 
 

 
Figure 2c. Bachelor degree graduates unemployed and looking for work† by sex, 2006-09 (%) 
† Of those available for employment.  

                                                                 
1 ABS, Labour Force, Australia, Apr 2009. 
2 ABS, Labour Force, Australia, Apr 2009. 
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Just as females are more likely to be overrepresented in overall higher education enrolments in Australia 
(55.7 per cent of all enrolments in 2009)1, female graduates were more likely than their male counterparts 
to continue with further full‐time study after the completion of their original 2006 course of study; in 
2006, 18.1 per cent of female bachelor degree graduates continued in further full‐time study as their main 
activity, compared with 16.7 per cent of male bachelor degree graduates. By 2009, the proportions of 
male and female graduates from the 2006 graduate cohort in further full‐time study had fallen to 13.1 per 
cent and 11.0 per cent respectively (see Figure 2d). The specific activities of the 2006 bachelor degree 
graduates who were engaged in further full‐time study are explored in Chapter V. 
 
While the general trends, if not the actual proportions, of graduates in the aforementioned post‐
graduation activities (i.e., working full‐time or part‐time, seeking work or studying) have been relatively 
consistent between the sexes, the same cannot be said for the 2006 bachelor degree graduates who chose 
to do something other than work or study following the completion of their original 2006 course of study, 
such as travelling, volunteering and home duties (see Figure 2e). In 2006, 4.5 per cent of female graduates 
were engaged in some ‘other’ activity, compared with 3.2 per cent of male graduates; a difference of just 
1.3 percentage points. By 2009, however, the proportion of female graduates engaged in other activities 
had risen to 6.8 per cent, while the proportion of male graduates engaged in other activities had fallen to 
2.0 per cent; a difference of 4.8 percentage points. An examination of the 2006 bachelor degree graduates 
who were doing something other than work (or seeking work) or study is presented in Chapter VI. 
 
 

Figure 2d. Bachelor degree graduates engaged in further full-time study by sex, 2006-09 (%)    
 
 

 
The proportion of female bachelor degree graduates engaged in further full-time study 
was marginally higher than that of male bachelor degree graduates.  
 

                                                                 
1 DEEWR, Selected Higher Education Statistics, Canberra: Department of Education, Employment and Workplace Relations, 2009. 
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Figure 2e. Bachelor degree graduates engaged in other activities by sex, 2006-09 (%)     
 
             

 
Female bachelor degree graduates were increasingly more likely to be doing something 
other than paid work or study in the years following course completion. 
  

 
 
This chapter has presented a broad overview of the destinations of 2006 bachelor degree graduates in the 
years following the completion of their original course of study. The next chapter presents a detailed 
investigation of the main activities of the bachelor degree graduates who were available for employment 
in 2009, including those graduates who were engaged in full‐time and part‐time employment, as well as 
those graduates who were unemployed and looking for work. 
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IIVV..  GGrraadduuaatteess  AAvvaaiillaabbllee  ffoorr  EEmmppllooyymmeenntt  
 
 
 
 
 
 
 

From the previous chapter, it is clear that employment, either full‐time or part‐time, is a key destination 
for the vast majority of domestic bachelor degree graduates – around eighty per cent of all bachelor 
degree graduates identified that they were available for employment each year from 2006 to 2009 (see 
Table 4). This chapter presents a detailed investigation of the specific activities of those 2006 bachelor 
degree graduates who considered themselves to be available for any kind of employment in 2009 
(supplemented with figures from other years), commencing with those in full‐time employment.       
 
 

GGrraadduuaatteess  iinn  ffuullll--ttiimmee  eemmppllooyymmeenntt  
 
The relative proportions of graduates in full‐time employment (of those who identified that they were 
available for any kind of employment) within different graduate subgroups are presented in Table 5 
below. Aside from gender differences, which were discussed at length in the previous chapter, a number 
of differences in graduate employment outcomes are evident within these subgroups. 
 
 
Table 5. Bachelor degree graduates in full-time employment (of those available for employment) by selected 

characteristics, 2006-09 (%)*  
    In full-time employment 

 

    2006 2007 2008 2009 

Sex 
Male 80.0 89.8 92.6 90.9 
Female 75.2 83.8 86.6 84.4 

Student type 
Traditional student 77.9 88.9 92.1 90.2 
Non‐traditional student 75.0 80.2 82.2 80.2 

Main language spoken 
at home 

English 77.1 85.7 88.6 86.2 
Other 75.1 88.8 90.5 90.9 

Disability status 
Disability 64.0 76.3 79.3 72.2 
No disability 60.5 86.2 89.0 87.2 

Employed full‐time in 
final year of study 

Yes 78.1 87.8 90.4 88.2 
No 69.3 78.0 81.7 79.5 

            % female† 

Broad field of 
education 

Natural and physical sciences 74.5 86.6 92.3 89.3 66.7 
Information technology 81.4 92.1 95.7 93.0 24.7 
Engineering and related technologies 93.3 94.5 96.8 95.9 25.8 
Architecture and building 86.8 85.1 83.7 87.1 59.7 
Agriculture and environmental studies 70.3 84.7 87.0 90.4 59.6 
Health 87.1 85.2 84.9 84.4 75.7 
Education 66.4 85.1 86.2 84.3 81.0 
Management and commerce 81.9 92.2 92.9 90.5 60.0 
Society and culture 72.3 81.8 88.4 84.5 75.2 
Creative arts 53.6 71.7 76.4 75.3 74.1 

Total 76.9 86.0 88.8 86.8 52.7 
* Figures may not add exactly to 100.0 due to rounding. 
† Females as % for field of education. 
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• Traditional bachelor degree graduates1 were slightly more likely to be in full‐time employment than 
their non‐traditional counterparts immediately after the completion of their 2006 course (77.9 per 
cent and 75.0 per cent respectively), although this disparity between traditional and non‐traditional 
graduates widened to 10.0 percentage points by 2009 (90.2 per cent and 80.2 per cent respectively). 

 

• Domestic graduates from a non‐English speaking background were slightly less likely to be in full‐time 
employment immediately following the completion of their 2006 course of study than their 
counterparts who speak English as their main language at home (75.1 per cent and 77.1 per cent 
respectively), although this situation had reversed by 2009, with graduates from a non‐English 
speaking background somewhat more likely to be in full‐time employment (90.9 per cent, compared 
with 86.2 per cent of graduates from an English speaking background)2. 

 

• Graduates who identified themselves as having a disability remained less likely to be in full‐time 
employment than their non‐disabled counterparts, with this disparity widening from 3.5 percentage 
points in 2006 to 15.0 percentage points in 2009. (Although not specifically detailed in this report, it 
should be noted that graduates with a disability were more than twice as likely to be in part‐time 
employment compared with their non‐disabled counterparts in 2009.) 

 

• Graduates who were in full‐time employment in their final year of study were much more likely to be 
in full‐time employment immediately following the completion of their studies (78.1 per cent, 
compared with 69.3 per cent of graduates who were not in full‐time employment in their final year of 
study); they also remained much more likely to be in full‐time employment three years later (88.2 per 
cent, compared with 79.5 per cent).  

 
 

 
Bachelor degree graduates who were in full-time employment in their final year of study 
were consistently more likely to be in full-time employment over the three-year period 
immediately following the completion of their studies. 
 

 
 
When examining graduates’ full‐time employment outcomes based on the broad field of education of 
their 2006 qualification, a wide range of employment rates are observed. In 2006, a range of 39.7 
percentage points was observed between the highest‐ranked and lowest‐ranked broad fields of education 
in terms of the proportion of graduates in full‐time employment (of those available for employment). By 
2009, however, this range between the highest‐ranked and lowest‐ranked fields had nearly halved (20.6 
percentage points), suggesting that graduates from some fields of education tend to take longer to secure 
full‐time employment than others. 
 
 
 
 

                                                                 
1 In the context of the Beyond Graduation Survey (BGS), a traditional bachelor degree student is defined as one who was aged less 

than 25 at the time of the 2006 AGS and commenced university immediately after the completion of their secondary schooling.  
2 When interpreting these full‐time employment rate figures, it should be noted that domestic graduates from a non‐English 

speaking background (NESB) tend to be comparatively well represented in fields with higher full‐time employment rates, such as 
engineering (23.3 per cent of graduates were from a NESB), management and commerce (17.7 per cent of graduates were from 
a NESB) and information technology (17.3 per cent of graduates were from a NESB).  
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• Engineering and related technologies graduates enjoyed the highest full‐time employment rate 
immediately following the completion of their original course of study, with 93.3 per cent of 
graduates in full‐time employment (of those available for employment) approximately four months 
after the completion of their studies. They retained this top ranking in 2009, with 95.9 per cent of 
graduates in full‐time employment. 

 

• Health graduates experienced the second‐highest full‐time employment rate immediately following 
the completion of their original course of study (87.1 per cent), although by 2009 this had fallen to 
84.4 per cent. This was the only field of education which experienced a decline in the full‐time 
employment rate between 2006 and 2009. (While not specifically detailed in this report, this was 
accompanied by a corresponding rise in proportion of health graduates in part‐time employment.) 

 

• Creative arts graduates experienced the lowest full‐time employment rate, both immediately after 
the completion of their original course of study (53.6 per cent) and three years later in 2009 (75.3 per 
cent). Creative arts graduates did, however, enjoy the highest growth in the proportion of graduates 
in full‐time employment between 2006 and 2009 (21.7 percentage points). Education graduates, too, 
experienced relatively low full‐time employment rates in 2006 and 2009 (66.4 per cent and 84.3 per 
cent respectively) but strong growth in the proportion of graduates in full‐time employment over this 
same period (17.9 percentage points). 

 

• Double‐digit growth in full‐time employment rates between 2006 and 2009 was also observed for 
graduates from the fields of agriculture and environmental studies (20.1 percentage points), natural 
and physical sciences (14.8 percentage points), society and culture (12.2 percentage points) and 
information technology (11.6 percentage points). 

 
As mentioned in the previous chapter, the post‐graduation labour market outcomes of male and female 
graduates are likely to be due, at least in part, to their respective enrolment profiles. As shown in Table 5, 
female graduates tend to be underrepresented in fields of education with relatively high full‐time 
employment rates; the most extreme example of this can be observed in regard to the field of engineering 
and related technologies, which recorded full‐time employment rates exceeding ninety per cent between 
2006 and 2009, but was comprised predominantly of male graduates (74.2 per cent male). Conversely, 
female graduates tended to be overrepresented in fields with relatively low full‐time employment rates, 
such as education (81.0 per cent female), society and culture (75.2 per cent female), and creative arts 
(74.1 per cent female). Hence, it appears that their choice of study area is a key determinant of female 
bachelor degree graduates having a lower full‐time employment rate than their male counterparts.     
  
It is important to remember that being in full‐time employment does not necessarily mean that a graduate 
secured their ideal job, or even a job related to their long‐term career goals. In order to determine 
whether graduates secured appropriate employment based on their qualifications and career goals, the 
specific occupations and industries of full‐time employed bachelor degree graduates are explored in detail 
in the following subsection. 
 
 

 
The labour market outcomes of male and female bachelor degree graduates are likely due, 
at least in part, to their enrolment profiles. Male graduates tend to be overrepresented in 
fields of education with high full-time employment rates, while female graduates tend to 
be overrepresented in fields of education with lower full-time employment rates. 
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OOccccuuppaattiioonnss  aanndd  iinndduussttrriieess  ooff  eemmppllooyymmeenntt  
 
While a higher education may provide a graduate with the knowledge, skills and qualifications to succeed 
in a particular field of endeavour, it does not, for the most part, provide a guarantee of employment in a 
particular occupation or industry, especially in the early and formative years of a graduate’s career. Tables 
6a and 6b and Tables 7a and 7b in this subsection present the relative proportions of full‐time employed 
graduates from particular fields of education in different broad occupational categories1 and industries of 
employment2 in 2007 and again in 2009. To aid the interpretation of these tables, for each field of 
education the highest ranked occupation/industry of employment is shaded in dark grey, while the 
second‐highest ranked occupation/industry of employment is shaded in light grey. 
 
While 2006 is typically used as a benchmark year throughout this report, information regarding graduates’ 
2006 occupations and industries of employment (from the 2006 AGS) were coded based on (what are 
now) earlier editions of the ABS occupation and industry code frames3. As a result, graduates’ 2006 
occupations and industries of employment are not directly comparable with those from 2007 through 
2009. Hence, graduates’ 2007 occupations and industries of employment (i.e., approximately one year 
after course completion) are presented in place of those in 2006 (i.e., immediately after course 
completion) in Tables 6a and 6b and Tables 7a and 7b respectively.  
 
 
Table 6a. Bachelor degree graduates in full-time employment by broad field of education and broad occupation, 

2007 (%)¥           
  Sci. IT Eng. Arc. Ag. Hea. Edu. Mgt Soc. Art Total 
Managers 5.6 9.9 5.0 5.1 10.0 1.0 5.0 15.4 8.9 11.1 7.9 
Professionals 65.2 70.9 86.6 66.7 56.7 91.6 88.5 63.2 61.6 64.6 73.3 
Tech. and Trades Workers 16.7 11.5 5.5 12.8 15.0 0.7 0.3 1.3 2.5 4.2 4.2 
Community Workers 3.0 0.5 1.0 0.0 1.7 3.9 3.5 1.7 8.9 1.4 3.7 
Clerical and Admin. Workers 7.6 5.5 2.0 10.3 8.3 1.5 2.6 15.6 15.6 14.6 8.9 
Sales Workers 0.5 1.6 0.0 0.0 0.0 0.5 0.0 2.4 1.9 2.8 1.2 
Machinery Operators  0.5 0.0 0.0 2.6 1.7 0.2 0.0 0.2 0.4 0.7 0.3 
Labourers 1.0 0.0 0.0 2.6 6.7 0.5 0.0 0.2 0.2 0.7 0.5 
Total 100 100 100 100 100 100 100 100 100 100 100 
¥ Figures may not add exactly to 100.0 due to rounding. 

 
Table 6b. Bachelor degree graduates in full-time employment by broad field of education and broad occupation, 

2009 (%)¥         
  Sci. IT Eng. Arc. Ag. Hea. Edu. Mgt Soc. Art Total 
Managers 4.1 11.3 9.4 6.7 14.3 2.0 4.9 17.2 8.6 10.9 8.8 
Professionals 72.1 70.0 80.8 68.9 58.7 88.8 89.9 60.9 64.7 65.1 72.9 
Tech. and Trades Workers 12.3 11.3 7.5 4.4 7.9 0.7 0.0 1.6 1.0 6.9 3.7 
Community Workers 2.7 0.5 0.5 4.4 3.2 4.4 3.2 1.6 7.0 1.7 3.4 
Clerical and Admin. Workers 6.8 4.9 1.9 8.9 9.5 3.2 1.7 15.8 17.6 11.4 9.5 
Sales Workers 0.5 1.5 0.0 2.2 0.0 0.5 0.3 2.6 0.8 3.4 1.2 
Machinery Operators  0.5 0.5 0.0 2.2 1.6 0.2 0.0 0.2 0.2 0.0 0.3 
Labourers 0.9 0.0 0.0 2.2 4.8 0.2 0.0 0.0 0.2 0.6 0.3 
Total 100 100 100 100 100 100 100 100 100 100 100 
¥ Figures may not add exactly to 100.0 due to rounding. 

 
 

                                                                 
1 ABS, Australian and New Zealand Standard Classification of Occupations (ANZSCO), First Edition, cat. no. 1220.0, Canberra: 

Australian Bureau of Statistics, 2006. 
2 ABS, Australian and New Zealand Standard Industrial Classification (ANZSIC), cat. no. 1292.0, Canberra: Australian Bureau of 

Statistics, 2006. 
3 For the 2006 AGS, occupation was coded using the 1997 edition of the Australian Standard Classification of Occupations (ASCO) 

code frame, while industry of employment was coded using the 1993 edition of the Australian and New Zealand Standard 
Industrial Classification (ANZSIC) code frame. Both of these code frames have since been superseded. 
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In 2007, the broad category of ‘professionals’ was the highest‐ranked occupation type for graduates from 
all broad fields of education; however the proportion of graduates in this and other broad occupation 
categories did vary considerably based on graduates’ field of study (see Table 6a). 
 

• Health graduates were most likely to be employed as professionals in 2007 (91.6 per cent), followed 
closely by education graduates (88.5 per cent) and engineering and related technologies graduates 
(86.6 per cent). 

 

• Out of all broad fields of education, management and commerce graduates were most likely to be 
employed as managers in 2007 (15.4 per cent), followed by creative arts graduates (11.1 per cent) 
and agriculture and environmental studies graduates (10.0 per cent). From this, it is clear that only a 
small proportion of bachelor degree graduates are employed in managerial roles within 18 months of 
completing their original courses of study. 

 

• ‘Technicians and trades workers’ was the second‐highest ranked occupation type for graduates from 
the more ‘technical’ fields of natural and physical sciences (16.7 per cent), agriculture and 
environmental studies (15.0 per cent), architecture and building (12.8 per cent), information 
technology (11.5 per cent), and engineering and related technologies (5.5 per cent). 

 

• On the other hand, ‘clerical and administrative workers’ was the second‐highest ranked occupation 
type for graduates from the ‘generalist’ fields of management and commerce (15.6 per cent), society 
and culture (15.6 per cent) and creative arts (14.6 per cent). This was also the second‐highest ranked 
occupation type overall. 

 

• The second‐highest ranked occupation type for health graduates was ‘community and personal 
service workers (3.9 per cent), while the second‐highest ranked occupation type for education 
graduates was ‘managers’ (5.0 per cent). 

 
When examining graduates’ broad occupation types in 2009, the considerable majority of graduates were 
still employed as professionals (see Table 6b). The most notable change from 2007 is the increase in the 
number of fields for which ‘managers’ was the second‐highest ranked occupation type. Moreover: 
 

• while management and commerce graduates remained the most likely to be employed as managers 
in 2009 (17.2 per cent), graduates from the fields of agriculture and environmental studies (14.3 per 
cent), information technology (11.3 per cent), engineering and related technologies (9.4 per cent) and 
education (4.9 per cent) were also relatively likely to be employed in a managerial role  

 

• natural and physical sciences graduates were somewhat more likely to be working as professionals in 
2009 (72.1 per cent, up from 65.2 per cent in 2007), as were society and culture graduates (64.7 per 
cent, up from 61.6 per cent), architecture and building graduates (68.9 per cent, up from 66.7 per 
cent) and agriculture and environmental studies graduates (58.7 per cent, up from 56.7 per cent). 

 
Considering the diverse nature of the broad fields of education under examination in this report, it is 
hardly surprising that there is also much diversity in graduates’ industries of employment, both one year 
and three years after the completion of their studies (see Tables 7a and 7b). 
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• The highest‐ranked industry of employment for all but two broad fields of education in 2007 was 
‘professional, scientific and technical services’. Out of the eight fields of education for which this was 
the highest‐ranked industry of employment, architecture and building graduates were most likely to 
be so (63.2 per cent), whilst creative arts graduates were least likely (19.7 per cent). 

 

• Unsurprisingly, health graduates were most likely to be employed in the healthcare and social 
assistance industry in 2007 (74.2 per cent), while education graduates were most likely to be 
employed in the education and training industry. The latter was also the second‐highest ranked 
industry of employment for creative arts graduates (16.9 per cent) and a relatively common 
employment destination for natural and physical sciences graduates (12.4 per cent). 

 

• ‘Public administration and safety’ was the second‐highest ranked employment industry for graduates 
from the fields of agriculture and environmental studies (22.0 per cent), society and culture (20.9 per 
cent), natural and physical sciences (16.1 per cent) and architecture and building (10.5 per cent) in 
2007. It was also a relatively common employment destination for graduates from the fields of 
management and commerce (10.5 per cent), information technology (9.6 per cent), engineering and 
related technologies (7.4 per cent) and creative arts (7.0 per cent). 

 

• ‘Healthcare and social assistance’ was the second‐highest ranked employment industry for graduates 
from the fields of natural and physical sciences (16.1 per cent) and education (3.0 per cent) in 2007. 
Society and culture graduates were also likely to be employed in this industry (16.9 per cent). 

 

• The second‐highest ranked industry of employment for engineering and related technologies 
graduates in 2007 was ‘manufacturing’ (14.3 per cent), while for architecture and building graduates 
it was ‘construction’ (10.5 per cent). 

 

• ‘Information media and telecommunications’ was the second‐highest ranked employment industry 
for graduates from the fields of information technology in 2007 (14.0 per cent). Creative arts 
graduates were also relatively well represented in this industry (16.2 per cent). 

 

• The second‐highest ranked industry of employment for management and commerce graduates was 
‘financial and insurance services’ in 2007 (15.4 per cent). Information technology graduates were also 
relatively likely to be employed in this industry (8.4 per cent). 

 

• Creative arts graduates were the most likely out of any field of education to be employed in the 
wholesale and retail trade industries in 2007 (10.6 per cent), followed by management and commerce 
graduates (6.0 per cent). 
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Table 7a. Bachelor degree graduates in full-time employment by broad field of education and broad industry of 
employment, 2007 (%)¥         

  Sci. IT Eng. Arc. Ag. Hea. Edu. Mgt Soc. Art Total 
Ag., Forestry and Fishing 0.5 0.6 0.0 0.0 8.5 0.0 0.0 0.7 0.2 0.7 0.5 
Mining 6.5 2.2 7.9 0.0 5.1 0.5 0.0 3.1 0.4 0.7 2.1 
Manufacturing 5.9 9.0 14.3 2.6 8.5 0.3 0.0 4.5 0.0 7.0 3.7 
Elec., Gas and Water Supply 2.7 1.1 5.3 0.0 5.1 0.0 0.3 2.0 0.6 1.4 1.4 
Construction 0.0 0.0 2.1 10.5 1.7 0.0 0.0 0.9 0.4 1.4 0.7 
Wholesale and Retail Trade 2.7 3.9 3.2 2.6 3.4 3.1 0.6 6.0 2.4 10.6 3.6 
Accom. and Food Services 0.5 0.0 0.0 0.0 0.0 0.3 0.3 2.9 1.0 0.7 0.9 
Transport and Warehousing 0.0 1.7 4.8 2.6 0.0 0.8 0.6 2.2 1.4 0.0 1.4 
Info. Media and Telecom. 2.2 14.0 3.2 0.0 0.0 0.0 0.0 2.7 2.4 16.2 3.3 
Financial and Insurance Services 5.4 8.4 2.1 0.0 1.7 0.8 0.0 15.4 5.2 3.5 5.4 
Rental, Hiring and Real Estate 0.0 0.6 0.5 2.6 0.0 0.5 0.0 2.7 0.4 1.4 0.9 
Prof., Sci. and Tech. Services 27.4 35.4 46.0 63.2 30.5 9.5 1.8 29.7 26.6 19.7 23.5 
Admin. and Support Services 0.5 2.2 0.5 0.0 1.7 0.8 1.8 4.7 4.4 3.5 2.6 
Public Admin. and Safety 16.1 9.6 7.4 10.5 22.0 2.8 1.8 10.5 20.9 7.0 10.4 
Education and Training 12.4 6.7 0.5 2.6 1.7 5.2 88.7 4.7 12.3 16.9 18.8 
Healthcare and Social Assist. 16.1 2.2 1.6 2.6 3.4 74.2 3.0 2.5 16.9 0.0 17.6 
Arts and Recreation Services 0.5 1.1 0.5 0.0 5.1 0.8 0.9 2.7 1.6 6.3 1.7 
Other Services 0.5 1.1 0.0 0.0 1.7 0.5 0.3 2.2 3.0 2.8 1.5 
Total 100 100 100 100 100 100 100 100 100 100 100 
¥ Figures may not add exactly to 100.0 due to rounding. 

 
Table 7b. Bachelor degree graduates in full-time employment by broad field of education and broad industry of 

employment, 2009 (%)¥           
  Sci. IT Eng. Arc. Ag. Hea. Edu. Mgt Soc. Art Total 
Ag., Forestry and Fishing 0.5 0.0 0.0 0.0 4.9 0.0 0.0 0.6 0.3 0.6 0.4 
Mining 7.7 2.0 8.1 0.0 9.8 0.5 0.0 3.3 0.5 1.7 2.5 
Manufacturing 7.7 11.6 15.8 2.1 4.9 1.3 0.0 8.6 1.2 8.0 5.3 
Elec., Gas and Water Supply 2.9 1.0 6.2 0.0 4.9 0.0 0.3 1.6 0.9 1.1 1.5 
Construction 0.0 0.0 2.4 10.4 0.0 0.0 0.0 1.2 0.0 1.1 0.7 
Wholesale and Retail Trade 1.4 3.5 1.4 2.1 4.9 3.1 0.3 6.5 1.5 6.9 3.1 
Accom. and Food Services 0.5 0.5 0.0 0.0 0.0 0.0 0.3 1.8 1.0 0.6 0.7 
Transport and Warehousing 0.5 1.5 4.3 2.1 0.0 0.8 0.3 2.0 0.7 0.0 1.2 
Info. Media and Telecom. 1.9 16.6 2.9 2.1 0.0 0.3 0.0 2.9 2.1 18.3 3.8 
Financial and Insurance Services 4.8 10.6 4.3 4.2 1.6 1.3 0.3 14.7 5.2 1.7 5.7 
Rental, Hiring and Real Estate 0.0 0.0 0.5 4.2 0.0 0.5 0.0 3.3 0.0 0.0 0.8 
Prof., Sci. and Tech. Services 18.3 30.2 40.7 52.1 31.1 7.3 1.4 28.6 21.3 20.0 20.7 
Admin. and Support Services 1.9 2.0 1.0 0.0 0.0 1.0 2.6 2.9 2.2 4.6 2.1 
Public Admin. and Safety 14.9 7.0 8.1 18.8 26.2 4.2 1.1 11.2 23.4 10.3 11.7 
Education and Training 14.9 8.0 1.4 0.0 3.3 5.8 89.7 4.9 17.9 15.4 20.1 
Healthcare and Social Assist. 21.2 3.0 1.9 2.1 4.9 72.5 2.6 2.0 17.4 1.7 17.0 
Arts and Recreation Services 0.5 1.0 0.5 0.0 1.6 0.5 0.9 2.7 1.4 5.1 1.5 
Other Services 0.5 1.5 0.5 0.0 1.6 0.8 0.3 1.0 2.9 2.9 1.4 
Total 100 100 100 100 100 100 100 100 100 100 100 
¥ Figures may not add exactly to 100.0 due to rounding. 

    
 
When these same bachelor degree graduates were resurveyed again in 2009: 
 

• architecture and building graduates were much less likely to be employed in the professional, 
scientific and technical services industry (down by 11.1 percentage points), but were more likely to be 
employed in the public administration and safety industry (up by 8.3 percentage points) and financial 
and insurance services industry (up by 4.2 percentage points) 

 

• natural and physical sciences were less likely to be employed in the professional, scientific and 
technical services industry category (down by 9.1 percentage points), but were more likely to be 
employed in the healthcare and social assistance industry (up by 5.1 percentage points) 
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• society and culture graduates were more likely to be employed in the education and training industry 
(up by 5.6 percentage points), but largely at the expense of the professional, scientific and technical 
services industry (down by 5.3 percentage points) 

 

• engineering and related technologies graduates and information technology graduates were also less 
likely to be employed in the professional, scientific and technical services industry (down by 5.3 
percentage points and 5.2 percentage points respectively) 

 

• agriculture and environmental studies graduates were more likely to be working in the mining 
industry and public administration and safety industry (up by 4.7 percentage points and 4.2 
percentage points respectively), but were less likely to be working in the agriculture, forestry and 
fishing and manufacturing industries (each down by 3.6 percentage points) and the arts and 
recreation services industry (down by 3.5 percentage points) 

 

• management and commerce graduates were more likely to be working in the manufacturing industry 
(up by 4.1 percentage points) 

 

• creative arts graduates were less likely to be working in either the wholesale and retail trade 
industries (down by 3.7 percentage points) or the education and training industry (down by 1.5 
percentage points) 

 

• the employment industries of education graduates and health graduates had not changed notably.    
  
 
As mentioned earlier, being in full‐time employment does not necessarily mean that a graduate is in 
employment related to their long‐term career goals. To investigate this potential disparity between 
employment and relevant employment, bachelor degree graduates in full‐time employment at the time of 
the 2009 BGS were asked to indicate whether they felt that they were in employment which was related 
to their long‐term career goals (see Figure 3). 
 
 

 
Figure 3. Bachelor degree graduates in employment related to their long-term career goals, graduates in full-time 

employment only, 2009 (%)  
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Encouragingly, a considerable majority of bachelor degree graduates from each of the broad fields of 
education under examination indicated that they were currently in employment related to their long‐term 
career goals. Graduates from the fields of health (89.1 per cent), education (89.0 per cent) and agriculture 
and environmental studies (88.9 per cent) were the most likely to be in employment related to their long‐
term career goals, while graduates from the fields of creative arts (75.3 per cent), information technology 
(75.4 per cent) and natural and physical sciences (75.8 per cent) were the least likely. 
 
 

 
The considerable majority of full-time employed bachelor degree graduates indicated that 
they were in employment related to their long-term career goals three years after the 
completion of their original course of study. 
  

 
 
The ten most common occupations held by bachelor degree graduates who indicated that they were in 
full‐time employment that was related to their long‐term career goals are presented in descending order 
in Table 8 (on pages 24‐25). For each field of education, the ten occupations listed here account for at 
least sixty per cent of all graduates within that field who indicated that they were in employment related 
to their long‐term career goals, although this went as high as 90.0 per cent for education graduates. (The 
proportion of graduates accounted for by these 10 occupations is presented in parentheses within each 
field of education header in Table 8.) The shading in this table summarises the cumulative percentage for 
each of these occupations: unshaded cells indicate that the cumulative percentage for that particular 
occupation is less than 25.0 per cent; light grey shading indicates that the cumulative percentage is from 
25.0 per cent to 49.9 per cent; mid‐grey shading indicates that it is from 50.0 per cent to 74.9 per cent, 
while dark grey shading indicates that it is 75.0 per cent or greater. This provides an indication of the 
relative distribution of these highest‐ranked occupations within each broad field of education.  
      
From Table 8, it is apparent that the considerable majority of education graduates, health graduates and 
architecture and building graduates who identified that they were currently in employment related to 
their long‐term career goals tended to fall into a relatively narrow range of occupations. This was 
particularly evident for education graduates, with more than seventy‐five per cent of all such graduates 
accounted for within the two highest‐ranked occupations: school teachers and tertiary education 
teachers. (A similar pattern was observed for graduates from the fields of information technology and 
engineering and related technologies, but to a lesser degree.) 
 
Conversely, graduates from the fields of creative arts, management and commerce and society and 
culture who identified that they were currently in employment related to their long‐term career goals 
tended to fall into a wider range of occupations. Arguably, this may be due to the fact that the fields of 
education with a narrower range of ‘relevant’ occupations tend to be those with more defined graduate 
career paths – education graduates typically become teachers, health graduates typically become 
healthcare providers, and so on – while the fields of education with a broader range of occupations, such 
as creative arts and society and culture, tend to be more ‘generalist’ in nature. 
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Table 8. Ten most common occupations for bachelor degree graduates in employment related to their long-term 
career goals by broad field of education, graduates in full-time employment only, 2009 [continued opposite]  

Natural and physical 
sciences 
(68.8%) 

Information 
technology 

(79.0%) 

Engineering and 
related technologies 

(78.7%) 

Architecture and 
building 
(82.7%) 

Ag. and environmental 
studies 
(74.6%) 

Natural and Physical 
Science Professionals 

Business and Systems 
Analysts, and 
Programmers 

Engineering 
Professionals 

Architects, Designers, 
Planners and Surveyors 

Natural and Physical 
Science Professionals 

Agricultural, Medical 
and Science 
Technicians 

ICT Managers 
Business and Systems 

Analysts, and 
Programmers 

Engineering 
Professionals 

Miscellaneous 
Specialist Managers 

Information and 
Organisation 
Professionals 

ICT and 
Telecommunications 

Technicians 

ICT Network and 
Support Professionals 

Contract, Program and 
Project Administrators 

Tertiary Education 
Teachers 

Engineering 
Professionals 

ICT Network and 
Support Professionals 

Natural and Physical 
Science Professionals 

Construction, 
Distribution and 

Production Managers 

Business 
Administration 

Managers 

School Teachers 
Database and Systems 
Administrators, and ICT 

Security Specialists 

Building and 
Engineering 
Technicians 

Information and 
Organisation 
Professionals 

Information and 
Organisation 
Professionals 

Medical Practitioners 
Information and 

Organisation 
Professionals 

Construction, 
Distribution and 

Production Managers 

Building and 
Engineering 
Technicians 

Architects, Designers, 
Planners and Surveyors 

Health Diagnostic and 
Promotion 

Professionals 

Sales, Marketing and 
Public Relations 

Professionals 

Business 
Administration 

Managers 

Education, Health and 
Welfare Services 

Managers 

Agricultural, Medical 
and Science 
Technicians 

Tertiary Education 
Teachers 

Contract, Program and 
Project Administrators 

Tertiary Education 
Teachers 

Tertiary Education 
Teachers 

Building and 
Engineering 
Technicians 

Contract, Program and 
Project Administrators 

Architects, Designers, 
Planners and Surveyors 

ICT Managers 
Chief Executives, 

General Managers and 
Legislators 

General Clerks 

Architects, Designers, 
Planners and Surveyors 

School Teachers 
Air and Marine 

Transport Professionals 

Sales, Marketing and 
Public Relations 

Professionals 

Construction, 
Distribution and 

Production Managers 
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Health 
(82.8%) 

Education 
(90.0%) 

Management and 
commerce 

(62.2%) 

Society and culture 
(62.9%) 

Creative arts 
(61.1%) 

Midwifery and Nursing 
Professionals 

School Teachers 
Accountants, Auditors 

and Company 
Secretaries 

Social and Welfare 
Professionals 

Media Professionals 

Medical Practitioners 
Tertiary Education 

Teachers 

Business 
Administration 

Managers 

Information and 
Organisation 
Professionals 

Architects, Designers, 
Planners and Surveyors 

Health Diagnostic and 
Promotion 

Professionals 

Education, Health and 
Welfare Services 

Managers 

Information and 
Organisation 
Professionals 

Legal Professionals School Teachers 

Health Therapy 
Professionals 

Miscellaneous 
Education Professionals 

Sales, Marketing and 
Public Relations 

Professionals 
School Teachers 

Sales, Marketing and 
Public Relations 

Professionals 

Natural and Physical 
Science Professionals 

Social and Welfare 
Professionals 

Advertising and Sales 
Managers 

Tertiary Education 
Teachers 

Tertiary Education 
Teachers 

Education, Health and 
Welfare Services 

Managers 

Health and Welfare 
Support Workers 

Financial Brokers and 
Dealers, and 

Investment Advisers 

Health and Welfare 
Support Workers 

Arts Professionals 

Information and 
Organisation 
Professionals 

Contract, Program and 
Project Administrators 

Contract, Program and 
Project Administrators 

Miscellaneous Clerical 
and Administrative 

Workers 

Business and Systems 
Analysts, and 
Programmers 

Tertiary Education 
Teachers 

Human Resource and 
Training Professionals 

Accounting Clerks and 
Bookkeepers 

Contract, Program and 
Project Administrators 

Sales Assistants and 
Salespersons 

Health and Welfare 
Support Workers 

Information and 
Organisation 
Professionals 

Human Resource and 
Training Professionals 

Accountants, Auditors 
and Company 

Secretaries 

Advertising and Sales 
Managers 

School Teachers 
Business 

Administration 
Managers 

Chief Executives, 
General Managers and 

Legislators 

Human Resource and 
Training Professionals 

Information and 
Organisation 
Professionals 
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SSeellff--eemmppllooyymmeenntt  
 
Seeking full‐time employment within an organisation is not the only avenue open to graduates seeking 
work after the completion of their studies; some may instead choose to work for themselves in their own 
business (see Figure 4). While the overall proportion of self‐employed bachelor degree graduates 
increased marginally between 2006 and 2009, moving from 2.4 per cent to 3.1 per cent (not shown in 
Figure 4), there was much variation between fields of education in terms of the proportion of bachelor 
degree graduates in self‐employment. (It should be noted that, due to the relatively small proportion of 
graduates who were self‐employed, these figures may be subject to notable fluctuation.)   
 
 

 
Figure 4. Self-employed bachelor degree graduates by broad field of education, 2006 and 2009 (%)   
 
 

• Creative arts graduates were most likely to be self‐employed in 2006 (9.4 per cent), followed by 
information technology graduates (5.1 per cent) and, to a lesser extent, architecture and building 
graduates (3.4 per cent). 

 

• Less than one per cent of graduates from the field of agriculture and environmental studies (0.0 per 
cent), natural and physical sciences (0.6 per cent) and engineering and related technologies (0.9 per 
cent) were self‐employed in 2006. 

 

• By 2009, architecture and building graduates were most likely to be self‐employed (8.2 per cent), 
followed closely by creative arts graduates (7.9 per cent) and health graduates (6.5 per cent). Natural 
and physical sciences graduates and agriculture and environmental studies graduates remained the 
least likely to be self‐employed (each with 0.0 per cent). 
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• Overall, the proportion of graduates in self‐employment increased within six of the ten broad fields of 
education under examination, with the largest growth observed in regard to architecture and building 
graduates (4.8 percentage points) and health graduates (4.3 percentage points). 

 
 

 
The proportion of self-employed bachelor degree graduates increased marginally between 
2006 and 2009, moving from 2.4 per cent to 3.1 per cent over this period. 
  

 
 

OOvveerrsseeaass  eemmppllooyymmeenntt  
 
The proportion of bachelor degree graduates employed overseas also increased between 2006 and 2009, 
growing from 3.2 per cent to 6.8 per cent over this period (see Figure 5). It should be restated that this 
report is based solely on those graduates who identified themselves as being Australian citizens or 
permanent residents at the time of the 2006 AGS, so this analysis does not include international graduates 
employed overseas following the completion of their studies. 
 
 

 
Figure 5. Bachelor degree graduates in full-time employment overseas, 2006-09 (%)  
 
 
When examining the relative proportion of graduates employed overseas within particular broad fields of 
education, it is clear that graduates from some fields are much more likely to secure full‐time employment 
overseas than others (see Table 9). To aid the interpretation of this table, the field of education with the 
highest proportion of graduates employed overseas is shaded in dark grey, while the field with the next 
highest proportion of overseas‐employed graduates is shaded in light grey. 
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Table 9. Bachelor degree graduates employed overseas by broad field of education, graduates in full-time 
employment only, 2006-09 (%)     

  Employed overseas 
  2006 2007 2008 2009 
Natural and physical sciences 4.7 4.5 7.4 7.6 
Information technology 5.6 5.9 6.5 6.2 
Engineering and related technologies 4.5 6.3 7.1 7.1 
Architecture and building 5.1 15.0 17.1 12.0 
Agriculture and environmental studies 0.0 0.0 1.7 1.5 
Health 1.1 2.9 4.3 6.3 
Education 2.4 4.4 4.6 6.2 
Management and commerce 3.6 7.7 8.1 7.5 
Society and culture 3.8 5.2 8.1 6.7 
Creative arts 1.7 5.4 6.0 7.3 
Total 3.2 5.3 6.7 6.8 

    
 

• In 2006, information technology graduates were the most likely to be employed overseas (5.6 per 
cent), followed by graduates from the fields of architecture and building (5.1 per cent), natural and 
physical sciences (4.7 per cent) and engineering and related technologies (4.5 per cent). Agriculture 
and environmental studies graduates were the least likely to be employed overseas (0.0 per cent). 

 

• In 2007, architecture and building graduates were the most likely to be employed overseas (15.0 per 
cent), followed by management and commerce graduates (7.7 per cent). Graduates from the field of 
agriculture and environmental studies remained the least likely to be employed overseas (0.0 per 
cent). A highly similar pattern was also observed in 2008. 

 

• By 2009, architecture and building graduates remained the most likely to be employed overseas (12.0 
per cent), followed by natural and physical sciences graduates (7.6 per cent), management and 
commerce graduates (7.5 per cent) and creative arts graduates (7.3 per cent). Agriculture and 
environmental studies graduates remained, by a considerable margin, the least likely to be employed 
overseas (1.5 per cent). 

 

• Between 2006 and 2009, the highest growth in the proportion of graduates employed overseas was 
observed for the field of architecture and building (6.9 percentage points; although it should be noted 
that this field recorded growth as high as 12.0 percentage points between 2006 and 2008), followed 
by creative arts (5.6 percentage points) and health (5.2 percentage points). The lowest growth was 
observed for the field of information technology (0.6 percentage points). 

 
In 2006, more than half of all overseas‐employed bachelor degree graduates were located in two 
countries, the United Kingdom (39.4 per cent) and Singapore (11.3 per cent), while a relatively high 
proportion of graduates were also employed in Japan (7.0 per cent). The top six overseas destinations for 
full‐time employed bachelor degree graduates in 2006, which collectively accounted for 64.8 per cent of 
all overseas‐employed graduates, were rounded out by Hong Kong and the United Arab Emirates (each 
with 2.8 per cent) and the United States of America (1.4 per cent).  
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By 2009, the United Kingdom had increased its share of all domestic overseas‐employed graduates to 45.8 
per cent, while the United States of America emerged as the second‐most common employment 
destination (9.0 per cent). Between 2006 and 2009, China emerged as an overseas employment 
destination, accounting for 3.0 per cent of all domestic overseas‐employed bachelor degree graduates; 
equal to that of the United Arab Emirates. Other notable employment destinations included Singapore 
(6.0 per cent) and Hong Kong and Japan (each with 4.8 per cent). These seven countries accounted for 
76.5 per cent of all overseas‐employed domestic bachelor degree graduates in 2009 (see Table 10). 
 
 
Table 10. Countries of employment for overseas-employed bachelor degree graduates, 2006 and 2009 (%)¥ 
  2006 2009 
United Kingdom 39.4 45.8 
United States of America 1.4 9.0 
Singapore 11.3 6.0 
Hong Kong 2.8 4.8 
Japan 7.0 4.8 
United Arab Emirates 2.8 3.0 
People's Republic of China 0.0 3.0 
Other countries 35.2 23.5 
Total 100 100 
¥ Figures may not add exactly to 100.0 due to rounding. 

 
 

 
The proportion of domestic bachelor degree graduates in full-time employment overseas 
increased from 3.2 per cent in 2006 to 6.8 per cent in 2009. The United Kingdom was, by 
far, the most common destination for these graduates in both 2006 and 2009. 
  

 
 

AAvveerraaggee  wweeeekkllyy  wwoorrkkiinngg  hhoouurrss  
 
The average working hours in 2006 and 2009 of male and female full‐time employed bachelor degree 
graduates from different broad fields of education are presented in Table 11a. To aid the interpretation of 
this table, the field of education with the highest average weekly working hours is shaded in dark grey, 
while the field of education with the next highest average weekly working hours is shaded in light grey. 
 
 
Table 11a. Average weekly working hours for bachelor degree graduates in full-time employment by broad field of 

education and sex, 2006 and 2009 (hours)       
  2006 2009 
  Males Females All Males Females All 
Natural and physical sciences 39 40 40 42 40 40 
Information technology 41 39 40 42 40 41 
Engineering and related technologies 41 43 42 44 43 43 
Architecture and building 41 41 41 43 40 42 
Agriculture and environmental studies 41 42 41 41 42 42 
Health 46 40 42 45 41 42 
Education 38 40 40 41 40 41 
Management and commerce 42 40 41 45 42 43 
Society and culture 41 40 40 43 41 41 
Creative arts 40 39 39 40 41 41 
Total 41 40 41 43 41 42 
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Male graduates from the field of health recorded the highest average working hours for all full‐time 
employed male graduates in 2006 by a considerable margin (an average of 46 hours per week), followed 
by management and commerce graduates (42 hours per week on average). Male education graduates, on 
the other hand, recorded the lowest average working hours for all full‐time employed male graduates (38 
hours). Female engineering and related technologies graduates recorded the highest average weekly 
working hours for all full‐time employed female graduates in 2006 (43 hours), followed by agriculture and 
environmental studies graduates (42 hours). Conversely, female graduates from the fields of information 
technology and creative arts recorded the lowest average weekly working hours out of all full‐time 
employed female graduates (each with 39 hours).    
 
At an overall level in 2006, male graduates worked an average of one hour more every week compared 
with their female counterparts (see Table 11a). The disparity in average working hours was most 
pronounced in regard to male graduates from the field of health, who worked, on average, six hours more 
per week than female graduates from the same field. Male graduates also worked more hours per week 
than female graduates, on average, in the fields of management and commerce and information 
technology (each with two hours), as well as in the fields of society and culture and creative arts (each 
with one hour). This was reversed for graduates from the fields of engineering and related technologies 
and education, where female graduates worked an average of two hours more per week in comparison to 
their male counterparts. Female graduates from the fields of natural and physical sciences and agriculture 
and environmental studies worked an average of one hour more per week than their male counterparts. 
 
By 2009, average weekly working hours had increased marginally for graduates of both sexes; an average 
of two hours per week for male graduates and an average of one hour per week for female graduates. 
Average changes in weekly working hours1 for male and female bachelor degree graduates are presented 
in Table 11b, categorised by broad field of education. The field of education with the highest average 
change in weekly working hours is shaded in dark grey, while the field of education with the next highest 
average change in weekly working hours is shaded in light grey. 
 
 
Table 11b. Average change in weekly working hours for bachelor degree graduates in full-time employment by 

broad field of education and sex, 2006-09 (hours) 
  Males Females All 
Natural and physical sciences 2 0 1 
Information technology 2 3 2 
Engineering and related technologies 2 1 2 
Architecture and building 1 0 1 
Agriculture and environmental studies 0 2 1 
Health ‐2 0 ‐1 
Education 3 1 1 
Management and commerce 3 2 3 
Society and culture 4 1 2 
Creative arts 0 2 2 
Total 2 1 1 

 
  

                                                                 
1 The average change in weekly working hours is calculated by taking the average of the differences between the working hours in 

2009 and 2006 of those graduates who were in full‐time employment in both of these years. 
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Full-time employed bachelor degree graduates worked an average of one hour more per 
week in 2009 compared with 2006. Male graduates worked an average of two hours more 
per week, while female graduates worked an average of one hour more. 
  

 
 
For male graduates, the largest average increase in weekly working hours between 2006 and 2009 was 
observed for society and culture graduates (four hours), followed by education graduates and 
management and commerce graduates (each with three hours). The only field of education which 
recorded an average decrease in weekly working hours between 2006 and 2009 was health, which saw 
male graduates working an average of two fewer hours per week in 2009. In regard to female graduates, 
the largest average increase in weekly working hours between 2006 and 2009 was observed for 
information technology graduates (three hours), followed by graduates from the fields of agriculture and 
environmental studies, management and commerce and creative arts (each with two hours). 
 
In 2009, male health graduates (along with management and commerce graduates) again recorded the 
highest average working hours for all full‐time employed male graduates (45 hours), while female 
engineering and related technologies graduates again recorded the highest average working hours for all 
full‐time employed female graduates (43 hours).  
 
The disparity in average working hours for male and female graduates actually widened by 2009, with 
male graduates working an average of two hours more than their female counterparts in a given week 
(see Table 11a). Female graduates recorded higher average weekly working hours than male graduates in 
only two of the ten fields of education under examination in 2009 (agriculture and environmental studies 
and creative arts) and, even then, the difference was only one hour. Conversely, male graduates recorded 
higher average weekly working hours than female graduates in seven of the ten fields of education, with 
the largest disparities being observed for health graduates (four hours) and architecture and building and 
management and commerce graduates (each with three hours). These findings reveal that, while full‐time 
employed bachelor degree graduates of both sexes find themselves working more hours, on average, 
three years after the completion of their respective courses of study, male graduates from most fields of 
education continue to work more hours per week, on average, than their female counterparts. 
 
 

JJoobb  tteennuurree  
 
The median number of months that graduates who were in full‐time employment in 2009 have spent in 
their current job1 is presented in Figure 6. At an overall level, the median length of time that graduates 
had spent in their current job was 20 months (not shown in Figure 6), although this did vary considerably 
based on their field of education. Graduates from the fields of natural and physical sciences, society and 
culture and creative arts had, on average, spent the shortest time in their current employment (15 
months), followed by graduates from the fields of agriculture and environmental studies and health (16 
months). Conversely, education graduates had, on average, spent the longest time in their current 
employment (30 months), followed by graduates from the fields of engineering and related technologies 
(28 months) and information technology (24 months).   
  
 

                                                                 
1 Determined by calculating the number of months between a graduate’s employment start date and 30 April, 2009. 
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Figure 6. Median time in current job by broad field of education, bachelor degree graduates in full-time 

employment only, 2009 (months)  
 
 

 
The median length of time that full-time employed bachelor degree graduates had spent 
in their current job was 20 months. Education graduates recorded the highest median 
number of months spent with their current employer in 2009 – 30 months. 
 

 
 

EEmmppllooyymmeenntt  sseeeekkiinngg  bbeehhaavviioouurr  
 
In addition to their current employment, graduates who identified that they were in full‐time employment 
in 2009 were asked whether they were actively seeking alternate employment, either full or part time (see 
Table 12). As with other tables presented in this report, the field of education with the highest proportion 
of graduates in a particular employment seeking category is shaded in dark grey, while the field of 
education with the next highest proportion of graduates is shaded in light grey. 
 
At an overall level, 12.4 per cent of full‐time employed bachelor degree graduates indicated that they 
were actively seeking alternate full‐time employment, with a further 1.0 per cent seeking part‐time 
employment and 1.1 per cent seeking either full‐time or part‐time employment. The vast majority of full‐
time employed graduates indicated that they were not actively seeking alternate employment at the time 
of the 2009 BGS (85.5 per cent). Graduates’ employment seeking behaviour did vary considerably, 
however, based on their field of education. 
 

• Education graduates were, by a considerable margin, the most likely not to be actively seeking 
alternate employment in 2009 (92.5 per cent), followed by engineering and related technologies 
graduates (88.8 per cent) and health graduates (87.8 per cent). 
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• Architecture and building graduates were the most likely to be seeking alternate employment of 
some kind (i.e., full time and/or part time), with 79.6 per cent of graduates indicating that they were 
not actively seeking alternate employment in 2009. 

 

• Agriculture and environmental studies graduates were most likely to be seeking alternate full‐time 
employment in 2009 (18.2 per cent), followed by information technology graduates (17.4 per cent). 

 
 
Table 12. Employment seeking behaviour of bachelor degree graduates in full-time employment by broad field of 

education and relationship of current employment to long-term career goals, 2009 (%)    

    

Seeking only 
full-time 

employment  

Seeking only 
part-time 

employment 

Seeking full- 
or part-time 
employment 

Not seeking 
employment 

Broad field of education 

Natural and physical sciences 12.4 1.8 0.9 84.9 
Information technology 17.4 0.5 0.9 81.2 
Engineering and related technologies 9.9 0.9 0.4 88.8 
Architecture and building 16.7 3.7 0.0 79.6 
Agriculture and environmental studies 18.2 0.0 0.0 81.8 
Health 8.9 2.2 1.2 87.8 
Education 6.4 0.6 0.6 92.5 
Management and commerce 13.2 0.4 1.2 85.2 
Society and culture 15.4 0.3 1.4 82.9 
Creative arts 13.9 2.8 2.8 80.6 
Total 12.4 1.0 1.1 85.5 

In employment related to 
long‐term career goals 

Yes 9.6 0.6 0.5 89.3 
No 26.2 2.5 4.1 67.1 

   
 

• Architecture and building graduates in full‐time employment were the most likely to be seeking part‐
time employment only (3.7 per cent), followed by creative arts graduates (2.8 per cent). 

 

• Creative arts graduates were the most likely to be seeking either full‐time or part‐time employment 
(2.8 per cent), followed by society and culture graduates (1.4 per cent). 

 
Moreover, graduates who believed that they were not in employment related to their long‐term career 
goals were much more likely to be seeking alternate employment than those who considered themselves 
to be in a ‘relevant’ occupation (67.1 per cent of the former group indicated that they were not actively 
seeking employment, compared with 89.3 per cent of the latter). Interestingly, this also means that more 
than two‐thirds of full‐time employed graduates who were not in employment related to their long‐term 
career goals at the time of the 2009 BGS were not actively seeking more relevant employment elsewhere.     
 

 

 
Bachelor degree graduates who believed that they were not in full-time employment 
related to their long-term career goals were much more likely to be seeking alternate 
employment than those who considered themselves to be in a ‘relevant’ occupation. 
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RReeaassoonnss  ffoorr  ttaakkiinngg  ccuurrrreenntt  jjoobb  
 
As discussed earlier in this chapter, similarly qualified bachelor degree graduates may find themselves in a 
diverse range of occupations three years after the completion of their studies (see Tables 6a and 6b). In 
order to investigate why graduates engage in particular occupations1, full‐time employed graduates were 
presented with a list of possible reasons for why they took their current job and were asked to indicate 
which of these applied to their particular situation. Graduates were permitted to select as many or as few 
of these reasons as they felt were applicable to them (see Table 13). As with other tables presented in this 
report, within each broad occupation, the highest‐ranked reason for taking that job is shaded in dark grey, 
while the next highest‐ranked reason is shaded in light grey. 
 
The most common reasons given by graduates for taking a managerial role was because it fitted into their 
career plans (60.0 per cent) and, fundamentally, because it allowed them to earn a living (53.3 per cent). 
Conversely, a small proportion of graduates took such a role because it was the only employment offer 
that they received or because it represented an opportunity to progress in the organisation (each with 6.7 
per cent). No graduate took such a role in order to pay off debts. 
 
 
Table 13. Bachelor degree graduates' reasons for taking their current job by selected broad occupation, graduates 

in full-time employment only, 2009 (%)        

  

Managers Professionals 
Technicians 
and Trades 

Workers 

Community 
and Personal 

Service 
Workers 

Clerical and 
Admin. 

Workers 

Sales 
Workers 

Total 

In order to earn a living 53.3 51.4 76.9 62.5 57.7 80.0 55.3 

To broaden my experience 26.7 49.4 84.6 43.8 42.3 13.3 46.7 

It fitted into my career plans 60.0 52.3 23.1 34.4 30.8 6.7 45.8 

To develop general skills 26.7 35.0 76.9 37.5 46.2 6.7 35.7 

It was exactly the type of 
work I wanted 

26.7 40.3 15.4 25.0 19.2 13.3 34.3 

To gain experience to get 
the job I really want 

26.7 27.6 46.2 25.0 15.4 6.7 25.9 

To see if I would like the 
type of work it involved 

20.0 20.6 53.8 21.9 26.9 6.7 21.6 

It was the best job offer I 
received 

20.0 22.6 30.8 9.4 15.4 13.3 21.0 

It was the only job offer I 
received 

6.7 14.4 23.1 25.0 23.1 46.7 17.6 

It was an opportunity to 
progress in the organisation 

6.7 16.9 23.1 15.6 15.4 6.7 15.9 

In order to pay off debts 0.0 12.8 23.1 18.8 3.8 26.7 13.3 

 

                                                                 
1 The broad occupational categories of ‘machinery operators and drivers’ and ‘labourers’ are not reported separately due to limited 

response numbers, but are included in the total column. 
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Graduates employed as professionals were also relatively likely to do so because they felt that the job 
fitted into their career plans (52.3 per cent) and to earn a living (51.4 per cent), but were nearly twice as 
likely as managerially‐employed graduates to have taken the job to broaden their experience (49.4 per 
cent, compared with 26.7 per cent). While graduates employed as professionals were the most likely to 
indicate that their current job was exactly the type of work that they wanted (40.3 per cent), nearly sixty 
per cent of graduates did not believe this to be true for their particular situation. 
 
Graduates employed as technicians and trade workers were most likely, by a considerable margin, to have 
taken their current job in order to broaden their experience (84.6 per cent), to develop general skills (76.9 
per cent), to see if they would like the type of work it involved (53.8 per cent), to gain experience in order 
to get the type of job that they really wanted (46.2 per cent) and because it was the best job offer that 
they received (30.8 per cent). These findings suggest that many graduates accept employment as 
technicians or trade workers in the hope that it will be a ‘springboard’ into more suitable employment, or 
to determine if the kind of work involved was indeed for them. As was the case for all occupation types, 
they were also quite likely to have done so in order to earn a living (76.9 per cent). 
 
The most common reason for taking their current job given by graduates employed in relatively lower‐
skilled occupations—community and personal service workers, clerical and administrative workers and 
sales workers—was to earn a living; this was especially true for graduates employed as sales workers (80.0 
per cent). Community and personal service workers and clerical and administrative workers were also 
likely to have taken their current job in order to broaden their experience (43.8 per cent and 42.3 per cent 
respectively), with graduates employed in the latter category likely to have done so to develop general 
skills (46.2 per cent). Graduates employed as sales workers were most likely, by a considerable margin, to 
have taken the job because it was the only offer that they had received (46.7 per cent).  
 
 

 
Bachelor degree graduates employed full time as managers or professionals were most 
likely to have taken their current job because it fitted into their career plans, while those 
employed full time as technicians and trades workers were most likely to have taken their 
current job to broaden their experience; those in lower-skilled occupations did so in order 
to earn a living. 
 

 
    
When graduates’ reasons for taking their current job are examined based on whether or not they felt that 
it was related to their long‐term career goals, a number of differences are evident (see Table 14). 
 

• The most common reason given by graduates who felt that they were in employment related to their 
long‐term career goals was that their role fitted into their career plans (63.0 per cent); just 14.3 per 
cent of graduates who did not believe that they were in employment related to their long‐term career 
goals gave this as a reason for taking their current job. 

 

• Graduates who felt that they were not in employment related to their long‐term career goals were 
most likely to indicate that they took their current job to earn a living (67.2 per cent). 
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Table 14. Bachelor degree graduates' reasons for taking their current job by the relevance of that job to their long-
term career goals, graduates in full-time employment only, 2009 (%)    

  In employment related to long-term career goals 

  Yes No Total 

In order to earn a living 49.3 67.2 55.3 

To broaden my experience 51.6 38.7 46.7 

It fitted into my career plans 63.0 14.3 45.8 

To develop general skills 41.6 26.9 35.7 

It was exactly the type of work I wanted 47.0 9.2 34.3 

To gain experience to get the job I really want 28.3 21.0 25.9 

To see if I would like the type of work it involved 19.2 25.2 21.6 

It was the best job offer I received 21.0 22.7 21.0 

It was the only job offer I received 12.3 26.9 17.6 

It was an opportunity to progress in the organisation 21.0 7.6 15.9 

In order to pay off debts 11.0 18.5 13.3 

 
 

• Graduates who felt that they were not in employment related to their long‐term career goals were 
more than twice as likely than their counterparts in ‘relevant’ employment to have taken their current 
job because it was the only offer that they had received (26.9 per cent, compared with 12.3 per cent). 

 

• The second‐most common reason given by graduates for taking their current job, regardless of 
whether they believed that the job was relevant to their long‐term career goals, was to broaden their 
experience. Graduates who felt that they were in employment related to their long‐term career goals, 
however, were much more likely to give this as a reason (51.6 per cent, compared with 38.7 per cent). 

 

• Graduates who felt that they were in employment related to their long‐term career goals were also 
much more likely to have taken their current job because it was exactly the type of work that they 
wanted (47.0 per cent, compared with 9.2 per cent), to develop general skills (41.6 per cent, 
compared with 26.9 per cent) and because it represented an opportunity to progress in their 
organisation (21.0 per cent, compared with 7.6 per cent).     

 
 

EEmmppllooyyaabbiilliittyy  sskkiillllss  
 
In order to gain an understanding of the impact that up to three years of additional employment 
experience—and life experience—had on graduates’ perceptions of their employability skills, full‐time 
employed graduates were asked, as part of the 2009 BGS, to rate their own employability skills in 2006 
and again in 2009 (see Figure 7). It should be noted that, unlike the majority of time‐series comparisons 
presented in this report, these are not based on true longitudinal data captured at two distinct points in 
time. Because employability skills are not an area of investigation in the AGS, graduates who completed 
the 2009 BGS were asked to retrospectively evaluate their employability skills in 2006. 
 
All of the figures in this section refer to the proportion of graduates who believed themselves to be ‘above 
average’ or ‘excellent’ (i.e., better than average) in regard to a particular employability skill1. In regard to 
the tables presented in this section, the employability skills rated as being better than average by the 
largest and second largest proportions of graduates are shaded in dark grey and light grey respectively.  
 
 

                                                                 
1 Graduates were asked to rate their employability skills based on a five‐point rating scale with categories of ‘very poor’, ‘below 

average’, ‘average’, ‘above average’ and ‘excellent’. 
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Figure 7. Bachelor degree graduates' ratings of their employability skills (above average/excellent), graduates in 

full-time employment only, 2006 and 2009 (%)  
 
 
Upon completion of their course of study in 2006, the considerable majority of full‐time employed 
bachelor degree graduates considered themselves to have better than average learning skills (80.6 per 
cent), problem solving skills (75.6 per cent), teamwork skills (74.7 per cent) and communication skills (71.5 
per cent). Conversely, only slightly more than half of these graduates believed that that the technical skills 
that they acquired from their course were above average (50.4 per cent), with even fewer graduates 
considering their level of work experience to be better than average in 2006 (42.8 per cent). When 
graduates’ ratings of their employability skills in 2006 are examined by field of education (see Table 15a): 
 

• architecture and building graduates were considerably more likely than graduates overall to rate their 
problem solving and learning skills as being either above average or excellent (16.9 percentage points 
and 11.9 percentage points respectively) 

 

• information technology graduates were less likely than graduates overall to rate their teamwork skills 
and planning and organising skills as being either above average or excellent (10.7 percentage points)  

 

• agricultural and environmental studies graduates were less likely than graduates overall to consider 
their communication skills to be above average or excellent (18.3 percentage points less), as were 
those from the fields of engineering and related technologies (16.0 percentage points), natural and 
physical sciences (15.7 percentage points) and information technology (13.3 percentage points). On 
the other hand, creative arts graduates were much more likely than graduates overall to rate their 
communication skills as being either above average or excellent (11.5 percentage points more) 
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Table 15a. Bachelor degree graduates' ratings of their 2006 employability skills upon completion of their course of 
study by broad field of education (above average/excellent), graduates in full-time employment only, 2009 (%)  

  Sci. IT Eng. Arc. Ag. Hea. Edu. Mgt Soc. Art Total 
Learning 86.1 77.7 79.6 92.5 77.4 77.2 77.6 77.9 85.2 82.2 80.6 
Problem solving 74.5 82.0 76.2 92.5 72.6 71.7 74.6 72.7 78.5 74.5 75.6 
Teamwork 68.3 64.0 69.5 82.5 72.6 81.0 83.4 73.8 73.8 74.5 74.7 
Communication 55.8 58.2 55.5 62.5 53.2 80.1 76.1 68.5 80.5 83.0 71.5 
Planning and organising 61.5 54.0 60.3 70.0 67.7 65.6 69.5 66.9 74.5 69.1 67.1 
Self‐management 61.8 54.3 51.7 72.5 56.5 62.5 68.6 65.0 70.7 60.6 63.9 
Initiative and enterprise 54.3 53.4 52.4 65.0 53.2 58.5 69.8 59.5 68.4 75.2 62.1 
Technology 57.2 70.4 63.0 80.0 59.7 58.6 64.0 61.0 50.8 57.6 59.3 
Technical skills from your course 52.9 53.4 51.9 52.5 51.6 52.8 49.1 51.0 46.9 48.5 50.4 
Work experience 34.3 34.9 40.0 40.0 48.4 48.2 55.8 40.8 39.7 42.4 42.8 

 
Table 15b. Bachelor degree graduates' ratings of their 2009 employability skills by broad field of education (above 

average/excellent), graduates in full-time employment only, 2009 (%)    
  Sci. IT Eng. Arc. Ag. Hea. Edu. Mgt Soc. Art Total 
Learning 88.5 88.9 90.4 92.5 90.3 89.3 91.0 90.0 91.8 92.8 90.5 
Problem solving 91.3 95.2 90.4 95.0 88.7 92.1 91.9 92.1 95.2 92.2 92.8 
Teamwork 90.9 87.3 86.1 95.0 87.1 94.2 95.2 90.8 94.2 89.2 91.9 
Communication 89.9 84.0 81.4 92.3 88.7 95.2 92.5 90.4 94.9 95.8 91.5 
Planning and organising 90.4 82.4 87.6 87.5 93.5 90.9 92.2 89.6 92.5 93.4 90.4 
Self‐management 87.9 85.7 84.3 92.5 93.5 89.6 93.1 89.4 91.5 91.6 89.8 
Initiative and enterprise 84.6 77.7 76.7 92.5 87.1 88.0 88.5 84.5 89.3 93.4 86.2 
Technology 78.3 87.8 80.8 92.5 82.3 78.8 86.1 84.1 76.8 80.7 81.4 
Technical skills from your course 67.8 69.3 58.1 75.0 72.6 77.9 72.4 68.1 65.0 64.5 68.7 
Work experience 92.3 86.2 83.8 95.0 90.3 93.1 92.1 90.8 89.8 92.1 90.4 

        
 

• creative arts graduates were also considerably more likely than graduates overall to rate their 
initiative and enterprise as being above average or excellent (13.0 percentage points) 

 

• engineering and related technologies graduates were much less likely than graduates overall to rate 
their self‐management skills as being either above average or excellent (10.7 percentage points) 

 

• architecture and building graduates were much more likely than graduates overall to consider their 
technology skills to be above average or excellent (20.7 percentage points more), as were information 
technology graduates (11.0 percentage points) 

 

• education graduates, who are typically required to undertake an in‐classroom practicum as a 
mandatory component of their studies, were much more likely than graduates overall to rate their 
2006 employment experience as being either above average or excellent (13.0 percentage points). 

 
By 2009, the vast majority of full‐time employed graduates considered their employability skills to be 
above average, with ‘technical skills from your course’ the only specific employability skill which saw less 
than eighty per cent of graduates considering themselves to be better than average (68.7 per cent). In 
fact, more than nine in ten graduates believed their problem solving skills (92.8 per cent), teamwork skills 
(91.9 per cent), communication skills (91.5 per cent), learning skills (90.5 per cent), level of work 
experience, and planning and organising skills (each 90.4 per cent) to be better than average in 2009. The 
extreme differences between graduates from different fields of education were not observed to the same 
extent in 2009 (see Table 15b), although: 
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• engineering and related technologies graduates were much less likely than graduates overall to rate 
both their technical skills acquired from their course and their communication skills to be either 
above average or excellent (10.6 percentage points and 10.1 percentage points respectively) 
 

• architecture and building graduates were much more likely than graduates overall to rate their 
technology skills as being either above average or excellent (11.1 percentage points). 

 
It is evident from these figures that a great many of the graduates who completed the 2009 BGS believed 
that their employability skills had improved since they graduated from their 2006 degree. At the aggregate 
level, the highest growth in these figures was in regard to graduates’ level of work experience, with an 
increase of 47.6 percentage points between 2006 and 2009. Considerable growth was also observed in 
regard to graduates’ self‐management skills (up by 25.9 percentage points), their initiative and enterprise 
(24.1 percentage points), their planning and organisational skills (23.3 percentage points), their 
technology skills (22.1 percentage points) and their communication skills (20.0 percentage points). The 
lowest growth was observed in regard to graduates’ learning skills (up by 9.9 percentage points), but the 
considerable majority of graduates already considered their leaning skills to be above average 
immediately following the completion of their studies in 2006 (80.6 percentage points). 
 
 

 
Considerable growth was observed between 2006 and 2009 in terms of the proportion of 
full-time employed bachelor degree graduates who considered their employability skills as 
being either above average or excellent. This was especially evident in regard to their level 
of work experience, their self-management skills, their initiative and enterprise, their 
planning and organisational skills, technology skills and communication skills. 
 

 
 
When graduates’ self‐ratings of their employability skills immediately following the completion of their 
original 2006 course of study are examined by the sex, type and language background of the graduate (see 
Table 16a), a number of notable differences are evident. 
 

• A considerably greater proportion of female graduates considered their planning and organising skills 
and self‐management skills to be either above average or excellent compared with their male 
counterparts (18.1 percentage points and 12.3 percentage points respectively). 

 

• Male graduates, on the other hand, were much more likely than female graduates to consider their 
technology skills and problem solving skills to be better than average (10.1 percentage points and 8.2 
percentage points respectively). 

 

• Non‐traditional students, who are likely to have more life and employment experience than their 
traditional counterparts, were consistently more likely to consider their employability skills as being 
better than average when compared to traditional students. This was especially evident in regard to 
their work experience (27.1 percentage points), self‐management skills (15.9 percentage points), 
initiative and enterprise (13.4 percentage points), problem solving skills and communication skills 
(each with 10.3 percentage points). 
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Table 16a. Bachelor degree graduates' ratings of their 2006 employability skills upon completion of their course of 
study by selected characteristics (above average/excellent), graduates in full-time employment only, 2009 (%)  

  Sex Student type 
Main language spoken at 

home 

  Male Female 
Traditional 

student 

Non-
traditional 

student 
English Other 

Learning 79.0 81.6 79.4 83.1 81.4 74.1 
Problem solving 80.7 72.5 72.5 82.8 76.4 68.9 
Teamwork 69.8 77.7 72.2 79.2 75.4 69.2 
Communication 66.5 74.6 69.0 79.3 73.6 55.9 
Planning and organising 55.8 73.9 65.4 71.3 67.7 61.7 
Self‐management 56.3 68.6 58.8 74.7 65.3 53.3 
Initiative and enterprise 60.9 62.9 58.1 71.5 63.5 51.3 
Technology 65.6 55.5 58.4 59.0 59.1 61.4 
Technical skills from your course 55.1 47.5 46.7 55.7 50.5 50.2 
Work experience 41.7 43.5 34.7 61.8 43.8 35.5 

 
Table 16b. Bachelor degree graduates' ratings of their 2009 employability by selected characteristics (above 

average/excellent), graduates in full-time employment only, 2009 (%)     

  Sex Student type 
Main language spoken at 

home 

  Male Female 
Traditional 

student 

Non-
traditional 

student 
English Other 

Learning 89.7 90.9 90.1 91.0 90.8 88.1 
Problem solving 92.8 92.7 92.4 93.8 93.0 90.6 
Teamwork 89.0 93.6 91.7 92.1 92.0 90.9 
Communication 88.4 93.4 91.6 92.5 92.4 84.3 
Planning and organising 85.0 93.7 90.9 89.4 90.9 86.9 
Self‐management 85.7 92.3 89.8 91.1 90.2 87.1 
Initiative and enterprise 85.3 86.8 84.2 90.0 87.1 79.2 
Technology 83.8 79.9 80.5 79.9 81.4 81.1 
Technical skills from your course 70.4 67.6 67.2 71.5 68.5 69.6 
Work experience 89.4 91.1 90.0 92.2 90.9 87.1 

 
 

• Domestic students from a non‐English speaking background were consistently less likely to consider 
their employability skills as being better than average when compared to their counterparts who 
speak English as their main language at home, with the sole exception of their technology skills (2.3 
percentage points higher). Notable differences were observed in regard to their communication skills 
(17.7 percentage points), initiative and enterprise (12.2 percentage points) and self‐management 
skills (12.0 percentage points). 

 
Interestingly, when these full‐time employed graduates were asked to rate their own employability skills 
in 2009 (see Table 16b), extreme between‐group differences were not as evident as they were for 2006. 
 

• While female graduates were still more likely than their male counterparts in 2009 to consider their 
planning and organising skills to be either above average or excellent, the difference narrowed from 
18.1 percentage points in 2006 to 8.7 percentage points in 2009. Similarly, male graduates remained 
more likely to consider their technology skills to be better than average, although this difference 
narrowed from 10.1 percentage points in 2006 to just 3.9 percentage points in 2009. 
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• The widest difference between traditional and non‐traditional students in 2009 was in regard to the 
technical skills acquired from their course (67.2 per cent and 71.5 per cent respectively – a difference 
of just 4.3 percentage points). The notable difference in work experience observed in 2006 (27.1 
percentage points) had declined to just 2.2 percentage points in 2009, although non‐traditional 
students were still marginally more likely to consider themselves better than average in this regard. 

 

• Domestic graduates from a non‐English speaking background remained less likely to consider their 
communication skills to be either above average or excellent than their counterparts who speak 
English as their main language at home, although the difference narrowed from 17.7 percentage 
points in 2006 to 8.1 percentage points in 2009. 

 
 

JJoobb  sseeaarrcchh  mmeetthhooddss  
 
Bachelor degree graduates in full‐time employment in 2009 were asked to identify, from a list of 12 
common job search methods, how they initially found out about their current job1 (see Table 17). At an 
overall level, the most common means by which graduates first found about their current job was an 
internet advertisement (22.7 per cent), followed by being approached by an employer (11.0 per cent), 
approaching an employer directly and through family members/friends (each with 10.2 per cent). The 
least common method was a résumé posted on the internet (0.9 per cent), although university‐related 
methods, such as careers services and careers fairs, were also relatively uncommon. (Because graduates 
had completed their studies three years prior to this point, this last finding is hardly surprising.) 
 
 
Table 17. Means of first finding out about current job by broad field of education, bachelor degree graduates in full-

time employment only, 2009 (%)¥         
  Sci. IT Eng. Arc. Ag. Hea. Edu. Mgt Soc. Art Total 
Internet advertisement 27.7 26.5 25.0 17.9 22.6 16.9 16.9 24.4 24.3 25.3 22.7 
Approached employer directly 8.7 7.4 8.7 17.9 16.1 16.9 13.9 7.5 9.7 12.0 11.0 
Approached by an employer 6.8 5.8 5.3 7.7 6.5 8.8 21.1 9.3 10.0 12.7 10.2 
Family or friends 9.7 18.0 14.4 12.8 14.5 7.8 7.2 11.4 9.5 4.8 10.2 
Print media advertisement 12.1 4.8 3.8 5.1 9.7 7.8 10.8 7.2 14.8 8.4 9.5 
Other 6.3 5.8 6.7 12.8 11.3 10.8 9.3 8.1 7.6 9.0 8.3 
Work contacts or networks 11.2 7.9 9.1 5.1 9.7 10.1 9.0 6.6 4.8 11.4 8.0 
Employment agency 4.9 10.6 3.8 17.9 3.2 4.3 1.5 11.2 6.8 8.4 6.6 
University careers service 3.9 5.8 5.3 0.0 0.0 9.6 8.1 4.6 5.3 4.2 5.8 
Careers fair 3.9 4.2 11.1 0.0 0.0 4.0 1.2 7.0 5.9 1.8 4.9 
Other university source 3.9 1.6 4.8 2.6 3.2 2.5 0.3 1.2 1.0 1.2 1.8 
Résumé posted on the internet 1.0 1.6 1.9 0.0 3.2 0.5 0.6 1.4 0.3 0.6 0.9 
Total 100 100 100 100 100 100 100 100 100 100 100 
¥ Figures may not add exactly to 100.0 due to rounding. 

      
   
Internet advertising as a means of first finding out about their current job was nominated by the largest 
proportion of graduates from every broad field of education under examination with the exception of 
education graduates, for whom it was the second‐most common means after being approached by an 
employer directly. (Approaching an employer directly was the equal most common means for graduates 
from the fields of architecture and building and health, as was an employment agency for architecture and 
building graduates.) Across these ten broad fields of education, there was more variation observed for the 
next‐most common job search method (shaded in light grey):  

                                                                 
1Because the question asked graduates to identify how they first found out about their current job, respondents were instructed to 

select only one job search method. As a result, this question does not address the methods that graduates may have used to find 
out more information about a particular job or to submit their application.  
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• approaching an employer directly was the second‐most common means by which agriculture and 
environmental studies graduates found out about their current job (16.1 per cent) 

 

• being approached by an employer directly was the second‐most common means by which creative 
arts graduates found out about their current job (12.7 per cent) 

 

• the second‐most common means by which graduates from the fields of information technology, 
engineering and management and commerce found out about their current employment was through 
family members or friends (18.0 per cent, 14.4 per cent and 11.4 per cent respectively) 

 

• print media advertising was the second‐most common means by which graduates from the fields of 
society and culture and natural and physical sciences found out about their current job (14.8 per cent 
and 12.1 per cent respectively). 

 
    

MMaaiinn  aaccttiivviittyy  iinn  22000088  
 
Of those bachelor degree graduates who identified that they were in full‐time employment in 2009, 
around four‐fifths were in the same full‐time job at the same time in 2008 (78.3 per cent). A further 15.0 
per cent of full‐time employed bachelor degree graduates were in different full‐time work in 2008. From 
this, it can be seen that the vast majority of bachelor degree graduates who were in full‐time employment 
in 2009 (93.3 per cent) were also in some kind of full‐time employment in 2008. 
  
 
Table 18. Main activities in 2008 of bachelor degree graduates in full-time employment in 2009 by selected 

characteristics, 2008 (%)         

    

In 
different 
full-time 

work 

In part-
time 
work 

Unemplo-
yed and 
looking 

for work 

In full-
time 
study 

In other 
activities 

In same 
full-time 

work 

Broad field of 
education 

Natural and physical sciences 16.8 1.9 1.0 4.8 1.9 73.6 
Information technology 8.9 0.5 0.0 0.5 1.0 89.1 
Engineering and related tech. 14.6 0.5 0.0 1.4 0.9 82.5 
Architecture and building 12.5 2.5 2.5 5.0 0.0 77.5 
Ag. and environmental studies 9.8 1.6 1.6 0.0 0.0 86.9 
Health 13.1 1.8 0.5 2.0 4.3 78.3 
Education 9.9 1.5 0.6 0.0 1.8 86.2 
Management and commerce 19.1 1.0 0.2 1.5 1.5 76.8 
Society and culture 17.4 1.5 0.9 5.8 1.7 72.6 
Creative arts 17.6 1.2 1.2 2.4 4.8 72.7 
Total 15.0 1.3 0.6 2.6 2.1 78.3 

Sex 
Male 13.0 1.1 0.5 1.9 1.2 82.3 
Female 16.3 1.5 0.7 3.0 2.6 75.9 

Student type 
Traditional student 16.0 0.9 0.9 3.1 2.3 76.7 
Non‐traditional student 12.9 2.5 0.4 2.0 1.4 80.9 
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In contrast, just 2.6 per cent of these graduates were in full‐time study in 2008, with even fewer graduates 
doing something other than working or studying (2.1 per cent), engaged in part‐time work (1.3 per cent) 
or unemployed and looking for work (0.6 per cent). When these activities are examined based on the 
broad field of education of the graduate’s 2006 course of study (see Table 18): 
 

• information technology graduates were the most likely to have been in the same full‐time job in 2008 
(89.1 per cent – shaded in dark grey), followed by agriculture and environmental studies graduates 
(86.9 per cent – shaded in light grey) and education graduates (86.2 per cent) 

 

• management and commerce graduates were the most likely to have been in a different full‐time job 
in 2008 (19.1 per cent – shaded in dark grey), followed by creative arts graduates (17.6 per cent – 
shaded in light grey) and society and culture graduates (17.4 per cent) 

 

• society and culture graduates were the most likely to have been in further full‐time study in 2008 (5.8 
per cent – shaded in dark grey), followed by architecture and building graduates (5.0 per cent – 
shaded in light grey) and natural and physical sciences graduates (4.8 per cent) 

 

• creative arts graduates and health graduates were, by a considerable margin, the most likely to have 
been doing something other than work or study in 2008 (4.8 per cent and 4.3 per cent respectively) 

 

• architecture and building graduates were the most likely to be in part‐time employment or 
unemployed and looking for work (each with 2.5 per cent) 

 

• natural and physical sciences graduates were also relatively likely to have been in part‐time 
employment in 2008 (1.9 per cent – shaded in light grey), as were health graduates (1.8 per cent). 

 
When these activities are examined by other characteristics (see Table 18), it is evident that male bachelor 
degree graduates were considerably more likely to have been in the same full‐time job in 2008 than their 
female counterparts (82.3 per cent compared with 75.9 per cent), while female graduates were somewhat 
more likely than male graduates to have been in different full‐time work (16.3 per cent compared with 
13.0 per cent), engaged in other activities (2.6 per cent compared with 1.2 per cent), or engaged in further 
full‐time study (3.0 per cent compared with 1.9 per cent). Moreover, traditional graduates were more 
likely than their non‐traditional counterparts to have been in different full‐time work in 2008 (16.0 per 
cent compared with 12.9 per cent). 
 
 

 
Around four-fifths of bachelor degree graduates who indicated that they were in full-time 
employment in 2009 also indicated that they were in the same full-time job in 2008. 
 

 
 

GGrraadduuaatteess  iinn  ppaarrtt--ttiimmee  eemmppllooyymmeenntt  

 
Because the considerable majority of employed bachelor degree graduates are in full‐time employment 
(see Table 4), this section of Chapter IV has focused predominantly on those bachelor degree graduates 
who were in full‐time employment in 2009. In order to present a more comprehensive picture of graduate 
employment three years after graduation, the following section will present a brief analysis of bachelor 
degree graduates in part‐time employment in 2009. 
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OOccccuuppaattiioonnss  ooff  ppaarrtt--ttiimmee  eemmppllooyyeedd  ggrraadduuaatteess  
 
When the occupations of part‐time employed bachelor degree graduates are examined (see Table 19), it is 
interesting to note that the considerable majority (69.7 per cent) identified themselves as working in a 
professional capacity. (This was not remarkably lower than the proportion of likewise‐employed bachelor 
degree graduates in full‐time employment – 72.9 per cent). Part‐time employed graduates were, on the 
other hand, less likely than full‐time employed graduates to be in managerial occupations (4.2 per cent 
compared with 8.8 per cent) and more likely to be employed as community and personal service workers 
(9.1 per cent compared with 3.4 per cent) and sales workers (4.2 per cent compared with 1.2 per cent). 
 
 
Table 19. Bachelor degree graduates in full-time and part-time employment by broad occupation, 2009 (%) 
  In full-time employment In part-time employment 
Managers 8.8 4.2 
Professionals 72.9 69.7 
Technicians and Trades Workers 3.7 4.0 
Community and Personal Service Workers 3.4 9.1 
Clerical and Administrative Workers 9.5 7.6 
Sales Workers 1.2 4.2 
Machinery Operators and Drivers 0.3 0.3 
Labourers 0.3 0.8 

 
 

 
A similar proportion of full-time and part-time employed bachelor degree graduates were 
working in a professional capacity three years after the completion of their studies. 
 

 
 

EEmmppllooyymmeenntt  sseeeekkiinngg  bbeehhaavviioouurr  
 
As was the case with full‐time employed graduates (cf. Table 12), graduates who indicated that they were 
in part‐time employment in 2009 were asked whether they were actively seeking alternate employment, 
either full or part time (see Figure 8). The majority of part‐time employed graduates indicated that they 
were either not actively seeking employment (64.8 per cent) or were seeking only alternate part‐time 
employment (11.9 per cent). The fact that around three‐quarters of part‐time employed graduates were 
not actively seeking full‐time employment suggests that part‐time employment is, in fact, a preferred 
employment option for many graduates. Just 10.6 per cent of part‐time employed bachelor degree 
graduates indicated that they were seeking only full‐time employment, while 12.7 per cent were seeking 
either full‐ or part‐time employment. 
 
Although the BGS did not specifically address the reasons why employed graduates were (or were not) 
seeking alternate employment, it is likely that many graduates who were working on a part‐time basis and 
were not actively seeking full‐time employment were doing so because part‐time employment was better 
suited to their particular life circumstances than full‐time work. 
 
Comparatively, part‐time employed bachelor degree graduates were notably more likely than their full‐
time employed counterparts to be seeking some kind of employment (35.2 per cent compared with 14.5 
per cent), particularly in regard to seeking either full‐ or part‐time employment (12.7 per cent compared 
with 1.1 per cent) or part‐time employment only (11.9 per cent compared with 1.0 per cent).  
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Figure 8. Employment seeking behaviour of bachelor degree graduates by employment type, 2009 (%) 
 
 

 
Around three-quarters of part-time employed bachelor degree graduates indicated that 
they were not actively seeking full-time employment in 2009.  
 

 
 

RReeaassoonnss  ffoorr  ttaakkiinngg  ccuurrrreenntt  jjoobb  
 
In order to investigate why part‐time employed bachelor degree graduates took their current job, they 
were presented with a list of possible reasons and were asked to indicate which of these applied to their 
particular situation. As was the case with full‐time employed graduates (cf. Table 13), part‐time employed 
graduates were permitted to select as many or as few of these reasons as they felt were applicable to 
them. These reasons are presented in Table 20 below, contrasted against the reasons given by full‐time 
employed graduates. As with other tables presented in this report, the highest‐ranked reason for taking 
their current job is shaded in dark grey, while the next highest‐ranked reason is shaded in light grey. 
 
 
Table 20. Bachelor degree graduates' reasons for taking their current job by employment type, 2009 (%)  
  In full-time employment In part-time employment 
In order to earn a living 55.3 55.6 
To broaden my experience 46.7 47.0 
It fitted into my career plans 45.8 45.9 
To develop general skills 35.7 36.4 
It was exactly the type of work I wanted 34.3 33.7 
To gain experience to get the job I really want 25.9 25.7 
It was the best job offer I received 21.0 21.6 
To see if I would like the type of work it involved 21.6 21.3 
It was the only job offer I received 17.6 17.5 
It was an opportunity to progress in the organisation 15.9 16.3 
In order to pay off debts 13.3 13.6 
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It is evident from Table 20 that, generally speaking, the reasons for taking their current job given by part‐
time employed graduates do not differ notably compared with those given by full‐time employed 
graduates. In fact, the largest difference in the relative proportions of full‐time and part‐time graduates 
who gave a particular reason did not exceed one percentage point.  
 
 

UUnneemmppllooyyeedd  ggrraadduuaatteess  sseeeekkiinngg  wwoorrkk  

 
As previously identified in Chapter III, a very small proportion of the bachelor degree graduates who 
completed the 2006 AGS were unemployed and looking for work at the time of the 2009 BGS – of those 
graduates who considered themselves available for employment, only 2.2 per cent identified themselves 
as being unemployed and looking for work. Because a detailed analysis of this group of graduates would 
be hampered by the restrictively small sample of secured responses (n = 68), this section presents top‐
level results only. Even then, these results should be interpreted with a certain amount of caution. 
 
At the time of the 2009 BGS, around half of all graduates who identified themselves as being unemployed 
and looking for work had been so for less than six months (48.5 per cent), with 35.3 per cent indicating 
that they had been unemployed and looking for work for between six and twelve months, and a further 
16.2 per cent indicating that they had been unemployed and looking for work for longer than twelve 
months. The amount of time that unemployed graduates have been looking for work is summarised for 
males and females in Figure 9 below.  
 
 

 
Figure 9. Time spent looking for work by sex, unemployed bachelor degree graduates only, 2009 (%) 
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It is evident from Figure 9 that female bachelor degree graduates were notably less likely than their male 
counterparts to be unemployed for an extended period of time. While 58.6 per cent of unemployed male 
graduates had been looking for work for six months or more, this was only the case for 46.1 per cent of 
unemployed female graduates – a difference of 12.5 percentage points. Although the small sample of 
secured responses for unemployed bachelor degree graduates precludes an analysis by broad field of 
education or other pertinent characteristics, it is likely that this tendency for unemployed male graduates 
to spend more time in the job market is due, at least in part, to the field in which they are qualified.    
 
 

 
Unemployed female bachelor degree graduates were notably less likely than their male 
counterparts to be looking for work for six months or more. 
 

 
 
Unemployed bachelor degree graduates who indicated that they had actively sought employment in the 
past year (at the time of the 2009 BGS) were asked to indicate the employment seeking methods that they 
had used. As shown in Figure 10 below, the vast majority of these graduates had sought employment via 
internet advertising (94.9 per cent), with relatively large proportions of these graduates also turning to 
employment agencies (67.8 per cent) and print media advertisements (62.7 per cent) in an attempt to 
secure suitable employment. Although posting a résumé on the internet emerged as the least utilised 
employment seeking method, it is worth noting that it was still utilised as an employment seeking method 
by more than a third of the unemployed graduates who responded to the 2009 BGS (37.3 per cent). 

 
 
Figure 10. Employment seeking methods by student type, unemployed bachelor degree graduates who have 

actively sought employment in the last year only, 2009 (%)    
 
 
This chapter has examined the destinations of bachelor degree graduates who indicated that they 
considered themselves to be available for full‐time employment in 2009, with a particular focus on those 
graduates in full‐time employment in 2009, who constituted the vast majority of this cohort. The next 
chapter examines the cohort of graduates who indicated that they were in full‐time study in 2009.  
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VV..  GGrraadduuaatteess  EEnnggaaggeedd  iinn  FFuullll--TTiimmee  SSttuuddyy  
 
 
 
 
 
 
 

For many graduates who completed the 2006 AGS, the completion of that course of study did not signify 
the end of their learning journey; as noted in Chapter III, more than one in ten graduates were in further 
full time‐study three years after the completion of their original course of study. This chapter examines 
the further study activities of these graduates in detail, including their enrolment, major fields of study 
and the reasons why they chose to undertake full‐time study. It should be emphasised at this point that 
this analysis considers only those graduates who were undertaking further full-time study, and not those 
graduates who may have returned to study on a part‐time basis. Because graduates were required to 
select one main activity in which they were involved in 2009, graduates in part‐time study are likely to be 
included in the ranks of those graduates in full‐time or part‐time employment, or doing something other 
than work or study. This methodological limitation will be addressed in the 2010 BGS instrument. 
 
 

AAtttteennddaannccee  mmooddee  
 
The majority of bachelor degree graduates who were in further full‐time study in 2009 were attending on‐
campus classes (83.9 per cent), with 9.8 per cent studying by mixed mode delivery (i.e., a combination of 
on‐campus study and distance education) and a further 6.3 per cent studying completely off campus by 
distance education (see Figure 11). When examined by study type, it is evident that traditional graduates 
(at the time of the 2006 AGS) who were in further full‐time study in 2009 were still more likely than their 
non‐traditional counterparts to be studying on‐campus (86.3 per cent and 77.6 per cent respectively) and 
less likely to be studying entirely by distance education (4.4 per cent compared with 11.2 per cent).       
 
 

 
Figure 11. Attendance mode of bachelor degree graduates in further study, 2009 (%) 
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FFuurrtthheerr  ssttuuddyy  bbrrooaadd  lleevveell  ooff  aawwaarrdd11  
 
As shown in Table 21 below, health graduates in further full‐time study in 2009 were the most likely to be 
in further undergraduate study, with 43.2 per cent of these graduates so enrolled. This was followed 
closely by management and commerce graduates (40.0 per cent), creative arts graduates (34.4 per cent), 
and engineering and related technologies graduates and education graduates (each with 33.3 per cent). At 
an overall level, 27.8 per cent of bachelor degrees graduates who were in further full‐time study in 2009 
were enrolled in an undergraduate course of study. To simplify interpretation of this table, the field of 
education with the largest proportion of graduates in further study activities at a particular award level is 
shaded in dark grey, while the field with the second‐largest proportion of graduates is shaded in light grey.    
 
 
Table 21. Broad level of award of further study activities undertaken by bachelor degree graduates by the broad 

field of education of their 2006 degree, 2009 (%)    
  Undergraduate Postgraduate Other 
Natural and physical sciences 23.7 75.7 0.6 
Information technology 22.2 66.7 11.1 
Engineering and related technologies 33.3 66.7 0.0 
Architecture and building 0.0 100.0 0.0 
Agriculture and environmental studies 15.4 84.6 0.0 
Health 43.2 50.0 6.8 
Education 33.3 44.4 22.2 
Management and commerce 40.0 45.0 15.0 
Society and culture 26.3 70.6 3.1 
Creative arts 34.4 62.5 3.1 
Total 27.8 68.9 3.3 

 
 
Architecture and building graduates in further full‐time study in 2009 were the most likely to be enrolled 
in a postgraduate course of study (100.0 per cent), followed by agriculture and environmental studies 
graduates (84.6 per cent), although it should be noted that both of these figures are based on restrictively 
small response numbers (n = 3 and n = 11 respectively). Of those fields with less restrictive response 
numbers, natural and physical sciences graduates were the most likely to be enrolled in a postgraduate 
course of study (75.7 per cent), followed by society and culture graduates (70.6 per cent). The relative 
proportions of graduates enrolled in courses at neither the undergraduate nor postgraduate level (e.g., 
diploma; non‐award course) have been included so that all graduates in further full‐time study in 2009 
could be accounted for in this table; however they will be not discussed here. 
 
 

 
Of those 2006 bachelor degree graduates in further full-time study in 2009, more than 
two-thirds were undertaking postgraduate studies. This did, however, vary considerably 
based on the field of education of the graduate’s original 2006 course of study. 
 

 

   

                                                                 
1 While an analysis of further study broad field of education would arguably be even more valuable than an analysis of broad level of 

award, the relatively limited number of responses from bachelor degree graduates in further full‐time study would mean that 
the vast majority of the cells in this analysis would be based on very small response numbers (< 5). It is intended that such an 
analysis will be included in future editions of this report, conditional on response numbers.    
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EEnnrroolllliinngg  iinnssttiittuuttiioonn  
  
At an overall level, 57.7 per cent of the bachelor degree graduates in further full‐time study in 2009 were 
studying at the same higher education institution from which they graduated in 2006, with the remaining 
42.3 per cent studying at a different higher education institution. When examined based on the broad 
field of education of their 2006 degree (see Figure 12), natural and physical sciences graduates, who were 
also the most likely out of these graduates to move onto full‐time postgraduate study (see Table 21), 
emerged as the most likely to be undertaking their further study activities at the same institution from 
which they graduated in 2006 (74.6 per cent). Conversely, management and commerce graduates were 
the most likely to be undertaking their further study activities at a different institution (80.0 per cent).    

  
 

 
Figure 12. Bachelor degree graduates who undertook further study activities at the same or different institution to 

their 2006 degree by broad field of education of their 2006 degree, 2009 (%) 
 
 
It is important to note that graduates choosing to undertake further studies at a different institution from 
which they completed their original 2006 course of study should not necessarily be considered to be an 
indictment of dissatisfaction with their alma mater, nor should graduates choosing to undertake further 
studies at the same institution be necessarily considered as an affirmation of satisfaction. Graduates may 
choose to undertake further studies at a particular higher education institution for any number of reasons 
including, but certainly not limited to, perceived quality and reputation, availability of particular courses or 
course delivery methods, cost and geographical proximity. It is outside the scope of the BGS to investigate 
the reasons why graduates chose to study at a particular institution; however readers are advised to 
interpret the results in Figure 12 in light of the fact that these reasons are likely to be many and varied. 
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More than half of the bachelor degree graduates in further full-time study in 2009 were 
studying at the same higher education institution from which they graduated in 2006. This 
did, however, vary considerably based on their field of education, with natural and 
physical sciences graduates most likely to be studying at the same institution. 
 

 
 

RReeaassoonnss  ffoorr  uunnddeerrttaakkiinngg  ffuurrtthheerr  ssttuuddyy  
 
In order to gain an understanding of why they choose to return to full‐time study, bachelor degree 
graduates who were in further full‐time study in 2009 were presented with a series of eight possible 
reasons for returning to full‐time study and were instructed to select all which they felt applied to their 
circumstances. These reasons, categorised by the broad award level of the further study activity, are 
presented in Figure 13 below. 
 

 
 
Figure 13. Bachelor degree graduates' reasons for undertaking further study activities by the broad level of award 

of the further study activity, 2009 (%) 
 
 
Bachelor degree graduates returning to full‐time study, whether undergraduate or postgraduate, were 
most likely to indicate that it was in order to change or improve their career options, with this being 
especially true for those in further full‐time undergraduate study in 2009 (78.2 per cent compared with 
70.4 per cent). The next largest proportion of those bachelor degree graduates who returned to full‐time 
undergraduate study indicated that they did so because they were interested in the course content (48.9 
per cent) – this was only one of two reasons which were nominated by a larger proportion of 
undergraduates than postgraduates (the other being that they were unable to find a suitable job). 
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Other large groups who returned to full‐time postgraduate study did so in order to develop a more 
specialist set of skills or knowledge (65.1 per cent) and a broader range of skills or knowledge (53.1 per 
cent). Graduates who returned to full‐time postgraduate study were more likely than their undergraduate 
counterparts to have done so because they wanted to continue studying (41.5 per cent compared with 
29.3 per cent) or because they had enjoyed their first course (22.7 per cent compared with 14.3 per cent). 
Interestingly, 18.0 per cent of those who had returned to full‐time undergraduate study and 13.4 per cent 
of those who had returned to full‐time postgraduate study indicated that they had done so, at least in 
part, because they had been unable to find a suitable job. 
 
Interestingly, very few graduates indicated that their decision to return to full‐time study was influenced 
by their employer offering to sponsor their return to study (1.5 per cent of undergraduates and 2.7 per 
cent of postgraduates), although this is hardly unexpected considering that employers would generally be 
more likely to sponsor their employees to return to study on a part‐time basis. 
 
 

 
The considerable majority of bachelor degree graduates who returned to full-time study 
did so in order to change or improve their career options. Relatively few graduates 
returned to full-time study specifically because they enjoyed their first course. 
 

 
 
This chapter has examined the cohort of bachelor degree graduates who were in further full‐time study in 
2009, with particular focus on their enrolment and the reasons behind their return to study. The next 
chapter examines the various activities of those bachelor degree graduates who were neither available for 
employment nor in full‐time study in 2009.  
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VVII..  GGrraadduuaatteess  EEnnggaaggeedd  iinn  OOtthheerr  AAccttiivviittiieess    
 
 
 
 
 
 
 

While the vast majority of bachelor degree graduates choose to enter the labour force or return to full‐
time study at some point following the completion of their studies, this is not true for all graduates. As 
discussed in Chapter III, a small minority of graduates opt to engage in activities unrelated to paid work or 
full‐time study following the completion of their original course of study. This chapter presents a brief 
examination of the current activities of this group of graduates, including whether they intend to work or 
return to full‐time study at any point in the foreseeable future. 
 
As shown in Table 22 below, male bachelor degree graduates who identified themselves as being engaged 
in an activity unrelated to paid work or full‐time study were most likely to be travelling (53.8 per cent – 
shaded in dark grey), and were somewhat likely to be engaged in home duties (23.1 per cent) or unpaid 
voluntary work (15.4 per cent). Female bachelor degree graduates, on the other hand, were likely to be 
engaged in home duties (36.4 per cent – shaded in dark grey) or on maternity leave (32.4 per cent), and 
were somewhat likely to be travelling (26.6 per cent) or engaged in unpaid voluntary work (17.3 per cent). 
Very few graduates of either sex identified themselves as being retired in 2009 (3.8 per cent of males and 
2.3 per cent of females); this finding is not unexpected considering that the graduates surveyed for the 
2009 BGS only completed their higher education studies three years previously and that graduates 
completing their studies at (or after) the end of their careers would likely be in the minority. 
 
Overall, male bachelor degree graduates engaged in other activities in 2009 were slightly more likely than 
female graduates to intend to return to paid employment at some point in the future (96.4 per cent 
compared with 90.2 per cent), but were considerably more likely to intend to return to full‐time study at 
some point in the future (53.6 per cent compared with 26.6 per cent).  
 
 
Table 22. Current activities of bachelor degree graduates available for employment or engaged in full-time study by 

sex and student type, 2009 (%) 
    Sex Student type 

    Male Female 
Traditional 

student 
Non-traditional 

student 

Current activity 

Voluntary work 15.4 17.3 20.9 16.8 
Home Duties 23.1 36.4 17.9 48.4 
Retired 3.8 2.3 0.0 5.3 
Travelling 53.8 26.6 49.3 10.5 
Maternity leave 3.8 32.4 16.4 40.0 

Intend to return to paid 
employment in future 

Yes 96.4 90.2 98.6 85.3 
No 3.6 9.8 1.4 14.7 

Intend to return to full‐
time study in future 

Yes 53.6 26.6 32.4 25.3 
No 46.4 73.4 67.6 74.7 
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When examined by student type, it is evident that traditional graduates were considerably more likely 
than their non‐traditional counterparts to be travelling (49.3 per cent compared with 10.5 per cent) and 
were somewhat more likely to be engaged in unpaid voluntary work (20.9 per cent compared with 16.8 
per cent). They were, on the other hand, much less likely to be engaged in home duties (17.9 per cent 
compared with 48.4 per cent) or on maternity leave (16.4 per cent compared with 40.0 per cent). As might 
be expected, no traditional graduates indicated that they were retired as of 2009. 
 
 

 
Traditional bachelor degree graduates not currently available for employment or in full-
time study were most likely to be travelling. Non-traditional bachelor degree graduates, 
on the other hand, were most likely to be engaged in home duties.  
 

 
 
Traditional graduates who identified themselves as being engaged in an activity unrelated to paid work or 
full‐time study were more likely than their non‐traditional counterparts to intend to return to paid 
employment or full‐time study in future (98.6 per cent compared with 85.3 per cent, and 32.4 per cent 
compared with 25.3 per cent respectively). 
 
This chapter has presented a brief overview of the activities of those bachelor degree graduates not 
available for employment nor in further full‐time study in 2009. The next chapter provides an overview of 
the various destinations of postgraduates following the completion of their 2006 course of study, with 
particular focus on those postgraduates in full‐time employment in 2009.    
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VVIIII..  PPoossttggrraadduuaattee  DDeessttiinnaattiioonnss  
 
 
 
 
 
 
 

Up until this point, this report has concentrated largely on the destinations of bachelor degree graduates 
three years after the completion of their respective courses of study. This chapter provides an overview of 
the destinations of postgraduates, who, as noted in Chapter II, constitute approximately thirty per cent of 
the analysable respondents for the 2009 BGS. As was the case for bachelor degree graduates, the primary 
focus of this analysis will be on those postgraduates in full‐time employment in 2009, as they represent 
the vast majority of this cohort. Before commencing this chapter, it should be noted that, while 
postgraduates can be broadly categorised as being predominantly coursework postgraduates or research 
postgraduates, an examination of the destinations of these two subgroups individually is outside the 
scope of this current report. (This point is discussed further in Chapter X.)  
 
 

PPoossttggrraadduuaattee  ddeessttiinnaattiioonnss::  oovveerrvviieeww        
 
Four months after the completion of their original 2006 course of study, 90.5 per cent of postgraduates 
were considered to be available for employment, either full or part time. (Recall from Chapter III that 
being available for employment denotes that the graduate was in or seeking any kind of employment, and 
excludes those graduates who were in further full‐time study or engaged in other activities.) When 
considering the specific destinations of these postgraduates who were available for employment, 81.2 per 
cent were in full‐time employment (which equates to 73.5 per cent of all postgraduates), while 14.7 per 
cent were in part‐time employment (which equates to 13.3 per cent of all postgraduates). Only 4.2 per 
cent of postgraduates who were available for employment in 2006 were unemployed and looking for 
work, which equates to just 3.8 per cent of all postgraduates. In addition, 5.2 per cent of all postgraduates 
were in further full‐time study, while 4.2 per cent were engaged in other activities (see Table 23 below). 
 
 
Table 23. Main activities of postgraduates, 2006-09 (%)†¥   
  2006 2007 2008 2009 
In full‐time employment 73.5 (81.2) 77.4 (84.5) 78.5 (85.8) 77.0 (84.6) 
In part‐time employment 13.3 (14.7) 12.1 (13.2) 12.1 (13.2) 12.4 (13.7) 
Total in employment 86.8 (95.8) 89.6 (97.7) 90.6 (99.0) 89.4 (98.2) 
Unemployed and looking for work 3.8 (4.2) 2.1 (2.3) 1.0 (1.0) 1.6 (1.8) 
Total available for employment 90.5 (100) 91.6 (100) 91.6 (100) 91.0 (100) 
Engaged in full‐time study 5.2  3.4  3.1  2.8  
Engaged in other activities 4.2  5.0  5.3  6.2  
Grand total 100  100  100  100  
† Figures in parentheses include postgraduates available for employment only. 
¥ Figures may not add exactly to 100.0 due to rounding. 

 
 
Compared with bachelor degree graduates four months after the completion of their original 2006 course 
of study (cf. Table 4), postgraduates who were available for employment at the time of the 2009 BGS were 
more likely to be in full‐time employment (81.2 per cent compared with 76.9 per cent), less likely to be in 
part‐time employment (14.7 per cent compared with 18.0 per cent) and marginally less likely to be 
unemployed and looking for work (4.2 per cent compared with 5.1 per cent). 
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Postgraduates were as likely as bachelor degree graduates to be engaged in an activity other than work or 
full‐time study (4.2 per cent compared with 4.1 per cent), but were much less likely than bachelor degree 
graduates to be in further full‐time study (17.6 per cent compared with 5.2 per cent). 
 
By 2009, the proportion of postgraduates who were available for employment had increased marginally to 
89.4 per cent (up from 86.8 per cent in 2006), accompanied by an increase in the proportion of these 
postgraduates who were in full‐time employment (84.6 per cent, up from 81.2 per cent in 2006) and a 
marginal decrease in the proportion who were in part‐time employment (13.7 per cent, down from 14.7 
per cent in 2006). Over this same period, the proportion of postgraduates who were unemployed and 
looking for work (of those who considered themselves to be available for employment) decreased from 
4.2 per cent to just 1.8 per cent. Interestingly, by 2009, the proportion of postgraduates in full‐time 
employment (of those available for employment) had been exceeded by the proportion of similarly‐
intentioned bachelor degree graduates in full‐time employment (84.6 per cent compared with 86.8 per 
cent), with an opposing trend observed for the relative proportions in part‐time employment (13.7 per 
cent of postgraduates compared with 11.1 per cent of bachelor degree graduates). Also by 2009, the 
already small proportion of postgraduates in further full‐time study had declined even further (from 5.2 
per cent to 2.8 per cent), while the proportion of postgraduates engaged in other activities had risen from 
4.2 per cent to 6.2 per cent. These trends were also observed for bachelor degree graduates (cf. Table 4). 
 
 

 
Immediately following the completion of their 2006 course of study, postgraduates were 
more likely than their bachelor degree counterparts to be in full-time employment and 
less likely to be in part-time employment. By 2009, however, this situation had reversed. 
 

 
 

PPoossttggrraadduuaattee  ddeessttiinnaattiioonnss  bbyy  sseexx  
 
As was the case for bachelor degree graduates (cf. Figures 2a – 2e), some notable differences are 
observed when the destinations of 2006 postgraduates when examined based on sex. Male postgraduates 
were consistently more likely to be in full‐time employment than their female counterparts, while the 
opposite was true in regard to those in part‐time employment (see Figures 14a and 14b). Compared to 
their bachelor degree counterparts, the difference in the proportions of male and female postgraduates in 
full‐time employment was considerably wider: the average difference between the proportions of male 
and female postgraduates in full‐time employment was 12.0 percentage points between 2006 and 2009, 
while the average difference for bachelor degree graduates was 5.8 percentage points over the same 
period. A similar difference (although favouring females) was observed in regard to the relative 
proportions of males and females in part‐time employment, with an average difference of 12.3 
percentage points for postgraduates compared with an average difference of 5.9 per cent for bachelor 
degree graduates. As was the case with bachelor degree graduates, this full‐time/part‐time employment 
disparity remained relatively consistent between 2006 and 2009.  
 
 

 
As for bachelor degree graduates, male postgraduates were consistently more likely to be 
in full-time employment after the completion of their studies. Female postgraduates, on 
the other hand, were consistently more likely to be in part-time employment.   
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Figure 14a. Postgraduates in full-time employment† by sex, 2006-09 (%) 
† Of those available for employment. 

 
Figure 14b. Postgraduates in part-time employment† by sex, 2006-09 (%) 
† Of those available for employment. 

 
 

 
Figure 14c. Postgraduates unemployed and looking for work† by sex, 2006-09 (%) 
† Of those available for employment. 
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While there was a noticeable and persistent disparity between male and female postgraduates in terms of 
whether they were engaged in full‐time or part‐time employment after the completion of their original 
2006 course of study – even more so than for bachelor degree graduates – the relative proportions of 
male and female postgraduates who were unemployed and looking for work were very similar between 
2006 and 2009, with the largest difference being a single percentage point in 2009 (see Figure 14c). While 
the relative proportions of male and female postgraduates who were unemployed and looking for work 
increased in 2009 (to 2.3 per cent and 1.4 per cent respectively), both sexes enjoyed unemployment rates 
that were considerably lower than those observed for bachelor degree graduates at the same point in 
time (2.6 per cent and 1.9 per cent) and the national average of 5.5 per cent in April 20091. 
 
 

 
Figure 14d. Postgraduates engaged in further full-time study by sex, 2006-09 (%) 
 
 
As noted earlier in this chapter, postgraduates were consistently and notably less likely than bachelor 
degree graduates to be in further full‐time study; this is true for postgraduates of both sexes (see Figure 
14d). The largest gap in the relative proportions of male and female postgraduates engaged in further full‐
time study was observed in 2006; the year immediately following the completion of their studies (1.6 
percentage points, favouring female postgraduates). By 2009, however, this gap had narrowed to just 0.7 
percentage points, with female postgraduates still marginally more likely to be in further full‐time study.  
 
In a trend reminiscent of that observed for male and female bachelor degree graduates (cf. Figure 2e), 
female postgraduates were increasingly more likely to be engaged in an activity other than work or full‐
time study in the years following the completion of their 2006 course of study (see Figure 14e). In 2006, 
4.8 per cent of female postgraduates were engaged in some other activity, compared with 3.4 per cent of 
male graduates; a difference of just 1.4 percentage points. By 2009, however, the proportion of female 
postgraduates engaged in other activities had risen to 9.1 per cent (compared with 6.8 per cent of female 
bachelor degree graduates), while the proportion of male graduates engaged in other activities had fallen 
to 1.8 per cent (compared with 2.0 per cent of male bachelor degree graduates), representing a difference 
of 7.3 percentage points.   
 

                                                                 
1 ABS, Labour Force, Australia, Apr 2009. 
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Figure 14e. Bachelor degree graduates engaged in other activities by sex, 2006-09 (%) 
 
 

PPoossttggrraadduuaatteess  iinn  ffuullll--ttiimmee  eemmppllooyymmeenntt  
 
The remainder of this chapter focuses on the specific activities of the nine in ten postgraduates who were 
in full‐time employment at the time of the 2009 BGS. The relative proportions of postgraduates in full‐
time employment (of those who indicated that they were available for any kind of employment) within 
different subgroups are presented in Table 24 below. 
 
 
Table 24. Postgraduates in full-time employment (of those available for employment) by selected characteristics, 

2006-09 (%)* 
    In full-time employment 

 

    2006 2007 2008 2009 

Sex 
Male 88.2 91.8 92.5 91.5 
Female 76.3 79.4 80.9 79.5 

Main language spoken 
at home 

English 82.3 84.2 84.7 83.7 
Other 74.1 86.3 92.2 89.6 

Employed full‐time in 
final year of study 

Yes 83.9 85.8 87.3 86.2 
No 56.4 74.4 73.8 73.1 

            % female† 

Broad field of 
education 

Natural and physical sciences 86.2 94.2 93.1 92.4 52.9 
Information technology 80.5 87.7 88.8 92.8 27.3 
Engineering and related technologies 90.9 100.0 100.0 94.1 12.5 
Architecture and building 93.3 100.0 92.9 87.5 42.9 
Agriculture and environmental studies 81.1 78.8 84.8 78.4 31.0 
Health 85.7 81.2 82.2 82.4 62.4 
Education 78.0 83.2 83.6 82.8 67.0 
Management and commerce 87.8 91.4 92.6 90.9 39.7 
Society and culture 76.5 78.6 81.6 80.1 68.2 
Creative arts 58.9 70.8 71.6 67.6 60.4 

Total 81.2 84.5 85.8 84.6 54.3 
* Figures may not add exactly to 100.0 due to rounding. 
† Females as % for field of education. 
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• Domestic postgraduates from a non‐English speaking background were far less likely to be in full‐time 
employment immediately following the completion of their original 2006 course of study than their 
counterparts who speak English as their main language at home (82.3 and 74.1 per cent respectively), 
although this situation had reversed by 2009, with postgraduates from a non‐English speaking 
background notably more likely to be in full‐time employment (89.6 per cent compared with 83.7 per 
cent). (As noted in Chapter IV, domestic graduates from a non‐English speaking background tend to 
be better represented in fields with typically higher full‐time employment rates.) 

 

• Postgraduates who were already in full‐time employment in their final year of study were vastly more 
likely to be in full‐time employment immediately following the completion of their studies than 
postgraduates who were not in full‐time employment in their final year of study (83.9 per cent 
compared with 56.4 per cent); they also remained considerably more likely to be in full‐time 
employment three years later (86.2 per cent compared with 73.1 per cent).  

 
 

 
Postgraduates who were in full-time employment in their final year of study were also 
consistently much more likely to be in full-time employment over the three-year period 
immediately following the completion of their 2006 course of study. 
 

 
 
When examining postgraduates’ full‐time employment outcomes based on the broad field of education of 
their 2006 qualification, a wide range of employment rates are observed (cf. Table 5 for corresponding 
full‐time employment rates for bachelor degree graduates). In 2006, a range of 34.4 percentage points 
was observed between the highest‐ranked and lowest‐ranked broad fields of education in terms of the 
proportion of postgraduates in full‐time employment (of those postgraduates available for employment). 
By 2009, however, this range had narrowed to 26.5 percentage points. 
 

• Postgraduates from the field of architecture and building enjoyed the highest full‐time employment 
rate immediately following the completion of their original 2006 course of study, with 93.3 per cent in 
full‐time employment (of those available for employment). By 2009, however, they had slipped to 
fifth overall in terms of the proportion of available postgraduates in full‐time employment (87.5 per 
cent). (It should be noted that these figures are based on a relatively small number of responses.) 

 

• Engineering and related technologies postgraduates experienced the highest full‐time employment 
rate in 2009, with 94.1 per cent of available postgraduates in full‐time employment. 

 

• Postgraduates from the field of information technology enjoyed, by a considerable margin, the 
strongest growth in the proportion of available postgraduates in full‐time employment between 2006 
and 2009 (12.3 percentage points). 

 

• Creative arts postgraduates experienced the lowest full‐time employment rate in both 2006 (58.9 per 
cent) and 2009 (67.6 per cent). Creative arts postgraduates did, however, enjoy the second‐highest 
growth in the proportion of available postgraduates in full‐time employment between 2006 and 2009 
(8.7 percentage points). 
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As was the case with bachelor degree graduates (cf. Table 5), the labour market outcomes of male and 
female postgraduates are likely to be influenced by their respective enrolment profiles. As shown in Table 
24, female postgraduates tend to be underrepresented in fields of education with relatively high full‐time 
employment rates, and vice versa; the most extreme example of which can be observed in regard to the 
field of engineering and related technologies, which recorded full‐time employment rates in excess of 
ninety per cent between 2006 and 2009 (including two years of full employment), but was comprised 
almost exclusively of males (87.5 per cent). Conversely, female graduates tend to be overrepresented in 
fields with relatively low full‐time employment rates, such as society and culture (68.2 per cent female) 
and creative arts (60.4 per cent female). Hence, it appears that choice of study area is a key determinant 
of female postgraduates’ lower full‐time employment rates than that of their male counterparts.     
 
 

OOccccuuppaattiioonnss  ooff  ppoossttggrraadduuaatteess  
  
As discussed in regard to bachelor degree graduates earlier in this report, it is important to remember that 
being in full‐time employment does not necessary mean that an individual is in their ideal job, or even in a 
job related to their long‐term career goals. In order to determine whether postgraduates secured 
appropriate employment based on their qualifications and career goals, the specific occupations of full‐
time employed postgraduates are examined. (Recall from earlier that 2007 is used as a benchmark year 
for the analysis of occupational categories due to a major coding change between 2006 and 2007.) 
 
Table 25a. Postgraduates in full-time employment by broad field of education and broad occupation, 2007 (%)¥ 
  Sci. IT Eng. Arc. Ag. Hea. Edu. Mgt Soc. Art Total 
Managers 6.3 16.4 16.1 15.4 19.2 13.0 10.9 34.4 12.4 8.7 17.1 
Professionals 87.3 67.2 77.4 61.5 76.9 75.8 82.9 44.4 69.6 76.1 69.4 
Tech. and Trades Workers 1.3 4.9 3.2 0.0 0.0 4.3 0.0 4.4 2.3 0.0 2.5 
Community Workers 0.0 3.3 3.2 7.7 0.0 1.9 3.6 3.7 6.5 4.3 3.6 
Clerical and Admin. Workers 3.8 8.2 0.0 15.4 0.0 5.0 1.8 10.7 7.8 6.5 6.1 
Sales Workers 1.3 0.0 0.0 0.0 0.0 0.0 0.4 0.7 1.4 4.3 0.8 
Machinery Operators 0.0 0.0 0.0 0.0 3.8 0.0 0.0 0.7 0.0 0.0 0.3 
Labourers 0.0 0.0 0.0 0.0 0.0 0.0 0.4 0.7 0.0 0.0 0.3 
Total 100 100 100 100 100 100 100 100 100 100 100 
¥ Figures may not add exactly to 100.0 due to rounding. 

 
Table 25b. Postgraduates in full-time employment by broad field of education and broad occupation, 2009 (%)¥ 
  Sci. IT Eng. Arc. Ag. Hea. Edu. Mgt Soc. Art Total 
Managers 12.2 21.1 15.6 23.1 14.3 16.6 10.8 35.1 12.7 12.8 18.7 
Professionals 84.1 64.8 71.9 69.2 78.6 74.6 84.6 43.6 72.8 80.9 69.5 
Tech. and Trades Workers 0.0 7.0 6.3 0.0 0.0 3.6 0.0 3.8 0.4 2.1 2.1 
Community Workers 0.0 1.4 3.1 0.0 0.0 1.2 2.5 1.7 4.8 2.1 2.3 
Clerical and Admin. Workers 2.4 5.6 0.0 7.7 3.6 4.1 1.8 13.1 8.3 2.1 6.3 
Sales Workers 1.2 0.0 0.0 0.0 0.0 0.0 0.4 1.7 0.9 0.0 0.7 
Machinery Operators 0.0 0.0 3.1 0.0 3.6 0.0 0.0 0.3 0.0 0.0 0.2 
Labourers 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.7 0.0 0.0 0.2 
Total 100 100 100 100 100 100 100 100 100 100 100 
¥ Figures may not add exactly to 100.0 due to rounding. 

 
 
At a glance, it is evident that the broad categories of ‘professionals’ and ‘managers’ were the two highest‐
ranking occupation types for postgraduates from all fields of education in 2007 and 2009, shaded in dark 
grey and light grey respectively. (A minority of architecture and building postgraduates were employed as 
clerical and administrative workers in 2007, although this was based on a relatively small number of 
responses.) Overall, in 2009, 88.2 per cent of all full‐time employed postgraduates were employed as 
managers or professionals, ranging from 96.3 per cent of natural and physical sciences postgraduates so 
employed, to 85.5 per cent of social sciences postgraduates.   
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The vast majority of full-time employed postgraduates across all broad fields of education 
were employed as managers or professionals in 2009.  
 

 
 
As discussed previously, being in full‐time employment does not necessarily equate to being in relevant 
full‐time employment; that is, employment related to one’s long‐term career goals. The proportions of 
postgraduates in full‐time employment in 2009 who considered their employment to be related to their 
long‐term career goals are presented in Figure 15. 
 
 

  
Figure 15. Postgraduates in employment related to their long-term career goals, graduates in full-time employment 

only, 2009 (%) 
 
 
The considerable majority of full‐time employed postgraduates from each of the broad fields of education 
under examination indicated that they were currently in employment related to their long‐term career 
goals. Postgraduates from the fields of agriculture and environmental studies (92.3 per cent), engineering 
and related technologies (90.3 per cent), architecture and building (90.0 per cent) and education (89.6 per 
cent) were the most likely to be in employment related to their long‐term career goals, while 
postgraduates from the fields of information technology (76.1 per cent) were the least likely to be in 
employment related to their long‐term career goals, followed by postgraduates from the fields of 
management and commerce (82.7 per cent), creative arts (84.1 per cent) and society and culture (84.3 per 
cent). When compared with bachelor degree graduates (cf. Figure 3), the only field of education that saw 
a greater proportion of bachelor degree graduates than postgraduates in employment related to their 
long‐term career goals was health, and even then the difference was less than one percentage point. On 
the other hand, the difference between the proportion of bachelor degree graduates and postgraduates in 
employment related to their long‐term career goals was 11.5 percentage points for the field of natural 
and physical sciences, 10.0 percentage points for the field of architecture and building, 8.8 percentage 
points for the field of creative arts and 8.2 per cent for the field of engineering and related technologies.      
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Postgraduates from the natural and physical sciences and architecture and building fields 
were considerably more likely to be in full-time employment related to their long-term 
career goals than bachelor degree graduates from the same fields.  
 

 
 

AAvveerraaggee  wweeeekkllyy  wwoorrkkiinngg  hhoouurrss  
 
The average working hours in 2006 and 2009 of male and female full‐time employed postgraduates from 
different broad fields of education are presented in Table 26a, while the average changes in weekly 
working hours between 2006 and 2009 for full‐time employed postgraduates from different broad fields 
of education are presented in Table 26b. To aid the interpretation of these tables, the fields of education 
with the highest average weekly working hours (or change in average weekly working hours) is shaded in 
dark grey, with the second‐highest corresponding figure shaded in light grey. 
 
 
Table 26a. Average weekly working hours for postgraduates in full-time employment by broad field of education 

and sex, 2006 and 2009 (hours) 
  2006 2009 
  Males Females All Males Females All 
Natural and physical sciences 44 42 43 45 42 44 
Information technology 43 43 43 42 39 41 
Engineering and related technologies 40 40 40 43 44 43 
Architecture and building 39 44 41 41 44 43 
Agriculture and environmental studies 41 46 43 42 40 41 
Health 44 41 42 46 43 44 
Education 44 41 42 45 44 44 
Management and commerce 46 43 45 46 42 45 
Society and culture 43 41 42 44 41 42 
Creative arts 40 39 39 42 41 42 
Total 44 42 43 45 42 43 

 
 
Table 26b. Average change in weekly working hours for postgraduates in full-time employment by broad field of 

education and sex, 2006-09 (hours) 
  Males Females All 
Natural and physical sciences 1 0 1 
Information technology ‐1 ‐2 ‐1 
Engineering and related technologies 4 3 4 
Architecture and building 4 0 2 
Agriculture and environmental studies 0 ‐7 ‐2 
Health 1 2 2 
Education 1 3 2 
Management and commerce 0 ‐1 0 
Society and culture 1 0 0 
Creative arts 1 4 3 
Total 1 1 1 

 
 
Male postgraduates from the field of management and commerce recorded the highest average working 
hours for all full‐time employed male postgraduates in 2006 (46 hours), followed by male postgraduates 
from the fields of natural and physical sciences, health and education (each with 44 hours); the fields of 
management and commerce and health were also the two fields which recorded the highest average 
working hours for male bachelor degree graduates in 2006, albeit in the opposite order (cf. Table 11a). 
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Male architecture and building postgraduates, on the other hand, recorded the lowest average weekly 
working hours for all full‐time employed male postgraduates in 2006 (39 hours). Female agriculture and 
environmental studies postgraduates recorded the highest average weekly working hours for all full‐time 
employed female postgraduates in 2006 (46 hours), followed by architecture and building postgraduates 
(44 hours). Conversely, female postgraduates from the field of creative arts recorded the lowest average 
weekly working hours out of all full‐time employed female postgraduates in 2006 (39 hours). Overall, male 
postgraduates worked an average of two hours more per week than their female counterparts in 2006. 
 
By 2009, average weekly working hours had increased by an average of one hour for postgraduates of 
both sexes (see Table 26b)1. For male postgraduates, the largest positive average change in weekly 
working hours between 2006 and 2009 was observed for engineering and related technologies 
postgraduates and architecture and building postgraduates (each with an increase of four hours). The only 
field of education which recorded an average decrease in weekly working hours between 2006 and 2009 
was information technology, which saw male postgraduates working an average of one hour less per week 
in 2009. For female postgraduates, the largest average increase in weekly working hours between 2006 
and 2009 was observed for creative arts postgraduates (four hours), followed by engineering and related 
technologies postgraduates and education postgraduates (each with three hours). Female postgraduates 
from the field of agriculture and environmental studies worked an average of seven fewer hours per week 
in 2009, although it should be noted that this figure is based on a relatively small number of responses. 
 
In 2009, male management and commerce postgraduates and health postgraduates recorded the highest 
average working hours for all full‐time employed male postgraduates (46 hours), followed by male 
postgraduates from the fields of natural and physical sciences and education (each with 45 hours). Male 
architecture and building postgraduates again recorded the lowest average working hours for all full‐time 
employed male postgraduates (41 hours). The highest average working hours for full‐time employed 
female postgraduates were recorded by the fields of engineering and related technologies, architecture 
and building, and education (each with 46 hours). Female postgraduates from the field of information 
technology, on the other hand, recorded the lowest average working hours out of all full‐time employed 
female postgraduates in 2009 (39 hours). Notably, the disparity in average working hours for full‐time 
employed male and female postgraduates actually widened by 2009, with male postgraduates working an 
average of three hours more than their female counterparts in a given week (see Table 26a).  
 
 

 
The disparity in average weekly working hours for male and female postgraduates in full-
time employment widened from two hours in 2006 to three hours in 2009. In both years, 
male postgraduates worked more hours, on average, than their female counterparts. 
 

         
 

JJoobb  tteennuurree  
 
The median number of months that graduates who were in full‐time employment in 2009 have spent in 
their current job2 is presented in Figure 16. 
  

                                                                 
1 The average change in weekly working hours is calculated by taking the average of the differences between the working hours in 

2009 and 2006 of those postgraduates who were in full‐time employment in both of these years. 
2 Determined by calculating the number of months between a postgraduate’s employment start date and 30 April, 2009. 
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Figure 16. Median time in current job by broad field of education, postgraduates in full-time employment only, 

2009 (months) 
 
 
Overall, the median length of time that full‐time employed postgraduates had been employed in their 
current job was 28 months (not shown in Figure 16), although this did vary considerably based on their 
field of education. (As noted in Chapter IV, the median length of time that bachelor degree graduates had 
spent in their current job was 20 months.) Postgraduates from the field of architecture and building had, 
on average, spent the shortest time in their current employment (15 months), followed by those from the 
field of information technology (16 months). Conversely, postgraduates from the fields of engineering and 
related technologies and education had, on average, spent the longest time in their current employment 
(42 months), followed by those from the field of health (36 months). Bachelor degree graduates from the 
education and engineering and related technologies fields also recorded the highest median number of 
months spent with their current employer (30 months and 28 months respectively – cf. Figure 6). 
 
 

 
Full-time employed postgraduates from the engineering and related technologies and 
education fields both recorded the highest median number of months spent with their 
current employer in 2009 – 42 months. Bachelor degree graduates from these two fields 
also recorded the highest median number of months spent with their current employer. 
 

 
 
This chapter has examined the various destinations of 2006 postgraduates, with a particular focus on 
those who identified themselves as being in full‐time employment in 2009; the vast majority of this 
cohort. The next chapter presents a detailed overview of the salaries earned by bachelor degree graduates 
and postgraduates, including the factors which serve as the key determinants of graduates’ salary levels, 
three years after the completion of their respective courses of study. 
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VVIIIIII..  GGrraadduuaattee  SSaallaarryy  RReevviieeww  
 
 
 
 
 
 
 

This chapter presents an overview of the annual salaries of bachelor degree graduates and postgraduates 
in full‐time employment between 2006 and 20091. When interpreting these figures, it is important to bear 
in mind that graduate salary levels may potentially be influenced by local and international economic 
forces, and are not necessarily reflective of the quality of graduates in terms of their academic results or 
employability skills. It is also important to note that this chapter is not intended as a cost‐benefit analysis 
of obtaining a higher education qualification, as personal growth and fulfilment may be, at least to some 
graduates, a more powerful motivator to study than any potential for labour market advantage. 
 
 

MMeeddiiaann  ssaallaarriieess::  bbaacchheelloorr  ddeeggrreeee  ggrraadduuaatteess          
 
The median salaries of full‐time employed bachelor degree graduates are presented in Table 27, 
categorised by their sex and the broad field of their 2006 course of study. As with other tables presented 
in this report, the two highest median salaries are shaded in dark grey and light grey respectively. 
 
At an overall level, 2006 bachelor degree graduates earned a median salary of $60,000 in 2009, which 
represented an increase of 41.2 per cent from 2006 ($42,500). When these salaries are examined further 
by the broad field of education of graduates’ original 2006 courses of study, it is evident that full‐time 
employed bachelor degree graduates from the field of engineering and related technologies consistently 
enjoyed the highest median salary between 2006 and 2009, growing from $46,000 to $75,000 in nominal 
terms over this period. Education graduates recorded the second‐highest median salary in 2006 ($44,800); 
however by 2009 the second‐highest median salary was recorded by information technology graduates 
and architecture and building graduates (each with $65,000). Creative arts graduates consistently earned 
the lowest median salary out of any of the fields of education under examination for the period from 2006 
to 2009 (increasing from $35,000 to $50,000 over this period). 
 
 

 
Bachelor degree graduates from the field of engineering and related technologies earned 
the highest median salary in 2009 ($75,000), while creative arts graduates earned the 
lowest median salary ($50,000).   
 

 
 
       

                                                                 
1 All annual salary figures in this chapter are rounded to the nearest $100 unless otherwise noted. 
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Table 27. Median salaries of full-time employed bachelor degree graduates by broad field of education and sex, 
2006-09 ($,000) 

Males 2006 2007 2008 2009 Growth (%)‡ 
Natural and physical sciences 41.5 51.0 55.0 64.5 55.4 
Information technology 43.9 51.5 60.0 65.0 48.1 
Engineering and related technologies 46.6 60.0 68.0 75.0 60.8 
Architecture and building 40.0 58.0 65.0 65.0 62.5 
Agriculture and environmental studies 40.0 46.5 51.5 60.0 50.0 
Health 46.5 60.0 70.0 74.0 59.1 
Education 44.7 51.0 55.0 58.0 29.7 
Management and commerce 43.0 50.0 60.0 68.0 58.1 
Society and culture 44.3 50.0 55.0 65.0 46.8 
Creative arts 35.0 45.0 50.0 50.0 42.9 
Total males 44.8 53.0 60.0 65.0 45.1 
Females 2006 2007 2008 2009 Growth (%)‡ 
Natural and physical sciences 40.7 49.0 52.0 56.0 37.6 
Information technology 40.0 49.0 57.5 63.0 57.5 
Engineering and related technologies 45.0 58.0 65.0 73.5 63.3 
Architecture and building 38.0 45.0 54.8 61.5 61.8 
Agriculture and environmental studies 40.0 49.2 54.5 58.0 45.0 
Health 42.0 52.0 56.0 60.0 42.9 
Education 44.8 50.0 53.0 55.0 22.8 
Management and commerce 40.0 50.0 56.0 62.2 55.5 
Society and culture 42.0 49.0 54.0 58.0 38.1 
Creative arts 35.0 40.0 47.5 50.0 42.9 
Total females 42.0 50.0 55.0 58.8 40.1 
All 2006 2007 2008 2009 Growth (%)‡ 
Natural and physical sciences 41.0 50.0 54.0 58.0 41.5 
Information technology 42.0 50.0 60.0 65.0 54.8 
Engineering and related technologies 46.0 58.5 67.0 75.0 63.0 
Architecture and building 38.6 55.0 60.0 65.0 68.5 
Agriculture and environmental studies 40.0 48.0 53.0 58.5 46.3 
Health 42.0 53.0 58.5 63.0 50.0 
Education 44.8 50.0 54.0 56.0 25.0 
Management and commerce 40.2 50.0 58.0 64.9 61.5 
Society and culture 42.5 50.0 55.0 60.0 41.1 
Creative arts 35.0 40.0 48.0 50.0 42.9 
Total persons 42.5 50.0 55.0 60.0 41.2 
‡ Percentage growth in median annual salary between 2006 and 2009. 

 
 

 
Figure 17. Growth in median salaries of full-time employed bachelor degree graduates by broad field of education, 

2006-09 (%)          
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In addition to recording the second‐highest median salary in 2009, bachelor degree graduates from the 
field of architecture and building enjoyed the highest median salary growth between 2006 and 2009, with 
median salaries for this field growing 68.5 per cent over this period (see Figure 17). This was followed 
closely by the field of engineering and related technologies, which recorded median salary growth of 63.0 
per cent over this same period. In contrast, education graduates, while earning the second‐highest median 
salary in 2006, experienced the lowest median salary growth between 2006 and 2009 (25.0 per cent); this 
resulted in graduates from this field earning the second‐lowest median salary in 2009 ($56,000). 
 
 

 
Bachelor degree graduates from the fields of architecture and building and engineering 
and related technologies recorded the highest median salary growth between 2006 and 
2009 (68.5 per cent and 63.0 per cent respectively). Education graduates, on the other 
hand, recorded the lowest median salary growth (25.0 per cent).  
 

 
 

SSaallaarriieess  ffoorr  mmaalleess  aanndd  ffeemmaallee  ggrraadduuaatteess  
 
When median salaries are examined for male bachelor degree graduates (see Table 27), it is evident that 
male engineering and related technologies graduates earned the highest median salaries in 2006, 2007 
and 2009 ($46,600, $60,000 and $75,000 respectively). Although male health graduates earned the 
highest median salary in 2008 ($70,000), engineering and related technologies graduates earned the 
second‐highest median salary for that year with $68,000. Male health graduates recorded the second‐
highest median salaries in 2006 and 2009 ($46,500 and $74,000 respectively). As was the case at the 
overall level, creative arts graduates earned the lowest median starting salary out of any of the fields of 
education under examination for the period from 2006 to 2009 (increasing from $35,000 to $50,000). 
 
Male bachelor degree graduates from the field of architecture and building recorded the highest median 
salary growth for male graduates from any field of education between 2006 and 2009, with median 
salaries for this field growing 62.5 per cent over this period (see Table 27). This was followed by the fields 
of engineering and related technologies, health, and management and commerce, which recorded median 
salary growth figures of 60.8 per cent, 59.1 per cent and 58.1 per cent respectively. Male education 
graduates experienced the lowest median salary growth between 2006 and 2009 (29.7 per cent), which 
resulted in their earning the second‐lowest median salary out of any field of education in 2009 ($58,000). 
 
Female bachelor degree graduates from the field of engineering and related technologies were the 
highest median earners between 2006 and 2009, with their median salaries growing from $45,000 to 
$73,500 in nominal terms over this period (see Table 27). Female education graduates recorded the 
second‐highest median salary in 2006 ($44,800); however by 2009 the second‐highest median salary for 
females was recorded by information technology graduates ($63,000). Female creative arts graduates 
consistently earned the lowest median starting salary out of any of the fields of education under 
examination for the period from 2006 to 2009 (increasing from $35,000 to $50,000 over this period). 
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The highest median salary growth for female bachelor degree graduates was recorded by the field of 
engineering and related technologies, with median salaries for this field growing 63.3 per cent between 
2006 and 2009. This was followed closely by the field of architecture and building, which recorded median 
salary growth of 61.8 per cent over this period. Female education graduates experienced, by a 
considerable margin, the lowest median salary growth of any field of education for either sex between 
2006 and 2009 (22.8 per cent), although female natural and physical sciences graduates and society and 
culture graduates also recorded relatively limited median salary growth figures over this period (37.6 per 
cent and 38.1 per cent respectively). At an overall level, female bachelor degree graduates recorded lower 
median salary growth than their male counterparts over the period being investigated (45.1 per cent 
compared with 40.1 per cent). (As discussed elsewhere in this report, this is likely to be due, at least in 
part, to the different enrolment profiles of male and female bachelor degree graduates.)   
  
Table 28 presents gender wage gap figures for bachelor degree graduates between 2006 and 2009. The 
gender wage gap is a common measure of disparity between the median earnings of males and females, 
and expresses the difference between male and female median full‐time earnings as a percentage of male 
median full‐time earnings. Thus, a gender wage gap of zero per cent indicates a gender earnings parity, 
while a negative gender wage gap indicates a disparity favouring females. As an aid to interpretation, the 
two largest gender wage gaps for each year are shaded in dark grey and light grey respectively. 
 
 
Table 28. Gender wage gap for bachelor degree graduates by broad field of education, 2006-09 (%) 
  2006 2007 2008 2009 
Natural and physical sciences 1.9 3.9 5.5 13.2 
Information technology 8.8 4.9 4.2 3.1 
Engineering and related technologies 3.5 3.3 4.4 2.0 
Architecture and building 5.0 22.4 15.8 5.4 
Agriculture and environmental studies 0.0 ‐5.8 ‐5.8 3.3 
Health 9.7 13.3 20.0 18.9 
Education ‐0.1 2.0 3.6 5.2 
Management and commerce 7.0 0.0 6.7 8.5 
Society and culture 5.1 2.0 1.8 10.8 
Creative arts 0.0 11.1 5.0 0.0 
Total 6.2 5.7 8.3 9.5 

 
 
In 2006, the largest gender wage gap for bachelor degree graduates was observed in regard to the field of 
health, which recorded a 9.7 per cent gender wage gap, followed by information technology (8.8 per cent) 
and management and commerce (7.0 per cent). Gender earnings parities were observed in the fields of 
agriculture and environmental studies and creative arts, while a wage gap favouring females was observed 
for graduates from the education field (although, at just 0.1 per cent, this figure essentially represents a 
gender earnings parity for this field). By 2009, the field of health still recorded the widest gender wage gap 
(although this had widened to 18.9 per cent), followed by the fields of natural and physical sciences (13.2 
per cent) and society and culture (10.8 per cent). The field of creative arts again recorded a gender 
earnings parity in 2009, although it is worth noting that this field did record a gender wage gap as high as 
11.1 per cent in 2007. Over the four‐year span of Table 28, the only notable gender wage gap for bachelor 
degree graduates that favoured females was observed for the field of agriculture and environmental 
studies in 2007 and 2008 (5.8 per cent), although it should be noted that, due to the relatively limited 
number of responses for this field, these figures are subject to notable fluctuation. 
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At an overall level, the gender wage gap for bachelor degree graduates widened from 6.2 per cent in 2006 
to 9.5 per cent in 2009. By way of comparison, the gender wage gap for Australia as a whole was 14.4 per 
cent in 2006, while the average gender wage gap across of Organisation for Economic Co‐operation and 
Development (OECD) member countries was determined to be 17.6 per cent in the same year1.   
 
 

 
At an overall level, the gender wage gap for bachelor degree graduates widened from 6.2 
per cent to 9.5 per cent between 2006 and 2009.  
 

 
 
It is important to note that, even within broad fields of education, full‐time employed bachelor degree 
graduates are not an homogenous group, and can vary widely in terms of their age, educational 
background, employment and a range of other characterises – any of which could potentially impact on 
their salary levels. This is further discussed in the subsection ‘Factors affecting salary levels’. 
 
 

MMeeddiiaann  ssaallaarriieess::  ppoossttggrraadduuaatteess          
 
The median salaries of full‐time employed postgraduates are presented in Table 29, categorised by their 
sex and the broad field of their 2006 course of study. As with other tables in this report, the two highest 
median salaries are shaded in dark grey and light grey respectively. In line with GCA’s standard policy 
regarding the presentation of graduate salaries, any cells containing fewer than 10 responses are marked 
with a dagger symbol (†)2.     
 
At an overall level, 2006 postgraduates earned a median salary of $77,500 in 2009, which represents an 
increase of 35.7 per cent from 2006 ($57,100). (In contrast, the overall increase in the median salary of 
bachelor degree graduates was 41.2 per cent over the same period – cf. Table 27.) When these salaries are 
examined further by the broad field of education of postgraduates’ 2006 courses of study, it is evident 
that management and commerce postgraduates were the highest median earners for much of the period 
under investigation (with the exception of 2006, in which engineering and related technologies 
postgraduates recorded the highest median salary, and management and commerce postgraduates 
recorded the second‐highest median salary). By 2009, management and commerce postgraduates earned 
the highest median salary by a considerable margin ($93,700, compared with second‐ranking engineering 
and related technologies postgraduates with a median salary of $86,100). Like their bachelor degree 
counterparts, creative arts graduates consistently earned the lowest median salary out of any of the fields 
of education under examination (increasing from $49,500 to $56,000 between 2006 and 2009). 
 
  

 
Postgraduates from the field of management and commerce earned the highest median 
salary in 2009 ($93,700), while creative arts postgraduates earned the lowest ($56,000).   
 

 
 

                                                                 
1 OECD, Society at a Glance: OECD Social Indicators – 2006 Edition, Paris: Organisation for Economic Co‐operation and Development, 

2006. 
2 Although not shown in tables, these responses are still used in the calculation of overall median salary figures.  
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Table 29. Median salaries of full-time employed postgraduates by broad field of education and sex, 2006-09 ($,000) 
Males 2006 2007 2008 2009 Growth (%)‡ 
Natural and physical sciences 57.7 65.0 70.0 73.5 27.5 
Information technology 60.0 70.0 75.0 80.0 33.3 
Engineering and related technologies 65.3 75.0 82.5 88.1 35.0 
Architecture and building † † † † † 
Agriculture and environmental studies 65.0 73.5 79.8 83.2 27.9 
Health 68.0 82.0 84.0 90.0 32.4 
Education 58.0 60.0 68.0 74.0 27.6 
Management and commerce 60.0 90.0 98.7 105.0 75.0 
Society and culture 55.0 70.5 74.0 78.0 41.8 
Creative arts 52.5 50.0 56.0 54.5 3.8 
Total males 60.0 75.0 79.9 85.0 41.7 
Females 2006 2007 2008 2009 Growth (%)‡ 
Natural and physical sciences 56.5 63.2 67.5 74.3 31.5 
Information technology 56.2 65.0 66.0 70.0 24.6 
Engineering and related technologies † † † † † 
Architecture and building † † † † † 
Agriculture and environmental studies † † † † † 
Health 56.3 68.0 74.5 77.0 36.9 
Education 54.0 60.0 65.0 69.0 27.8 
Management and commerce 55.0 70.0 70.7 77.0 40.0 
Society and culture 57.0 65.0 70.0 73.5 28.9 
Creative arts 45.0 50.0 52.0 56.0 24.4 
Total females 56.0 65.0 70.0 73.0 30.4 
All 2006 2007 2008 2009 Growth (%)‡ 
Natural and physical sciences 57.0 65.0 69.0 73.6 29.1 
Information technology 60.0 70.0 74.0 77.5 29.2 
Engineering and related technologies 65.0 73.5 79.0 86.1 32.5 
Architecture and building 50.9 62.0 64.0 75.0 47.4 
Agriculture and environmental studies 60.0 73.5 79.9 84.0 40.1 
Health 60.0 72.0 77.0 82.0 36.7 
Education 55.0 60.0 65.0 70.0 27.3 
Management and commerce 60.0 80.0 85.5 93.7 56.1 
Society and culture 57.0 68.0 70.0 75.0 31.6 
Creative arts 49.5 50.0 52.0 56.0 13.1 
Total persons 57.1 68.0 74.0 77.5 35.7 
† Cells contain fewer than 10 responses. 
‡ Percentage growth in median annual salary between 2006 and 2009. 

 
 

 
Figure 18. Growth in median salaries of full-time employed postgraduates by broad field of education, 2006-09 (%) 
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As shown in Figure 18, in addition to recording the highest median salary in 2009, management and 
commerce postgraduates enjoyed the highest median salary growth between 2006 and 2009 (56.1 per 
cent), followed by the field of architecture and building (47.4 per cent), although it should be noted that 
this latter figure is based on a relatively small number of responses. Creative arts postgraduates 
experienced the lowest median salary growth between 2006 and 2009 (13.1 per cent). 
 
 

 
Postgraduates from the field of management and commerce recorded the highest median 
salary growth between 2006 and 2009 (56.1 per cent), while postgraduates from the field 
of creative arts recorded the lowest median salary growth (13.1 per cent).  
 

 
 

SSaallaarriieess  ffoorr  mmaalleess  aanndd  ffeemmaallee  ppoossttggrraadduuaatteess  
 
When median salaries are examined for male postgraduates (see Table 29), it is immediately evident that 
male management and commerce postgraduates earned the highest median salaries in 2007 through 
2009 (growing from $90,000 to $105,000 over this period), although male health postgraduates earned 
the highest median salary in 2006 ($68,000). Male health graduates subsequently recorded the second‐
highest median salaries from 2007 to 2009 (growing from $82,000 to $90,000). The field of engineering 
and related technologies, which dominated the median salaries for bachelor degree graduates (cf. Table 
27), was ranked second in terms of median postgraduate salaries in 2006 ($65,300) and third thereafter 
(growing from $75,000 in 2007 to $88,100 in 2009). Male creative arts postgraduates consistently earned 
the lowest median starting salary out of any field (growing from $52,500 in 2006 to $54,500 in 2009). 
 
In addition to earning the highest median salary, male postgraduates from the field of management and 
commerce also recorded the highest median salary growth between 2006 and 2009 (75.0 per cent, which 
was the highest growth observed for any field of education at any award level), followed by male 
postgraduates from the field of society and culture (41.8 per cent). Conversely, male creative arts 
postgraduates experienced the lowest median salary growth between 2006 and 2009 (3.8 per cent, which 
was the lowest growth observed for any field of education at any level of award). 
 
Of the fields of education for which there were a sufficient number of responses to allow comparisons to 
be made (see Table 29), female postgraduates from the fields of management and commerce and health 
were the highest median earners for much of the period under investigation (with both recording median 
salaries of $77,000 in 2009) and enjoyed the highest median salary growth (40.0 per cent and 36.9 per 
cent respectively). Female postgraduates from the fields of society and culture and natural and physical 
sciences recorded the highest median salaries in 2006 ($57,000 and $56,000 respectively) and remained 
relatively strong median earners for the rest of the period. Female creative arts postgraduates were again 
the lowest median earners (growing from $45,000 in 2006 to $56,000 in 2009) and recorded the lowest 
median salary growth (24.4 per cent), although similarly limited median salary growth was also observed 
in the field of information technology (24.6 per cent).  
 
  



 

Beyond Graduation 2009 |  73 
 

As shown in Table 30, the largest gender wage gap for postgraduates in 2006 was observed in regard to 
the field of health, which recorded a 17.3 per cent gender wage gap, followed by creative arts (14.3 per 
cent, although it should be noted that this latter is based on a relatively small number of responses and is 
subject to notable fluctuation). A wage gap favouring females was observed for graduates in the society 
and culture field (3.6 per cent), although, as shown in Table 30 below, this situation had reversed by 2007. 
By 2009, the field of health still recorded a notable gender wage gap (14.4 per cent), although the widest 
gender wage gap in this year was observed in regard to the field of management and commerce (26.6 per 
cent), which had consistently recorded a sizable gender wage gap since 2007. The overall gender wage gap 
for postgraduates widened notably between 2006 and 2007 (from 6.7 per cent to 13.3 per cent) and 
remained similarly wide for the remainder of the period, reaching 14.1 per cent in 2009 – notably wider 
than the 9.5 per cent gender wage gap observed for bachelor degree graduates (cf. Table 28). 
 
 
Table 30. Gender wage gap for postgraduates by broad field of education, 2006-09 (%) 
  2006 2007 2008 2009 
Natural and physical sciences 2.0 2.8 3.6 ‐1.1 
Information technology 6.3 7.1 12.0 12.5 
Engineering and related technologies † † † † 
Architecture and building † † † † 
Agriculture and environmental studies † † † † 
Health 17.3 17.1 11.3 14.4 
Education 6.9 0.0 4.4 6.8 
Management and commerce 8.3 22.2 28.4 26.6 
Society and culture ‐3.6 7.8 5.4 5.8 
Creative arts 14.3 0.0 7.1 ‐2.8 
Total 6.7 13.3 12.4 14.1 
† Insufficient males or females to permit calculation of gender wage gap. 

 
 

 
By 2009, the gender wage gap for postgraduates had reached 14.1 per cent; notably wider 
than the 9.5 per cent gap observed for bachelor degree graduates in the same year. 
 

 
 

FFaaccttoorrss  aaffffeeccttiinngg  ssaallaarryy  lleevveellss  
 
As discussed earlier, a range of factors in addition to the ones identified up to this point can potentially 
impact on an individual’s salary levels, including, but certainly not limited to, their demographic 
characteristics, educational background and specific employment conditions. Moreover, the analysis of 
median graduate salary levels in a simple tabular fashion, while immensely valuable in terms of providing 
an overview, both in a given year and over time, does not sufficiently address the inherently hierarchical 
nature of salary data: an individual of sex a who is b years of age and graduated from field of education c 
is employed in occupation d in which he or she works e hours per week, etc. 
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To better understand the relationship between these (and other) characteristics and salary levels for 
bachelor degree graduates and postgraduates in full‐time employment in 2009, a regression approach has 
been adopted1. In simple terms, regression analysis is a class of statistical techniques that summarise the 
relationship between a dependent variable (in this case annual earnings) and one or more independent 
variables by estimating the average value of the former on the basis of the latter. Essentially, this 
approach helps to identify whether differences in average annual earnings between broad fields of 
education are in fact due to the composition of the graduate cohort and their post‐graduation labour 
market activities. In effect, regression analysis answers the question: 
 

If there were no differences among these graduates except for their major field of education, for 
example, how would that factor affect their average annual earnings? 

 
The explanatory variables2 selected for inclusion in this analysis are major field of education, sex, language 
background, whether the graduate was the first in their family to obtain a degree, age (median = 25 
years), broad occupation type, whether the graduate was in full‐time employment in their final year of 
study, and number of working hours per week (median = 40 hours). A squared term has also been 
included for age in order to determine whether average earnings increase or decrease incrementally with 
age. (A critical missing variable in this analysis is the sum total of an individual’s labour market experience. 
It should be noted that age is often used as a proxy for labour market experience in these kinds of 
earnings models.) Results from these regression models are presented in Table 31. 
 
As a final note before discussing the results of this analysis, the results of this regression analysis are to be 
interpreted as semi-elasticities3. This concept is best illustrated with an example: a negative regression 
coefficient of ‐0.068 for the female variable indicates that female graduates earn an average annual salary 
6.8 per cent lower than graduates in the ‘omitted’ reference category which was, of course, male 
graduates. (A positive regression coefficient, on the other hand, would indicate a higher average value 
relative to the reference category.) Moreover, statistically significant coefficients are flagged in Table 31. It 
should be noted that statistical significance should not be confused with the common meaning of 
significance (i.e., important; notable). Being statistically significant in this context simply means that the 
coefficient is unlikely to be zero in the overall population. Thus, the magnitude of the coefficient must also 
be examined in order to determine whether it is large enough to have any practical importance.  
 
 

BBaacchheelloorr  ddeeggrreeee  ggrraadduuaatteess  
 
When holding a range of selected demographic and employment characteristics constant (see Table 31), 
four of the nine broad fields of education included in the model recorded significantly different average 
annual salaries compared with the arbitrarily‐selected reference category of management and commerce 
graduates, including engineering and related technologies graduates, education graduates, society and 
culture graduates and creative arts graduates. (In other words, the average annual salaries of graduates 
from these four fields of education were significantly different to that of management and commerce 
graduates with similar demographic and broad employment characteristics to themselves.) 
  

                                                                 
1 The general form of the regression model is ln(Si) = α + βXi + εi where the dependent variable Si is the annual salary of individual i 

and Xi is a vector of exogenous variables capturing individuals’ demographic, educational and employment characteristics. The 
response variable Si has been entered in natural logarithmic form and follows an approximately normal distribution. The 
continuous variables of age and working hours have been centred to their respective medians. All categorical explanatory 
variables have been coded as 0/1 dummy variables. Cases with missing values have been excluded listwise.    

2 See Table 32 at the end of this chapter for a summary of the variables included in these regression models. 
3 As a quadratic term, age squared cannot be interpreted as a semi‐elasticity. 
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Table 31. Determinants of graduate salaries, regression estimates, 2009‡ 

  
Bachelor degree 

graduates 
Postgraduates Difference† 

  Constant 10.998** 11.118** 0.120** 
Educational characteristics     

 
  Natural and physical sciences major ‐0.038 ‐0.095* 0.057 
  Information technology major 0.017 ‐0.084 0.101 
  Engineering and related technologies major 0.113** 0.010 0.103 
  Architecture and building major ‐0.004 ‐0.156 0.152 
  Agriculture and environmental studies major ‐0.070 ‐0.037 0.033 
  Health major 0.031 ‐0.026 0.057 
  Education major ‐0.141** ‐0.197** 0.056 
  Society and culture major ‐0.045* ‐0.095** 0.050 
  Creative arts major ‐0.213** ‐0.308** 0.095 

 
Reference category: management and commerce major 

   
Demographic characteristics     

 
  Female ‐0.068** ‐0.084** 0.016 
  Non‐English speaking background ‐0.031 ‐0.186** 0.155** 
  First generation graduate ‐0.029* ‐0.040* 0.011 
  Age (years) 0.013** 0.015** 0.002 
  Age squared ‐0.001** ‐0.000** 0.001** 
Employment characteristics     

 
  Employed in a managerial/professional role 0.129** 0.115** 0.014 
  Employed full‐time in final year of study 0.122** 0.191** 0.069* 
  Number of working hours per week (hours) 0.009** 0.008** 0.001 

Degrees of freedom 2,365 1,004   
Adjusted R-square 0.254 0.331   
F-Statistic 48.25 30.16   
‡ ‘Omitted’ reference group defined as male graduates who speak English as their main language at home, were not first generation 
graduates, were not employed in a managerial/professional role and were not employed full‐time in their final year of study. 
† Difference in regression coefficients between bachelor degree graduates and postgraduates. 
* statistically significant at 5 per cent level; ** statistically significant at 1 per cent level. 

 
 
Of these four fields, engineering and related technologies graduates earned the highest average annual 
salary, earning 11.3 per cent more than otherwise similar graduates from the management and commerce 
field. Conversely, creative arts graduates earned the lowest average annual salary, earning 21.3 per cent 
less than similar graduates from the management and commerce field. This represents a range of 32.6 
percentage points between the highest‐ and lowest‐ranked fields of education in terms of their average 
annual earnings, even after controlling for a range of demographic and employment characteristics.         
 
When examining the demographic characteristics of bachelor degree graduates (see Table 31), it is 
evident that female graduates do tend to earn less than their male counterparts. Even after holding field 
of education, employment and other demographic characteristics constant, female graduates earned an 
average annual salary 6.8 per cent less than otherwise similar male graduates. Moreover, graduates who 
identified that they were the first in their family to have obtained a higher education degree earned an 
average annual salary 2.9 per cent lower than their counterparts who indicated that a sibling, parent or 
grandparent had obtained a higher education degree. On the other hand, there was no statistically 
significant salary differential observed for domestic graduates from a non‐English speaking background. 
 
 

 
Female bachelor degree graduates earned an average annual salary 6.8 per cent less than 
otherwise similar male graduates. There was no significant earnings disadvantage 
observed for bachelor degree graduates from a non-English speaking background.  
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The positive result on the age variable, after controlling for a range of educational, employment and other 
demographic characteristics, implies an annual return to age (or experience) of 1.3 per cent. The negative 
result on the age squared variable suggests that incremental returns to age tend to decrease as their years 
of experience increase. (In other words, earnings continue increasing with age but at an increasingly 
reduced rate; this in itself is consistent with human capital theory in labour economics.) 
 
When examining the employment characteristics of bachelor degree graduates (see Table 31), it is evident 
that those employed in a managerial or professional role tend to earn an average annual salary 12.9 per 
cent higher than otherwise similar graduates in lower‐level occupations. Moreover, graduates who 
identified that they were in full‐time employment in the final year of their 2006 course of study earned an 
average annual salary 12.2 per cent higher than graduates who were not so employed. As would be 
expected, the number of hours worked per week had a positive impact on average annual earnings after 
controlling for a range of educational, demographic and other employment characteristics.    
 
 

 
Bachelor degree graduates in managerial or professional jobs earned an average annual 
salary 12.9 per cent higher than otherwise similar graduates in lower-level occupations. 
 

 
 

PPoossttggrraadduuaatteess  
 
When holding a range of selected demographic and employment characteristics constant (see Table 31), 
four of the nine broad fields of education included in the model recorded significantly different average 
annual salaries compared with the reference category of management and commerce postgraduates – 
natural and physical sciences postgraduates, education postgraduates, society and culture postgraduates 
and creative arts postgraduates – all of which were notably lower. Postgraduates from the fields of natural 
and physical sciences and society and culture recorded the smallest pay disadvantage compared with 
management and commerce postgraduates (each earning an average of 9.5 per cent less), while creative 
arts postgraduates recorded the widest pay disadvantage (30.8 per cent). This represents a range of 30.8 
percentage points between the highest‐ranked and lowest‐ranked fields of education. 
 
Examining the demographic characteristics of postgraduates (see Table 31), it is evident that female 
postgraduates earned an average annual salary 8.4 per cent less than otherwise similar male 
postgraduates. Postgraduates who identified that they were the first in their family to have obtained a 
higher education degree earned an average annual salary 4.0 per cent less than their counterparts who 
indicated that they were not first generation higher education graduates. Moreover, domestic 
postgraduates who identified that they were from a non‐English speaking background earned an average 
annual salary 18.6 per cent lower than otherwise similar postgraduates who identified that they spoke 
English as their main language at home.  
 
 

 
Domestic postgraduates from a non-English speaking background earned an average 
annual salary 18.6 per cent lower than otherwise similar postgraduates who identified 
that they spoke English as their main language at home.  
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The positive result on the age variable, after controlling for a range of educational, employment and other 
demographic characteristics, implies an annual return to age (or experience) of 1.5 per cent. The negative 
result on the age squared variable suggests that, as was the case with bachelor degree graduates, 
incremental returns to age for postgraduates tend to decrease as their years of experience increase. It 
should be noted that, as shown in the last column of Table 31, this case of diminishing incremental returns 
tended to affect bachelor degree graduates to a greater extent than postgraduates1 – one of only three 
instances in this present analysis where the effect of a particular determinant variable differed 
significantly between bachelor degree graduates and postgraduates. (The other such instances were in 
regard to the impact of the individual being from a non‐English speaking background, and being in full‐
time employment in their final year of study – see the ‘Difference’ column in Table 31.)     
 
When examining the employment characteristics of postgraduates (see Table 31), it is evident that those 
employed in a managerial or professional role tend to earn an average annual salary 11.5 per cent higher 
than similar postgraduates in lower‐level occupations. The number of hours worked per week also had a 
positive impact on postgraduates’ average annual earnings after controlling for a range of educational, 
demographic and other employment characteristics. Moreover, postgraduates who identified that they 
were in full‐time employment in the final year of their original 2006 course of study earned an average 
annual salary 19.1 per cent higher than those who were not in full‐time employment in their final year of 
study. As shown in the last column of Table 31, being in full‐time employment in their final year of study 
had a greater impact on the average earnings of postgraduates than bachelor degree graduates. 
 
 

  
Being in full-time employment in their final year of study had a greater impact on the 
earnings of postgraduates than was the case for bachelor degree graduates.  
 

 
 
This chapter has presented a detailed overview of the salaries earned by bachelor degree graduates and 
postgraduates three years after the completion of their respective courses of study, as well as an analysis 
of the factors which serve as key determinants of their salary levels. The next chapter discusses graduates’ 
reflections on their course experience, including an investigation into how their course experience ratings 
have changed in the three years following the completion of their original 2006 course of study. 
 
 
 
 
 
  

                                                                 
1 Whilst not shown in Table 31, the coefficient on age squared for postgraduates was ‐0.0004 at four decimal places.  
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Table 32. Summary of response and explanatory variables, 2009 (mean) ‡† 

  
Bachelor degree 

graduates 
Postgraduates 

Response variable 
  

 
Annual salary in logarithmic form‡ 11.040 11.267 

Educational characteristics 
  

  Natural and physical sciences major 0.080 0.074 
  Information technology major 0.071 0.056 
  Engineering and related technologies major 0.079 0.024 
  Architecture and building major 0.015 0.011 
  Agriculture and environmental studies major 0.023 0.024 
  Health major 0.150 0.130 
  Education major 0.120 0.231 
  Society and culture major 0.218 0.185 
  Creative arts major 0.059 0.036 

 
Omitted: management and commerce major 

  
Demographic characteristics 

  
  Female 0.616 0.549 

 
Omitted: male 

  
  Non‐English speaking background 0.114 0.145 

 
Omitted: English spoken as main language at home 

  
  First generation graduate 0.284 0.359 

 
Omitted: not first generation graduate 

  
  Age (years)‡ 0.885 11.527 
  Age squared‡ 52.911 232.602 
Employment characteristics 

  
  Employed in a managerial/professional role 0.822 0.881 

 
Omitted: not employed in a managerial/professional role 

  
  Employed full‐time in final year of study 0.155 0.590 

 
Omitted: not employed full-time in final year of study 

  
  Number of working hours per week (hours)‡ 1.750 3.448 
‡ Continuous variable. 

† The mean of a categorical variable represents the proportion of cases that fall into that particular category. 
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IIXX..  CCoouurrssee  EExxppeerriieennccee  RReefflleeccttiioonnss  
 
 
 
 
 
 
 

Graduates who completed the 2009 BGS were invited to reflect on their course experience, including 
whether they would undertake the same field of education if they had their time over again, and whether 
they believed that their higher education had made a lasting contribution to their lives beyond the 
pragmatic. This chapter presents the key findings from these reflections. 
 
By way of background, coursework graduates (and postgraduates) are invited to respond to the CEQ as a 
component of the AGS, which is designed to obtain data on the quality of teaching and courses. In order 
to explore how graduates evaluate their course experience approximately three years after the 
completion of their studies, two facets of the standard CEQ instrument were incorporated into 2009 BGS 
question set: the Generic Skills Scale (GSS) and Overall Satisfaction Item (OSI). The former investigates the 
extent to which graduates believe that their higher education experience has enhanced their generic skills, 
while the latter measures graduates’ overall satisfaction with the quality of their course. It should be 
noted that this present analysis considers all coursework graduates, regardless of their level of award.        
 
As shown in Table 33 below, coursework graduates, at an overall level, rated these two aspects of their 
higher education experience more favourably in 2009 than they did in 2006. This was especially evident in 
regard to their overall satisfaction with their course experience (73.8 per cent in 2006 compared with 83.5 
per cent in 2009), although graduates’ ratings of the extent to which their higher education experience 
enhanced their generic skills were also marginally higher (68.1 per cent compared with 71.7 per cent). 
Mean percentage agreement scores for a range of graduate subgroups are presented in Table 33; 
however, in the interest of brevity, these individual scores will not be discussed here.     
 
 
Table 33. Mean percentage agreement scores† for Generic Skills Scale (GSS) and Overall Satisfaction Item (OSI) by 

selected characteristics, all coursework graduates, 2006 and 2009 
    GSS OSI Avg. Change 2006‐09‡ 
    2006 2009 2006 2009 GSS OSI 

Broad field of 
education 

Natural and physical sciences 72.3 75.1 81.5 83.8 2.3 1.9 
Information technology 63.7 64.4 68.6 81.0 0.8 13.0 
Engineering and related technologies 72.2 71.9 68.3 77.8 0.1 10.2 
Architecture and building 66.4 72.7 62.7 72.7 11.9 16.9 
Ag. and environmental studies 75.8 76.2 81.3 83.0 1.8 3.6 
Health 67.0 69.4 72.3 83.7 2.2 11.9 
Education 60.8 64.6 66.5 80.6 4.2 14.4 
Management and commerce 68.6 72.4 73.9 85.5 4.7 7.1 
Society and culture 70.8 75.8 78.4 85.6 5.8 11.1 
Creative arts 65.4 70.7 70.5 81.8 3.6 10.9 

Total 68.1 71.7 73.8 83.5 3.6 9.6 

Sex 
Male 67.5 69.6 73.1 81.8 2.0 8.4 
Female 68.5 72.8 74.2 84.4 4.4 10.3 

Main activity in 
2009 

In full‐time employment 67.7 71.5 73.5 84.2 3.7 10.7 
In part‐time employment 66.3 68.1 72.5 81.4 2.1 9.5 
Unemployed and looking for work 65.5 61.3 69.1 66.7 ‐4.7 ‐2.2 
Engaged in full‐time study 74.3 77.3 79.7 84.9 2.8 4.0 
Doing something else 63.9 71.7 70.2 78.3 7.9 9.5 

* Mean distribution of responses in the ‘agree’ and ‘strongly agree’ response categories. 
‡ The average of the difference between scores in 2009 and 2006 of those graduates who provided valid responses in both years. 
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At an overall level, coursework graduates rated their higher education experience more 
favourably in 2009 than they did in 2006. This was especially evident in regard to their 
overall satisfaction with their course experience.  
 

 
 
Because the 2009 BGS was conducted as a longitudinal study, it is possible to identify the extent to which 
individual graduates rated their course experience more or less favourably in 2009 compared with 2006. 
The average change in GSS and OSI scores between 2006 and 2009 for different graduate subgroups is 
presented in the last two columns of Table 33. When examined by sex, it is evident that coursework 
graduates of both sexes retrospectively evaluated their course experience more favourably in 2009 than 
they rated their course in 2006. Female coursework graduates’ scores regarding the GSS and OSI increased 
by 4.4 percentage points and 10.3 percentage points respectively, while those of their male counterparts 
increased by 2.0 percentage points and 8.4 percentage points respectively. 
 
When examined based on coursework graduates’ main activity in 2009, it is interesting to note that OSI 
scores for those graduates who identified that they were in full‐time employment in 2009 increased by 
the greatest extent between 2006 and 2009 (10.7 percentage points), followed by those graduates who 
identified that they were in part‐time employment or doing something other than paid work or study 
(each recording an average increase of 9.5 percentage points), and those in further full‐time study (4.0 
percentage points). Conversely, OSI scores for those coursework graduates who identified that they were 
unemployed and looking for work in 2009 actually decreased relative to 2006 (2.2 percentage points). A 
generally similar pattern was observed for GSS scores, although to a lesser extent. The only exception to 
this was in regard to those coursework graduates who identified that they were doing something other 
than paid work or study in 2009, who recorded an average increase of 7.9 percentage points in GSS scores 
between 2006 and 2009. 
 
Average increases in mean percentage agreement scores for GSS and OSI based on coursework graduates’ 
field of education are presented in Figures 19a and 19b (respectively). 
 

• Coursework graduates from the field of architecture and building recorded the largest average 
increase in GSS scores between 2006 and 2009 (11.9 percentage points), although it should be noted 
that this figure was based on a relatively small number of responses. Notable increases were also 
observed in regard to coursework graduates from the fields of society and culture (5.8 percentage 
points), management and commerce (4.7 percentage points) and education (4.2 percentage points). 

 

• The smallest average increase in GSS scores between 2006 and 2009 was recorded by coursework 
graduates from the fields of engineering and related technologies (0.1 percentage points) and 
information technology (0.8 percentage points). 
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Figure 19a. Average increase in mean percentage agreement scores for Generic Skills Scale (GSS) by broad field of 

education, all coursework graduates, 2006-09 (percentage points) 
 

 
 
Figure 19b. Average increase in mean percentage agreement scores for Overall Satisfaction Item (OSI) by broad field 

of education, all coursework graduates, 2006-09 (percentage points) 
 
 

• Relatively large increases in OSI scores between 2006 and 2009 were observed in regard to 
coursework graduates from the fields of architecture and building (16.9 percentage points), education 
(14.4 percentage points), information technology (13.0 percentage points), health (11.9 percentage 
points), society and culture (11.1 percentage points), creative arts (10.9 percentage points) and 
engineering and related technologies (10.2 percentage points). 

 

• The smallest average increase in OSI scores between 2006 and 2009 was recorded by coursework 
graduates from the field of natural and physical sciences (1.9 percentage points). 
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Graduates were also invited to give an indication of their likelihood1 of studying the same major field of 
education if they had the hypothetical opportunity to choose whether or not to repeat the course of study 
leading to their 2006 higher education qualification (see Figure 20). At an overall level, slightly more than 
three‐quarters of all graduates (77.5 per cent) indicated that they were either ‘likely’ or ‘very likely’ to 
study the same major field of education again (not shown in Figure 20). Those graduates who indicated 
that they were engaged in further full‐time study in 2009 were the most likely to repeat the same major 
field of education if they had their time over again (80.1 per cent), followed closely by those graduates in 
full‐time employment (78.6 per cent). Graduates who indicated that they were unemployed and looking 
for work in 2009 were by far the least likely to repeat the same major field of education (55.8 per cent).   
 
 

 
Figure 20. Likelihood of studying the same major field of education (likely/very likely) if given the choice of whether 

or not to repeat the course of study leading to 2006 degree by current activity, 2009 (%) 
 
 

 
More than three-quarters of all graduates indicated that they would be likely to study the 
same major field of education if they had their time over again. 
 

 
 
Graduates were also asked to indicate the extent to which their higher education experience has made a 
lasting contribution to their lives2, in terms of aspects other than the pragmatic considerations of 
employability skills, labour market outcomes and such (see Table 34). At an overall level, more than four‐
fifths of all graduates (83.1 per cent) indicated that their higher education had contributed to their 
broader personal development, while around two‐thirds of all graduates indicated that it had contributed 
to their greater ethical awareness (67.4 per cent) and their greater cultural awareness (66.0 per cent). 
  

                                                                 
1 Graduates were asked to rate their likelihood of studying the same major field of education again based on a five‐point rating scale 

with categories of ‘very unlikely’, ‘unlikely’, ‘neither unlikely or likely’, ‘likely’ and ‘very likely’. 
2 Graduates were asked to rate a series of aspects based on a four‐point rating scale with categories of ‘contributed not at all’, 

‘contributed somewhat’, ‘contributed moderately’ and ‘contributed a great deal’. 
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Table 34. The extent to which higher education has made a lasting contribution to the lives of graduates by broad 
field of education (contributed moderately/contributed a great deal), 2009 (%) 

  Sci. IT Eng. Arc. Ag. Hea. Edu. Mgt Soc. Art Total 
Broader personal development 81.8 69.3 81.2 80.3 81.5 84.3 80.8 82.4 89.0 82.7 83.1 
Greater ethical awareness 60.7 47.2 56.1 70.4 61.3 72.0 66.8 62.4 80.0 65.2 67.4 
Greater cultural awareness 57.0 48.1 56.8 83.1 60.5 63.5 66.0 62.4 78.1 72.9 66.0 

 
 
When each of these facets is examined by the broad field of education of graduates’ 2006 courses of 
study, it is evident that society and culture graduates were the most likely to indicate that their higher 
education had contributed to both their broader personal development (89.0 per cent) and their greater 
ethical awareness (80.0 per cent). They were also the second‐most likely to indicate that their higher 
education had contributed to their greater cultural awareness (78.1 per cent), after architecture and 
building graduates (83.1 per cent, although it should be noted that this figure is based on a relatively small 
number of responses). Information technology graduates were, by a considerable margin, the least likely 
to indicate that their higher education had contributed to either their broader personal development 
(69.3 per cent), greater ethical awareness (47.2 per cent) or greater cultural awareness (48.1 per cent).  
 
 

 
More than four-fifths of graduates indicated that their higher education had contributed 
to their broader personal development, while around two-thirds of graduates indicated 
that it had contributed to their greater cultural and/or ethical awareness. 
 

 
 
This chapter has presented an overview of graduates’ reflections on their course experience three years 
after graduation. The subsequent, final chapter discusses possible future directions of the BGS and 
presents a series of high‐level recommendations regarding the future of the survey and its place in the 
Australian higher education landscape.   
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XX..  FFuuttuurree  DDiirreeccttiioonnss  
 
 
 
 
 
 
 

As this report went to press, the 2010 BGS, which focuses on those graduates who completed a course of 
study at an Australian higher education institution in 2006 and subsequently provided a valid response to 
the 2007 AGS, had been launched and was collecting data. While based strongly on the 2009 BGS question 
set, this new survey incorporated a number of refinements resulting from the experience gained from 
conducting the 2009 survey, including: 
 

• a revised questionnaire structure, which permits respondents to comment on all of their activities and 
not simply their main activity 

  

• the addition of several key questions from the AGS which will allow for more direct comparisons 
between published AGS findings and BGS survey results 

 

• the removal of extraneous questions from the 2009 BGS that were not used for analysis or reporting. 
 
In addition to conducting a survey of higher education graduates three years after their graduation, GCA is 
planning to conduct a follow‐up survey of graduates five years after graduation, in order to gain an even 
more detailed picture of their activities and experiences in the medium term after the completion of their 
original courses of study. Under the BGS model, graduates who provided a valid response to the AGS 
would be surveyed three years after the completion of their studies and then again two years later, five 
years after the completion of their studies. Thus, from 2011, three‐years‐out and five‐years‐out versions 
of the BGS would be running concurrently. 
 
Clearly, running two annual concurrent surveys on the scale of the BGS will have significant resource 
implications for participating institutions and GCA, so alternative survey models are currently being 
investigated for this eventuality. Very few details about these alternative survey models are available at 
this early stage, although BGS stakeholders will be consulted as to their specific needs, expectations and 
any potential limitations throughout this development process.         
 
As noted in Chapter I, this present report has presented a (far from complete) selection of key findings 
from the 2009 BGS. From the analysis on which this report was based, a number of key areas have 
emerged that clearly warrant further investigation. These areas include, but are certainly not limited to: 
 

• a more detailed longitudinal investigation of individual graduates over the three‐year period following 
the completion of their original 2006 course of study   

  

• an examination of the differences in post‐graduation outcomes and experiences, if any, reported by 
coursework and research postgraduates, and pass and honours bachelor degree graduates 

 

• an analysis of the factors affecting graduate salary growth, as distinct from an analysis of the factors 
affecting graduate salary levels at a particular point in time.  
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It is evident from this report that a survey of graduates three years after the completion of their studies 
provides unique and valuable insights into their higher education experience, and, as such, should ideally 
become a standard and ongoing component of higher education research in this country. Paraphrasing 
The Rev. Edward A. Malloy1, the 16th president of the University of Notre Dame, if the purpose of a higher 
education is indeed to prepare a person for life, then a longer‐term investigation into graduates’ outcomes 
and experiences is necessary to ensure that the Australian higher education sector is continuing to achieve 
this noblest of goals. 
 
Thus, it is recommended that: 
 
1. the BGS, in both its current three‐year and proposed five‐year formats, is undertaken annually as a 

standard and ongoing research project in the Australian higher education sector 
 
2. all Australian higher education institutions (or at least those that participate in the AGS) participate in 

the BGS in order to gain a systematic and detailed understanding of the activities of their graduates in 
the years following course completion 

 
3. higher education institutions, especially those that participate in the AGS, should make a point of 

collecting reliable long‐term contact information from their recent graduates to facilitate this kind of 
longitudinal graduate research  

 
4. Commonwealth funding is allocated to further develop the BGS as a standardised national survey and 

ensure its long‐term continuation 
 
5. data and findings from the BGS should eventually be incorporated in any suite of measures regarding 

higher education quality in the Australian context.     
 
 
To conclude, it has been notably said that the direction in which education starts a person will determine 
their future in life. While the BGS has endeavoured to shed some light on the activities and experiences of 
a single cohort of higher education graduates three years after the completion of their respective courses 
of study, it has barely scratched the surface of this immensely valuable yet critically under‐researched 
aspect of higher education in Australia. Like a higher education qualification itself, this report does not 
constitute the end of the search for knowledge and insight – it is merely the beginning. 
   

 

                                                                 
1 Malloy, E., Monk’s Reflections: A View from the Dome, Kansas City: Andrews McMeel Publishing, 1999. 
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